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NERA FITS STIONS

DO YOU SELF-ADMINISTER YOUR INSURANCE PLANS?

All institutions administer their own insurance plans,
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HOW DO YOU COMMUNICATE YOUR BENEFIT PROGRAMS TO EMPLOYEES?

Personal Statement of

Benefits

BROCK
Annually

CARLETON
Annually

GUELPH
Annually

LAKEHEAD

Annwual for Pension Only

LAURENTIAN

Annually

MCMASTER
Annually

0.1.S.E.
Annuslly

9

Formal Booklets

or Brochures

On Appointment & as
updated

On Appointment & as

updated

On Appointment

On Appointinent

On Appointment

Brochures are available
for ell programs

On Appointment

Benefit Summaries

Annually

On Request

On appointment, and as
requested

On Appaintment

Annually

On Request

On Appointment

Benefits Oriantation

Mestings & Seminars

Upon appointment

On Appointment & on
request

Conducted with each
new and retiring
employee, as well as on
request,

On Request and monthly
lunchhour Financiat
Planning sessions

On appointment and
ongoing programs

Individusl Counselling

Pre-Retirement or as
requasted

On Request and Prior to
Retirament

Conducted with each
new and retiring
employee, as well as on
request.

As Requested by
Employes

As Requested by
Employee

On Request and prior to
retirement

As requested

L?,

Periodically through
Personnel Office
Newsletter

Annual employee
Pension & Benefit
statement provided.
Campus Newspaper,
Annual Retirement
Planning Seminar,

Periodic updating and
redistribution of benesit
booklets and benefit
change notices

Formal Pre-retiroment
counselling program
introduced 1983
Pension and Benefit
Matters (newsletter)

Periodic updating of
benefit booklets 1
\
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HOW DO YOU COMMUNICATE YOUR BENEFIT PROGRAMS TO EMPLOYEES?

Personal Statement of

Benelits

OTTAWA
Annually

QUEEN'’S
Annually

RYERSON

Annually

TJORONTO
Annually

TRENT

Pension (annually)
-, ther benefits
(periodically)

Y
Panen 3

Formal Booklets
or Brochures

On Appointment and
with general updates

On Appointment

On appointment

On Appointment
On Request

On Appointment
On Request

Benefit Summarias

On Appointment

On Appointment

On request

On Appointment
On Request

Includec: in Staff
Association Agresment
and Faculty contrect

BEST COPY AvaiLA™

Benefits Orientation
Moetings & Seminarg

On Request and et hiring
through orientation
workshop

On Appaintment and on
request

Part of orientation
program held monthly
and on request

On Appointment;:
Conducted with new
and retiring employees;
benefits information
sessions on department
request

On Appointment and
when coverage changes

-3.
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Individusl Counselling

On Request and pre- end
post-ratirement seminers

On request and prior to
retiroment

On Appointment

As Requested and Prior
to Retirement

On Request

Other

Employes Beanefit
statement. New pension
disclosure pamphlet.
Complete Employee
Handbook

Annual Pensions
Mesting, periodic
communications and
retirement planning
seminars, booklets,
newsletter three times &
year.

Periodically through
University peper and
Human Resources
bulletins

Periodically through
University paper and
annual benefit change
letter

Periodically Through
University Paper and
Benefits Bulletins

s



HOW DO YOU COMMUNICATE YOUR BENEFIT PROGRAMS TO EMPLOYEES?

Parsonal Statement of

Bonefits

WATERLOO
Annually

WESTERN

Annually

w.L.y,
Annually

WINOSOR
Annually

YORK
Annuaslly

Formal Booklets
or Brochures

On Appointment

On Appointment

Annual

On Appointment

On Appointment

Benefit Summaries

Annually

Annual

On Appointment

Annually

Benefits Orientation

Mestings & Seminars

On Appointment

On Appointment

As Required

On Appointment &
seminars

On Appointment +

seminar

Individual Counselling

On Request

On Appointment and
Prior to Retirement

On Appointment

On Request

On Request

Periodically Through
University Peape;,
Personnel Newsletter
Pension & Benfits
Nowsletter

In Touch Newsletter
(Retirees)

Annual Pansion Meetings
and Periodic
Communications

Periodic Benefits
Bulletins

Annual Benefit
Statement

Periodically through
benefit bulletins

14
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ARE YOU PLANNING ANY CHANGES TO YOUR BENEFITS PLANS THIS NEXT YEAR EITHER IN THE BENEFITS THEMSELVES OR IN THE COST SHARING ARRANGEMENTS?

BROCK
No

CARLETON
Academic Union  Effective 1/9/92 EHC to provide Vision Care of 80% to max. of $120.00 every 24 mos.

Eftective 1/9/92 Dental Coverage to change to current ODA
Effective 1/9/92 Dental coverage to include 50% reimbursement for orthodontic with e max. of $1,000 lifetime
Effective 1/5/92 Employer to pay full cost of Basic Group Life

GUELPH

Continuing Faculty-Staff Committee to review Pensions & Benefits.

LAKEHEAD

Effective July 1, 1992, a faculty member who takes a twelve month sabbetical leave shall receive 85% of his/her regular salary.

LAURENTIAN
No

MCMASTER

Reviewing Group Life to ensure competitiveness and flexibility {continuing, expect change in next year). Benefits Review Committee is being established to review all benefit programs. Out-of-province
coverage under review.

0.1.S.E.
Eaculty - No
- Support Staff - No

AWA
Consideration of effect of OHIP rulings on out-of-country coverage and current supplementary health insurance rulings.

QUEEN'S
Under Review

RYERSON
NONE

TORONTO

Review all other benefit plans to ensure competitiveness and flexibility.




ARE YOU PLANNING ANY CHANGES TO YOUR BENEFITS PLANS THIS NEXT YEAR EITHER IN THE BENEFITS THEMSELVES OR IN ° 'IE COST SHARING ARRANGEMENTS?
2o U YUVRCLNEF S PRANS THIo NEXT YEAR EITHER IN THE BENEFITS THEMSELVES OR

TRENT

Changes to benefit plans and cost sharing arrangements are negotiated

WATERLOO

1) Adjusting the LTD max. benefit from $4000 to $5000 per month.
2) Sick leave for full and part-time employees.

3) P & Braview

WESTERN

Long term disability C.0.L.A. increases from 3% to a max. of 6% for some enployees. Increased visioncare max. for some employees.

WLU
YES - moving dental to 1930 ODA fee.

WINDSOR
NONE

YORK

Changes to benefit plans are negotiatad

1¢



DO YOU PROVIDE ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE ON A VOLUNTARY BASIS OR THROUGH YOUR LIFE INSURANCE CONTRACT?

BROCK

AD & D is compulsory at same volumes of irsurance as basic life insurance but a separate policy paid for by the University.

CARLETON

No

LAKEHEAD

On a voluntary basis

LAURENTIA

AD & D is compulsory but not through the life insurance contract

MCMASTER

On a voluntary basis

Q.b.8:E

Through life insurance contract - slight variation in maximum, coverage is compulsory

OTTAWA
On a voluntary basis

QUEEN'S
No

RYERSON

On a voluntary basis

TORONTO
No

IRENT

Life Insurance and survivor income through group life policy; death benefit through pension plan. No dismemberment insurance




.8.

DQ YOU PROVIDE ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE ON A VOLUNTARY BASIS OR THROUGH YOUR LIFE INSURANCE CONTRACT?

WATERLOO -
No

WESTERN

On a voluntary basis

wLU
On a voluntary basis

WINDSOR

Through group life contract - Citadel General

YORK
On & voluntary basis

21




PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

BROCK

ff:
%fg\_n!sions for Maternity Leave are set out in the Employment Standards Act {Ontario) which provides for leave without pay for a pariod of 17 weeks.
A staff member who has been employed for 13 weeks is entitled to roturn to her previous position or a position of a comparable nature without a reduction in salary. The staff member may initiate the
leave within eleven weeks of the expected date of delivery. She must provide two weeks written notice of her intention to take the leave and provide the university with a doctor's statement which sets
out the expected date of delivery.
She may not return to work for a period of six waeks following delivery uniess her doctor provides written consent to return within the six week period. The University may provide extensions to the
above periods of leave as they are requested and if they are reasonable under the circumstances,

Benefits:

Maternity leave will not affect fringe benefits. Arrangements will be made to have all fringe benefits continue during the period of leave, and the University will make its contributions as ugual.

Salary:

Current salary will continue for two weeks of maternity leave, and 95% of current salary {less U.l.C. maternity leave bene/its) will be provided for up to 15 additionsl weeks. In the case of medical
complications, the smployee should apply for sick leave pay and/or long term disability pay. Salary makeup is availabla t.» permanent full-time statf who are employed for 12 months and continuously
employed at Brock for at least 12 months.

P tal Leave:
Either parent of & child is entitled to up to 10 weeks leave without pay in accordance with changes to the Unamployment Insurance Act.

Faculty:

Eligibility: Those eligible for maternity leave must be full-time faculty employed for at least 13 weeks and continuously employed at Brock University for at least 12 months.

Lenath of Leave:
Normally, maternity leave will be granted for a maximum period of seventeen waeks. Leave may voluntarily be shorter than this period, although if 8 woman wishes to work before six weeks’ post-delivery,
a medical certificate is required. !f the Pregnancy results in medical complications, leave will be extended, but will not e...esd six months in total.

Distribution_of Leave:

The employee is entitled to begin her maternity lsave at any time within eleven weeks before the expected date of birth. She must, however, give the University thres months’ notice in writing of the
date upon which she intends to begin har leave and a madical certificate indicating the expected date of birth. She is entitled to a fixed minimum post-natal leave o. six weeks after the actusl date of
the birth or ending after no more than seventean weeks from the beginning of the leave, whichever is later.

Tenure, Promotion and Metit:

In view of the fact thet a maternity leave may reduce the faculty member’s time for research and other duties, and hence place her in an unfavourable position with respabt to a pending tenure or promotion
decision, it is recommended that such decisions may be postponed for a maximum one yeer at the faculty member's request, regardless of the numbar of leaves taken during that period, Merit rating
decisions shall ignore the period during which a faculty member is on maternity leave,

Benefits:

Maternity leave will not affect frings benefits. Arrangements will be made to have all fringe bensfits continue during the period of leave, and the University will make its contributions as usual.

et}
o
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

BROCK (Cont‘d)

Selary:

Current salary will continue for two weeks of maternity leave, and 95% of cirrent salary (less U.1.C. maternity leave benefits) will be provided for up to 15 additional weeks. In the case of medical
complications, the feculty member should apply for sick leeve pay end/or long term disability pay. Salery make up is available to faculty who are employed for 12 months and continuously employed
at Brock for at least 12 months.

Parental Leave:
Either parent of a child is entitled to up to 10 weeks leave without pay in accordance with chunges to the Unemployment Insurance Act.

CARLETON

Faculty:

An employse shall upon applications he granted maternity leave subject to the following conditions:

(a) Application for maternity leave shall be made fifteen (15) weeks prior to the expected termination of the employes’s pregnancy and shall be supported by a certificate from a qualified member
of the medical profession.

(b) The employee shall have the right to continue her regular duties during pregnancy,

(c) All female members shall be eligible on appointment except employees appointed for a term of one (1) year or less shall not be eligible unless and until they have been s continuing membaer of
the bargaining unit for one (1) year. ’

(d) The maximum period of maternity leave shall be seventsen (17) weeks. If additional time is required the employee may apply for leave without pay pursuant to Article 20.1.

(o) For the first twelve (12) weeks (or less if the leave is of shorter duration) of maternity leave the employee shall continue 1o receive her regular salary. The employer shall maintain regular
contribution to her benefit plen.

(f) For the last five (5) weeks (or less if the leeve is of duration shorter than seventeen (17) weeks) of maternity leave the employee end the employer shall continue to pay their respective shares
of the cost of maintaining the employse’s membership in the University’s benafit plans.

(g Maternity leave shall count as time worked when calculeting such items as sabbaticel entitlement, years to tenure, promotion end credited service for the Retirement Pian.

(h) On returning from maternity leave the employee shall be pleced in her former position or in a position equivalent to her former position with no loss of seniority.

(i) The employee shall advise her immediate supervisor of her intention to return et least two (2) weeks prior to the intended date of return,

As an alternative to (e) & (f) above the employee may elect benefits as follows:

(i) for the first two (2) weeks, the employer will pay 95% of the employee’s ragular salary:

(i) for tho next fifteen (15) weeks, the employee will claim maternity benefits pursuant to the Employment Insurance Act and Regulations;

i) in addition, the employer will pay the difference between the benefits set out in (i) above and 95% of the employee’s regular safary;

(iv) the employee and the employer shall continue to pay their respective shares of the cost of maintaining the employee’s membership in the benefit plans;

(v) the combined weekly level of Unemployment Insurance Benefits, Supplemental Unemployment Benelits, and any other earnings will not exceed 95% of the emplo'see’s regular weekly salary;
(vi) benefit contingent upon the employee’s eligibility for and application for meternity benefits under the Unemployment Insurance Act and Regulations. Should the employas be ineligible or fail

to epply for such benefits, or should the Act or Regulations be amended during the term of this agreemant so as to ruduce or eliminate the benefit evailable as set out in this paragraph,, the
provisions of peragraph (e) & (f) above shall apply. Subject to the spprovel of the Canada Employment and Immigration Commission, an employee who is eligible for adoption or child cere benefits
pursuant to the Unemployment Insurance Act shall, upon application, be entitled to adoption or child care leave with Supplemental Unemployment Benefits as provided in (i) to {vi) above for
the period of benefit eligibility set out in the Act.

CUPE_2424 & Administrativ
(a) The Univarsity grants meternity leave on request, Employees with six months service in a continuing or term app ointment, who request maternity leave and are eligible for U.1. benefits recsive
from the University, 95% of nominal salary less U.l. benefits for a maximum period of seventeen (17) weeks from the commencement of the leave. While on maternity leave, employees continue
(o to participete in the University benefit plans on a normal sharing besis. 2 6
w




PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY
CARLETON (Cont'd)

b) Upon request, the employee will be granted up to 35 weeks leave of absence, without pay, in addition to the standard maternity leave. Upon return to work, the employee shall be reinstated
in her former pos’tion, or in a job of at least equal position, salery and seniority. An employee who is granted leave of absence under this section will be required to pay the full premiums of
the staff benefits plans-<during such leave of absence.

(a) The University grants maternity lsave on request in accordance with the provisions of the Employmant Standards Act of Ontario. Employees with continuing appointments who are eligible for
maternity leave and U.I. benefits receive from the University, 95% of normal salary less U.I. benelits for 8 maximum period of seventeen weeks from the commencement of the leave. While
on maternity leave, employees continue to participate in the University benefit plans on a normal cost sharing besis.

(b) Upon request, the employee may be granted up to 35 weeks leave of absence, without pay, in addition to the standard maternity leave. Such permission shall not ba unreesonebly withheld.
Upon return to work, the employea shall be reinstated in her former position, or in a job of at least equal position, salary and seniority. An employee who is granted leave of absence under this
section will be required to pay the full premiums of the steff benefits plans during such leave of absence.

MATERNITY/PARENTAL LEAVE COMPENSATION:

Eaculty:
Natural mothers - 2 weeks at 95% salary
- 15 weeks salary top-up (pregnancy)
- up to 10 weeks salary top-up (parental)
Natural fathers - 2 weeks at 95% salary up to 10 weeks salary top-up (parental)

Adoptive mothers
Adoptive fathers

Other than Faculty:

Natural mothers - 2 weeks at 95% sgelary up to 15 weeks salary top-up
Adoptive mothers
Adoptive fathers

GUELPH

In compliance with the Employment Standards Act, the following policy is to apply throughout the University to govein the granting of parental leave for purposes of childbirth.

1. (a) Any female employee of the University is eligible to receive maternity leave for a period of up to seventeen (17) consecutive weeks which includes the date of birth, provided she has
been employed for at least twelve (12) months and elaven (11) weoks immediately preceding the estimated date of delivery,

(b) The employee will receive 95% of normal salery less applicable U.I. maternity leave benefits for @ maximum period of seventean (17) weeks from the commencement of the {eave,
providing that such employee: (i) is eligible for maternity leave; {ii) has a regular tull-time appointment with the University; (iii) is not receiving other earnings or payments, such that
her combined weekly income (including U.I. maternity leave benefits, supplementary payments from the University and other earnings) does not exceed 95% of normal weokly earnings.

(c) The employee must apply for unemployment insurance benafits before the supplementary income from the University becomes payable, and the employee must provide proof that U.I,
benefits are being received. An employee disentitled or disqualified from receiving U.I. maternity leave benefits is not eligible to receive supplementary payments from the Univ~rsity,

(d) The employee may not claim any other form of supplementary benefits during the period of leave.

- el

oo
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

GUELPH (Cont’d)

2. While on maternity leava, the employee will continue to receive University benefits on a normal cost sharing arrangement.
3. {a) The employee shall give et lsast two (2) weeks written notice to her Supervisor or Chairman of her intent to commence a leave of sbsence because of a pregnancy, and st that time
will furnish a certificate signed by a legally qualified medical practitioner stating the employes is pregnant and giving the expected date of delivery.
{b) Six (6) weeks of the maternity leave must be used after the date of actual delivery. A shorter period of time may only be granted with a medical certificate, signed by a lagally qualified
medical practitioner, stating that the employee is able to resume her duties. In any event, if the Supervisor/Chairman is not certain of the employee’s physical ability to perform her
duties, he/she may request medicel certification of such ability.

4. I additional leave is required beyond the maternity leave, the employee may request leave without pay or vacation leave antitlement including the 10 weeks additional (no top up).
5. The employee proceeding on maternity leave shall not forfeit any accrued employment benefits save for the right to accrue sick leave credits during her period of absence.

6. Patarnity Leave - 5 days ‘

LAKEHEAD

Staft:

Maternity Leave available after six (6) months’ continuous service. Employee resumes her previous position upon return to work. Length of service and vacation credits are not reduced by maternity
loave.

Faculty:
Entitled to seventeen weeks maternity leave, which may commence at any time during the eleven (11) weeks prior to the expected date of delivery anu which shall continue at |east six (6) weeks after

the date of actual delivery unless the member provides the Dean with a certificate from a qualified Physician stating that her health will permit her to perform her usual duties. Maternity Leave shall be
taken without pay.

- A member who is the primary caregiver is entitled to four weeks paid lsave for adoptive parental care if the child at the time of adoption is under 12 months of age; otherwise the leave shall
be for a period of 5 days. The non-primary caregiver member is entitled to 5 days paid leavo.

- A member taking paternity or adoption leave shall give the Department Chairman as much advance notice as possible of the taking of the leave and shall be responsible for arrangements to covar
his/her absence. A member shall confirm in writing to the Dean the duration and reasons for such leave upon hisfher return to the University.

- A male member is entitled to five (S) days paid leave within two weeks of birth of child.

. A member who is on any other form of approved leave, whether paid or unpaid, is not eligible for paternity or adoption leave.

- The Dean may authorize unpaid extensions to maternity/paternity/adoption leaves,

ub-Plan Maternity:
Employees must qualify for and be entitled to Unemployment Insurance benefits to receive sub-benefits.

Faculty:
95% of regular salary; benefits are effective for 8 maximum of seventesn (17) weeks of maternity leave; must hold a continuing appointment for at lsast twelve {12) months priof to the leave and commit
to returning to the University following leave.

Steff:
95% of regular salary; benefits are effective for a maximum of seventeen (17) weeks of maternity leave; must have completed three (3) years of full-time service and agree to return to the University
for one year following leave. If employee does not return for one year, she shall be obliged to repay any supplemental monies received during her maternity leave.

¢, ' 3¢




PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

LAURENTIAN

Eaculty:

A full-time female member shall be granted maternity leave subject to the following conditions:

(a) The member shall be entitled to a paid leeve of absence providing she has completed at laast thirteen (13) weeks of continuous service with the University.

(b) The duration of the loave shell be in accordance with the Employment Standards Act (Ontaric) which provides leave for a period of seventeen (17) consecutive weeks.

(c) The leave may commence at any time during the eleven (11) weeks preceding the expected date of delivery.

d Any period of absence immediately preceding or following such meternity leave will be considered leave of absence without pay.

(o) The Member shall make written application to the Dean/Chief Librarian two (2) weeks prior to the date she intends to commence her lsave, and at that time will provide the University with a

certificate from a legally qualified medical practitioner stating that the Member is pregnant and her expected date of delivery. The Mamber shall give due regard to the naed of the University
for early notice of a prolonged period of leave, and application for maternity leave shall be made as early as possible in advance of the expected delivery date.

(f) The Member shall not return to work prior to the expiration of six (6) weeks following the actuel date of delivery. A shorter period of time shall only be granted with the approval of a legally
qualified medical practitioner.

(g) The Member shall advise in writing her unit head and the Dean/Diractor of the Librery of her intention to return to work two (2) weeks prior to the scheduled completion of her leave.

(h) If a maternity leave happens to occur during the course of a study, sabbaticel or unpaid leave, the Member shall continue to receive the s »end which is consistent with the study, sabbatical

or unpaid leave teken.

Perentel Leave:
According to the Employment Standards Act (Onterio).

Administrative Staff Association, Cenadien Union of Public Employees and the Support Staff Associetion:

Sub-Plan Maternity

a) The objective of the plan is to supplement unemployment insurance benefits up to 95% of the employee’s normel weekly eernings during maternity leave. Up to seventeen (17) weeks of
maternity leave will be grented in accordance with the Employment Standards Act (Ontario).

b) This plan covers only temporary unemployment due to pregnancy.

c) The leave may commence at any time during the eleven (11) weeks preceding the estimated date of delivery.

d) The employee shall make written application to the Director of Personnel at least two (2) weeks prior ta the date she intends to commence her leave. The epplication shall include a certificate
from a legally qualified medical practitioner stating the estimated date of delivery.

[]] No employas shall be required to return to work earlier than six (6) weeks following her actual date of delivery, nor shall she be permitted to do so unless she has the approval of a legally qualified
maedical practitioner,

f) The employee shall be reinstated in her former position provided the leave taken is not longer than the leave provided by the Act except where an extended leave has prior approvel from the
Univaersity.

o The employee shall continue to accumulate vacation credits and seniority during her leave.

h) During the period of meternity, the University shall continue to pay the employer’s share of all benefits in which the employee is registered at the time of the leave excluding contributions to
the Laurentian University Pension Plan.

i) The duration of the plan is 1 year, effective July 1/90 to June 30/91.

1] An employee will be eligible for SUB paymants if she qualifies for and is entitled to Unemployment Insurance maternity benefits. However, an employee will elso be eligible for SUB payments
when she is not receiving unemployment insurance because she is serving the Ul waiting period or beceuse she hes raceived all the Ul benefits payable to her.

k) Benefits payebls under the plan are a sum, which combined with gross Ul benefits equels 95% of the employee’s normal weekly sarnings.

Parental Leave:
According to the Employment Standards Act (Onterio).
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

MCMASTER

Intent: This policy is designed to facilitate reasonably flexible arrangements for the benefit of families at the time of the birth or adoption of a child (children).

Eligibility:
e) Regular Feculty and Staff who have at least thirteen (13) weeks continuous service with the University prior to the estimated date of delivery of a natural child (children) or the adoption of &
child (children} may request end will be granted a Parental Leave.

Length of Leave:

a) A Maternity Leave will normally be granted to the naturel mother of a child (children) to e meximum of seventeen (17) weeks which must commence between eight (8) weeks prior the sstimated
date of birth and the dete of birth,

b) A Parental Leave will normally be granted to both netural and adoptive parents of a child (children) to a maximum of eightesn (18) weeks.

c) A Parental Leave taken by the natural mother must commence immediately following the Maternity Leave. For others, the Parental Leave must commence within thirty-five (35) weeks of the
birth or adopticn of the child (children),

d) A doctor’s note will be required should the member on Maternity Leave wish to return to work within six (6) weeks of the birth of her child (children),

e) All members on Leevu ara normelly expected to give one (1) month’s notice of a date of return to work, should this differ from the previously agreed date.

Maternity Benelfits:

a) Faculty and Staff members who have at least six (6) month’s continuous service with the University prior to the estimated date of delivery of a natural child (children) are entitled to the following
benefits.
b) Faculty members who are unable to arrange for the Maternity leave within the "continuous period of three (3) month's fres from scheduled commitments to the University" (as defined /., the

foad teaching document) will be entitled to Maternity Leave Benetits for up to nineteen {19) weeks at 95% of regular salary less the amount of unemployment insurance benefits the employee
is receiving or expected to receive.

c) For Faculty members who are able to arrange so that the time taken for Meternity Leave falls within the "continuous period of three months free from scheduled commitments to the University*
(as defined in the load teaching document) regular salary will be continued for this period. When mutually suitable errangements can be made to fulfil her University responsibilities, Maternity
Leave with full salary will be granted for an additional six (8) weeks. These weeks will be scheduled before and/or after the core period of leave, in such a wey that the total leave will not exceed
three (3) months plus six (6) weeks,

d) Steff members will be entitled to Maternity Leave Benefits for up to seventeen (17) weeks at 95% of reguler selary lass the smount of unemployment insurance benefits the member is receiving
or expected to receive.

Note: Al benefits paid under (b) and (d) must be in accordance with the agresment filed by the University with Canada Employment and immigration. As part of thege requirements, all such payments
by the University can only commence when the Faculty or Staff member provides proof that she is receiving Ul benefits or she is disqualified from Ul benefits because of an insufficient number

of insurable weeks or that Ul benefits have been exhausted or she is in the Ul weiting period. Members should understand that such proof will not be made aveileble until after the leave has

commenced and hence University payments will be retroactive,

0.1.S.E.

An employee on maternity leave shall be paid a maternity leave allowance to maintain her income at ninety-five (95%) of her most recent salary preceding the leave, providing that the employee is sligible
. for maternity leave benefits according to the Unemployment Insurance Commission Regulations, and the terms of the relevant Collective Agresment,
Membership in pension plan is suspanded unless the employee Opts to continue contributions. Other benefits continue during maternity laave with full cost paid by employer.

34
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY
OTTAWA

)
Maternity Leave:

Any female member who has a regular position raquiring fifteen (15) hours of work per week and who hes completed twelve months of continuous service is eligible for @ maternity leave and for the
following benefits in addition to UIC benefits:

a) A twenty (20) weeks maternity leave.

b) The University will continue to pay ninety-five per cent (95%) of the regular basic earnings tor an initial period of fourteen (14) calendar days.

c) During the following eighteen {18) weeks of maternity leave, the employses will receive their normal unemployment insurance benefits and the University will supplement their income to a level
equivalent to ninety-fiva per cent (95%) of their norma! salary.

d) The employee shall continue to accumulate full vacation leave during her maternity leave.

Faculty Members:

Facuity members have a twenty (20) week maternity leave. The University will continue to pay ninety-five (95%) percent of the regular basic aarnings for the period.

The University must keesp the position of an employee on maternity leave available for 12 months from the beginning of the leave. An additional 12 months without job guarantee is also available to support
staff. Upon return after two years, the person will be considered in internal job postings.

Adoptlion Leave:

For Support Staff, the leave is for 10 weeks, with 95%. of regular salary for two weeks and top-off to 95% during next sight (8) weeks.

Paternity Logve:

Fathers are entitled to two days of leave to be taken in the first month after the birth of a child.

Parental Leave:

As per Employment Standards (child care lsave).

QUEEN'S

The University’s maternity and adoption leave policy applies to the following female members of staff:

e Acaderic or support staff who have been employed continuously for one year or more at Queen’s and who hold a current sppointment of a year’s duration or longer.
b) Support staff or adjunct academic staff who have held five or more successive term appointments of less than one year’s duration.

Any other person employad by the University and not covered in a) or b) above may be eligible for some form of maternity lsave without pay in accordance with the Employment Standards Act.

A decision regarding granting of tenure to a faculty member on maternity leave may be postponed for one year at the faculty member’s request.

During maternity leave the following salary and benefit provisions will apply on the understanding that the individual is committed to return to regular employment with the University following the end
of the leave:

o - -15.- | 3¢
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PLEASE DESCRIBE YOUR MATERNITY L EAVE POLICY FOR STAFF AND FACULTY
QUEEN'S (Cont'd)

a) The University will pay ninety-five (95%) percent of the normal basic earnings for the first two weeks of maternity leave. (See Note.) .

b) During the following fifteen weeks of the meternity leave the employee will receive from the University a salary payment equal to the difference between 95% of the employee’s normel basic
earnings and tha amount of unemployment insurance maternity benefit the employee is receiving or that which she would be expected to receivs if she qualified for benefits. (See Note.)

c) Any period of leave beyond the seventesn weeks shall be without pay.

d) During the full meternity leave both the staff member and the University shall continue to pay their respective shares of the costs of her coverage under the various staff benefit plans.
o) Vacation credits will continue to accrue while a perscn is on maternity leave provided she returns to work for at least one month.

f) A female staff member who adopts a child is subject to the same rights and obligations as those granted under this policy.

o "nusual pregnency or birth situations may occur where tha norm=* application of this policy may be inappropriute. Such spacial cases should be reviewed with Personne! Services.

h) When both parents are staff members and an adoption takes place, one leave will be granted with the choice left to the parents.

Note: All payment made under this policy (except those for adoption leave under f above) must be in accordance with the agreement that had to be filed by the University with Cenada Employment and
immigration pursuant to paragraph 57(3)d of the Unemployment Insurance Regulations. As pert of these requirements all such payments by the University can only commence when the staff member
provides proof that she is receiving Ul benefits or that ghe is disqualified from Ul benefits because of any insufficient number of insurable weeks, or thet Ul benefits have been exheusted or that she is

in the Unemployment Insurance Commissions waiting period. Staff should understand that such proof will not be made available by UIC until after the leave hes commenced end hence University payments
will be retroactive.

Parentsl Leeve:

University policy is identical to Employment Standards.

RYERSON

Follow Employment Standards Act - all benefits continued - Ryerson pays 93% of salary for first two weeks, after that pays 93% of salary less the U.I.C. benefit for 15 weeks - pension contributions
based on full notional salary. .

Salary Treatment:

a) For the 18 weeks parental leave, the leave will be considered a leave of absence without pay and the Institute will not continue the employee’s salary for the duration of such absence,
b} For the first ten weeks an employee on perental leave is entitled to receive whatever U.I.C. benfit provides - (maximum waekly benefit for 1991 is $408 which is 60% of $680 per week).
c) For the remaining eight weeks of the parental leave an employee will not receive any U.l.C. benefit.

Seniority Trestment: ’
The employee will continue to accrue seniority during his/her parental leave (where applicable),

Benefits Treatment:

Vacation Leave:
The employee will continue to accrue his/her vacation credits at histher current rate (where applicable),

Ryerson Retirement Pension Plan (Contributory Plan):

The employee will be provided with the option to elect continuance/discontinuance of his/her pension contributions during his/her parental leave. Should the employee elect to continue his/her contributions
to the RRPP, the Institute will match his/her contribution to the plan.

3 | 3¢




PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

RYERSON (Cont'd)
Remaining Bensfits:

The Institute will continue to pay the premiums for the following benefits during an employea’s parental leave, where epplicable:
- Semi-private hospital accommodation
- Supplemental Medical Benefits
- Long Term Disability Income
- Dental Plan
- Group Life Insurance
- Official Travel Accident Insurance

YORONTO
Feculty & Administrative Staff - SUB Maternity Leave Plan (effective July 1, 1984)

The objective of the Plan is to supplement unemployment insurance benefits up to 95% of regular earnings during the period of maternity - 17 weeks in accordance with the Employment Standerds Act
{Onterio). Written application and a copy of the Doctor's certificate indicating the expected date of delivery is required et the sarliest date priof to commencament of maternity leave. The first two weeks,
while in the U.I.C. waiting period, the University pays 95% of salary and the following 15 weaks the University pays the difference between U.I. benefits and 95% salary. After expiry of maternity leave
the staff member is reinstated to her former position with no loss of vacation credit or seniority. Benefit plans are continued through regular payroll deduction with reguler subsidies throughout the period
of maternity. If a staff member should return to work prior to the required 6 week post delivery period then a letter from a legally qualified medical practitioner is required approving the early return.

In the event that the faculty or administrative staff member is unable or unwilling to maka the commitment to return to her duties at the University following her confinament or she will not meet the one
year of continuous service as of the expected date of delivery she can request maternity leave without pay for up to a maximum of 17 weeks. The University will continue its regular portion of benefit
premiums for the duration of the maternity leave and the employee is required to pay har portion by personal cheque,

Faculty & Administrative Staff SUB Adoption Leave Plan (sffective July 1, 1985)

Same as above SUB Maternity Leave Plan with the provision that leave is granted to only one adoptive parent {if both staff of U of T) and the leave is to commence at the tima the child(ren) are scheduled
to arrive in the adoptive home. Plan is consistent with U.|. and legislated regulations (i.e., Total of 18 weeks parental leave: UIC pays 10 weeks, SUB plan pays 17 weeks and staff member may take
1 week as leave without pay). )

Paternity Leave:

Up to 2 days paid leave will be granted to a father upon the birth or adoption of a child. Such leave must be taken within the first month of the birth of an adoption.

Parontol Loave:
Both parents have the option of taking up to 18 weeks of unpaid parental leave. This leave is in addition to the 17 week maternity leave available to natural mothers. Mothers are to commence parental
leave immediately following their maternity leave (unless the child has not coms into the custody, care and controi of the parent for the first time).

Fathers must begin parental leave within 35 weeks of the birth/adoption of a child. Of the 18 woeks available to each perent, UIC ill pay a total of 10 weeks which can be claimed by either parent or
split between them. '

There is no Univeristy SUB plan covering parental leaves.
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

Staff:

A staff member is entitled to a fiexible seventeen (17) week unpaid laave of absence for pregnancy provided the member has a minimum of thirteen (13) weeks continuous service prior to the expected
date of delivery as indicated by her medical certificate, The member is required to give two (2) weeks written notice of the date on which she intends to begin her leave. All members may begin their
leave at any time within eleven (11) weeks before the expected date of delivery. The University may initiate the leeve if it can be shown that the member cannot manage her normal workload adequately
or that conditions dangerous to her unborn child or herself might prevail. If a staff member is required to be absent for a period longer then seventeen (17) weeks as certified by alegelly quslified medical
practitioner, or if her work is materially affected by her pregnancy, and the University. requires an extension of leave, any further leave period is covered under the University's sick leave policy. The staft
member is entitled to not less than six (6) weeks post-natal leave after the date of birth. The Employment Standards Actinsures the right of the employee to return to the same or a comparable job without
loss of seniority or benefits or drop in selary, if pregnancy leeve of no longer than seventeen (17) weeks is taken. During maternity leave, the cost of continuing membership in the University’s benefits
plans shall continue as if the member were actively at work. In the case of benefits where costs are shared li.e., pansion, life insurance), if the staff members are willing to pay their normal share of the
cost, the Univeristy willl contribute its portion of the costs. At least four (4) weeks before the expiration of the pregnancy leave, a staff member may apply to the Department of Human Resources for
an additional leave of ahsence without pay for up to twelve (12) weeks. This request for additional leave shall not ba unreasonably denied subject to workload requirements. During maternity leave,
the vacation credits do accrue in accordance with the Employment Standards Act. If the staff member returns to work on a reguler basis, the period of pregnancy leave is considered time worked for
seniority purposes.

Maternity and Adoption Leave Sub Plan:

After a staff member ha: been employed at Trent University for one (1) yeer, she can file for maternity leave under this sub plan. Under this plan the University will pay 95% of the staff member’s normal
salary or wages for the first two (2} weeks and for the next fifteen (15) weeks, the University will supplement the benefit paid by the Unemployment Insurance Commission so when combined with earnings
from other sources, the total from all sources will equal 95% of the Trent base salary or wages. After the first two (2) weeks, the recipient will be required to produce a record of payment from the
Unemployment Insurance Commission before the University can pay the supplement. Payments in respect to guaranteed annual remuneration, deferred remunaration or gseverance pay benefits are not
reduced or increased by payments raceived under this plan. To be eligible for this benefit, a staff member must have worked at Trent University for twelve (12) months and be planning to return to work
no later than thirty-five (35) weeks from the commencement of combined maternity and perental leave for a period equal to seventeen (17) weeks. An agreement must be signed by the candidate promising

. to repay the University the University's portion if the staff member decides not to return to work. During this period of leave, the cost of continuing in the benefit plans will be shared as if the staff member
were fully employed. During maternity lsave vecation credits do accrue in accordance with the Employment Standards Act.

Paternity and Adoption Leave:

Included in Compassionate Leave; at normal pay for up to a maximum of six (6) days per year,

Parental Leave Sub Plan {Adopting Mothers Only):

After a staff member has been employed at Trant University for one (1) year, she can apply for adoption leave under this sub plan, Under this plan, the University will pay 95% of the staff memher's
normel salary or wages for the first two (2) weeks and for the next ten (10) weeks, the University will supplement the benefit peid by the Unemployment Insurance Commiission so when combined with
earnings from other sources, the total from all sources will equal 95% of the Trent base salary or wages. After the first two (2) weeks, the recipient will be required to produce a record of payment from
the Unemployment Insurance Commission before the University can pay the supplement.

Payments in respect to guaranteed annual remuneration, deferred remuneration or severance pay benefits are not reduced or increased by payments received under this plan.

To be eligible for this benefit, a statf member must have worked at Trent University for twelve (12) months and be planning to return to work no later than twelve (12) weeks from the commencement
of parental (adoption) leave for a period equal to twelve (12) weeks, An agreement must be signed by the candidate promising to repay the University the University's portion if the staff member decides
not to return to work.

During this period of leave, the cost of continuing in the benefit plans will be shared as if the staff member were fully employed,

During parental (adoption) leave, the vacation credits do accrue in accordance with the Employment Standards Act, 4 <
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

JRENTY (Cont‘d)
Perental Leave:

Under the terms of the Employment Standards Act, all employees who are parents (both natural and adoptive) are entitled to eighteen (18) wecks of unpaid parental leave, provided they have been
employed for a minimum of thirtean (13) weeks prior to the estimated date of delivery or adoption of a child. For natural mothers, parental leave must commence at the end of maternity leava. For others,
the leave must commsnce no later than thrity-five (35) weeks aftar the date of birth or adoption.

Natural mothers are entitled to seventeen (17) weeks of maternity leave plus eighteen (18) weeks of parental leave. Adoptive mothers are entitled to eightesn (18) weeke of parental leave. Fathers ere
entitled to sightesn (18) weeks of perental leave.

Under the terms of the Unemployment Insurance Act, parental benefits are available to eligible parents (both natural and adoptive) for a total of ten (10) weeks per fomily. The ten (10) weeks can be
used by one parent or split bstween the two. For individuals not previously in receipt of meternity benefits, there is a two-week waiting period drung which perental benefits will not be paid.

During parental leavo, the cost of continuing membership in the University's benefits plans shall continue as if the member were actively at work. In the case of banefits where costs are shared (i.e., -
pension, life insurance), if the staff members are willing to pay their normal share of the cost, the University will contribute its portion of the costs.

During parental leave,the vacation credits do accrue in eccordance with the Employments Standards Act.

Baterpity and Adoption Legve:

Included in Compassicnate Leave; at normel pay for up to 8 maximum of six (6) days per year.

Eacuity:
In the light of the on-going professional responsibilities of members, the Board agrees to continue the past practice of allowing female members to choose up to 17 weeks of pregnancy and maternity
leave preceding and/or following the expected dete of birth without loss of salary and benefits.

Paternity and Adoption Leave:

Subject to providing the Dean, whare possible, with prior written notice, 8 member shall be entitled to leave with full salery and benefits of up to five daye on the occasion of adopting a child. Fathers,
upon the birth of a child, shell be entitled to the same bansfit.

CUEW:

Where a pregnant employee has been omployed in a bargaining unit position on at least three (3) occasions ove: the last tow (2) years, or in the Last two (2) immediately preceding regular academic
sessions, she will be entitled to up to three (3) week: paid leave, and up to fourtesn (14) additional weeks of unpaid leave. Where the employee does not qualify for paid leave, ghe shall be entitled to
up to seventeen (17) weeks of unpeid leave. In all requests for maternity leave, the immediate supervisor shall be advised of the expacted date of delivery.

Parontol Leave: :
Employees mey be grented up to five (5) working days in any one academic session on the occasion of bacoming a parent. The employee is also entitled to up to seventeen (17) weeks of unpaid leave.
Such leave shall not be unreasonably denied.

Note: Where the parent is the netural mother and she hes received paid leave under Maternity Leave, there shall be no paid perental leeve entitlement. However, she shell bo entitled to up to sighteen
(18) weeks of unpaid parental leave.

Note: Letter of Understanding (part of TUFA Agreement) sets out arrangements for dealing with questions related to previous and new entitlements.

o
.
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

WATERLOO

To be eligible for an unpaid 17-week maternity or adoption leave and/or up to 18 weeks parental leave under the Employment Standards Act, a faculty or staff member must be a ragular employee of
the University for at least 13 waeks prior to the expected birth or adoption dete. Eligibility would not extend beyond the termination date of an appointment contrect.

To bo eligible for 95% SUB benefits, a faculty or staff member must bs e regular, full-time or part-time (at least 1/3 ongoing time commitment) employes for the equivalent at least one year full-time prior
to the expected birth or adoption date.

Eligible faculty and staff members receive 95% of normel salary, less applicable Unemployment Insurence maternity or adoption leave benefits for 8 maximum period of 17 consecutive weeks from the
commencement of the leave. Intention to return to the University must be declered in writing; those who do not intend to return to work are not eligible for supplementary psyments. A faculty or staff
member who voluntarily leaves the University during the 6 month work period following a maternity or adoption leave will be required to repay the supplemental payments to the University. Vecation
will not be reduced provided thet faculty and staff comply with the parental leave policy and return to work for at lecst one month following expiration of the leave. Salery actions normally will not be
affected or deferred by the length of the leave: overell performance will be the besis for these considerations. Decisions on Promotion or tenure may be postponed for a8 maximum period of one yeer at
the faculty member’s request.

If additional leave is desired, the faculty or staff member may request an unpaid lsave of absence or vacation pay entitlement.

Paternity leave: if a male faculty or staff member wishes to be absent from work on occasion during the period around the birth or adoption of his child the practice of personal lsave et management
discration, which currently provides time off with pay for bereavement and other personal emergencies, should ‘

be extended to include paternity leave. This same philosophy could be applied to the mele or fomale faculty or staft member in the case of adoption; this specifically includes the case where the other
perent is receiving a UIC-supported adoptive leave.

WESTERN

Administrative, Academic Staff CUPE Local 2361 & CUPE Local 2692

1. The University of Western Ontario provides Supplemental Unemployment Insurance Benefits, for pregnancy end adoption leaves, for members of the regular full-time administrative and academic
staff and CUPE local 2361 & 2692 (hereafter referred to s member) who have worked for the University for at least one year as of the probeble date of delivery.

2. A member is expected to work for the University for at least six months following the date of her return from her pregnancy/parental leave. Should a member not satisfy this condition, she will
be indebted to the University for the sum of the monies paid to them by the University during their pregnancy feave,

3. Pregnancy leeve is a flexible leave for up to seventeen weeks with pay and benefits as specified in Section 4 and 5.

4, A member who quaslities for pregnancy or adoption leave under the provisions of tlie Policy is eligible for: (i) 95% of the salary at the time of the initiation of the leave paid by the University for

the initial two-week waiting period prior to the commencement of Unemployment Insurance benefits; and (i) the difference between Unemployment Insurance benefits and 95% of the salary
at the time of the initiation of the leave, not to exceed fiftesn weeks, paid by the University, provided the member makes application for and qualifies for Unemployment Insurance benefits.
In no case will the totel amount of the Supplemental Unemployment Benefits, unemployment gross benefits and any other earnings received by ths member exceed 95% of the member’s salary
at the time of the initiation of the leave,

5. During the period of paid pregnancy/adoption leave, the University will continue the member on full banefits through ragular payroll deductions.

6. Pregnancy leave may be initiated by that member at any time within seventeen wesks of the expected delivery date.

7. Pregnancy leave ands seventeen weeks after the actual date of birth or no later than seventeen weeks from the beginning of the leave, whichaver is Iater.

8. Leave in excess of seventaen weeks required for medical reasons relating directly to a member’s pregnency and or delivery of an infant may be treated in accordance with the University’s Sick
Leave Policy. In such a cese, the member should immediately contact the Chairman, Dean Budget Head, or supervisor,

9. Leave of ahsence in excess of the seventeen-week pregnancy leave and the 18 waek parental leave period, except for medical reasons (see 8 above), may be taken without selary in accordance
with the University’s Policy on Leave of Absence Without Salary.

10. Eligible members may apply for reasons of pregnancy, for reduced responsibility in accordance with the University’s Reduced Responsibility Policy.

11. This policy will remain in effect until 1 July 1995, at which time it may be renewed following amendments as deemed appropriate and resubmission for approval to the Canada Employment and

t_lmmiomtion Commission.
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY
WILFRID LAURIER

Staff & Faculty:
Pregnancy and Parental Leave is granted in accordance with the provisions of the Employment Standards Act of Ontario. A Supplementary Unemployment Benefit, up te 95% of the employee’s normal

weekly salary is provided during the pregnancy or parental adoption leave period providing the employee is eligible to receive unemploymant insurance during the psriod.

WINDSOR
Eaculty:

Employed at least twelve (12) months and eleven (11) weeks preceeding estimated date of delivery. Entitlied to maternity leave of six (6) months of which seventsen (17) weeks shall be with full salary
benefits. Paternity leave of seven (7) days with full salary & benefits. Parentel leave up to a full eighteen additional weeks.

Steff & Unions:

Employed at least twalve (12) months. A maternity leave equal to six (6) months of which the University pays. Parental Leave up to a full eighteen additional weeks.

8) 95% of nominal salary for first two {2) weeks

b) Difterence between 95% and the amount received from U.I.C. for fifteen (15) weeks

c) Long Term Dissability, University Pension Plan contributions continued at employee’s option. All other benafits employer paid.

Paternity leave of two (2) days with full salary & benetits.

Pregnancy Leave: Full time female employees are provided with up to 17 weeks of paid leave, to be teken at the discretion of the employee during the period(s) preceding and/or following the birth of
her child.

Adoption Leave: Full time female employees are provided with up to 8 weeks of paid leave, to be taken immediately following adoption of a child of pre-school age (is. less than five years old at the time
of adoption).

Paternity Leave: Full time male employees are provided with up to 5 days of paid leave on the birth of his child.

Parents! Leave: Employment Standards legislation provides natural end adoptive parents with up to 18 weeks of unpaid leave.

All benefit s provided as required by legislation during Pregnancy and Parental Leeve.

ri
Pregnancy/Parental Leave: Provided as per Employment Standards legislation.

Maternity Sub Plan: Full time female P&M members employed by the University for at least 12 months prior to the date maternity leave commences, who are eligible to receive Unemployment Insurance
maternity benefits, will be paid an amount equal to 95% of normal salary for the 2 week UIC unpaid waiting period. In addition the University will supplement the UIC Maternity benefit for 15 weeks so
that the total from both sources is 95% of normal salary.

YU.S.A & CUPE,
Pregnancy/Parental Leave: Provided as per Employment Stendards legislation.
Paternity/Adoption Leave: Employees are provided with up to 5 days of paid leave.

Maternity Sub Plan: Female YUSA and CUPE members employed by the University for at least 10 months immediately preceding estimated date of delivery, who era eligible to receive Unemployment
Insurance maternity benefits, will be paid an amount equal to 95% of normal salary for the 2 week UIC unpsid waiting period.
On return to work, the University will supplement the UIC maternity benefit up to a maximum of 15 wosks 80 that the total from both sources will equal 95% of the employee's normal salary.

g
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YORK (Cont'd)

U.P.GW.A, (Security)
Pregnancy/Parentsl Leave: Provided as per Employment Standards legisletion,
Puternity/Adoption Leave: Employees are provided with up to 5 days of paid leave,

Metermnity Sub Plan: Female UPGWA members employed by the University for at least 12 months immediately preceding estimated date of delivery, who are eligible to receive Unemployment Insurance

maternity benefits, will be paid an amount equal t0 95% of normal salary for the 2 week UIC unpaid waiting period.
On return to work, the University will supplement the UIC maternity benefit up to a maximum of 15 weeks so thet the total from both sources will equal 95% of the employee’s normal salary.
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Services Insured

BROCK

Up to $5/dey for private hospital
room, charges of registered nurse,
pres. drugs & medicines, diagnostic x-
ray & lab exams, x-ray radium,
radioactive isotopes therapy, rental of
iron lung, hospitel bed, etc., purchase
of artificiel ayes, local ambulance
service, ansesthesia and oxygen.
Eyeglass rider to $150 in e 2 year
period.

CUPE $350/5 years Heering Aids
Eyeglass rider to $175.00 in a 2 year
period.

Semi-private hospital

Permenent pert-time staff & seasonal
staff are covered on prorata besis
closest to 40%, 60% or 80%
reimbursement of paid claims.

CARLETON

Ambulance services medicel sids &
appliances, pres. drugs &
medications, private duty nursing
services of the following: osteopath
naturopath,podiatrist, clinical
psychologist, psysiotherapist,
chiropractor, etc. to the extent that
such services are not covered unders
OHIP. Semi-Private hospital
accommodation.

Semi-private hospital axpenses not
subject to deductions and co-
insurance

[
Sew’”
j o 3

Who is
Eligible

All full-time
facuity and
staff

All full-time
facuity and
staff

All full-time
and pert-time
employees
with
continuing or
term
appointments
excluding
administrative
& acadamic
Management
& exocutives

When
Eligible

Upon
eppointment

Upon
appointment

Upon
Appointment

SUPPLEMENTARY HEALTH INSURANCE

Deductible
Amount

$10. S
$20. F

n/a

$25.00 §
$50.00 F

Co-insurance

Provisions

100%

n/a

80%

.23.

Monthly
Employee
Premium

NiL

I.C.T.U.
$1.60S

$5.60 F

CUPE 2424 +
Exempt Support
Staff

$ 3998
$1400F
Others

Monthly

Employer
Premium

$14.26 S
$35.78 F

CUPE
$15.34 5
$38.49 F

$3508
$10.26 F

$14,37 S
$50.39 F

$11.988S
$41.99F

$1697s
$66.99 F

Carrier &,
Blue Cross

(ASO)

Blue Cross

(ASO)

Blue Cross

Is Policy
Experience
Rated?

YES

YES

YES Cross
experience .
reted with
dental plan



Services Insured

CARLETON (Cont'd)

As above plus vision care. Vision
care provides up 1o $200 over two
years. Subject to co-insurance but
not to deductible,

As abova plus vision care. Vision
care provides up to $120 over two
vears. Subject to co-insurance but
not ded.

GUELPH

Pres. drugs, x-ray radium &
radiosctive isotopes, special nursing,
physiotherapists, dental procedures,
ambulance, rental of wheel-chairs,
hospital beds, iron lungs, splints,
trusses, braces, crutches, casts,
artificial fimbs, eyes. Semi-private
hospitel acconmwmodation.
Psychologists, masseurs;
chiropractors, podiatrists, out of
province coverage. Accidental dental
coverage, vision care, hearing aids.
Dependant children to age 25 if full-
time university or college students.
Vision care - $250 every 18 months;
children under age 12 - $250 every
12 month period.

LAKEHEAD

Difference between ward and
semiprivate hospital, pres. drugs,
services of private nurse, charges for
ambulance, psychologist,
physiotherapist, speech therapist,
osteopath, chiropractor, chiropodist,
naturopath, podiatrist, masseur,
ambulance service, durable

equipment, accidental injury to natural

Who is
Eligible

Administrative
& academic
mgmt. &
executives

CUPE 910

All regular
faculty and
staff and
temporary
full-time over
6 mos. and
part-timers
over 35% of
normal
workload

All full-time
permenent
staff

When
Eligible

Upon
appointment

Date of
employment

SUPPLEMENTARY

-24.

HEALTH INSURANCE

Deductible
Amount

No deductible
$1.00
payment per
prescription

$15 Single
$30 Family

Co-insurance
Provisions

100%

100% after
deductible on
prescription
drug 80%
after
deductible on
all other
services

Monthly
Employee
Premium

NIL, prorata if part-

time employee

NIL S
NIL F

Monthly
Employer

Premium

$19.72s
$66.87 F

$18.425
$63.15F

$34.66 S
$8341F
for full-timers

$13.118
$39.67 F

Carrier

Mutual Life

Sun Life

Is Policy
Experience
Rated?

YES

YES



Services Insured

LAKEHEAD (Cont'd)

Vision Cars - once svery 24 months
for purchase of prescribed eyeglasses
of contect lenses.

LAURENTIAN

Pres. drugs, oxygen, fees of a private
nurse, accidental injury to natural
teeth, wheeichairs, physiotherapist,
psychologist, speech therepist,
podiatrist, chiropractor, vision care,
heering eid

Semi-Private Coverage

Who is
Eligible

CUEW

All full-time
permeneont
staff

CUEW

All full-time
employees

Al fuli-time
employees

When
Eligible

Date of
Employment

Dete of
employment

Date of
employment

First day of
the month
coincident
with or

following date

of
employment

Same as
above

SUPPLEVENTARY HEALTH INSURANCE

Deductible
Amount

$15 Single

NIL

NIL

$.35 per
prescription

nia

Co-insuraence
Provisions

80%

100% paid by
Insurance
company

50%

n/a

n/a

.25

Monthly
Employee

Premium

$2.80S

NIL S
NIL F

$0.81S

CUPE, Locsl 1565,
{Main, & Printing)
$11.968S

$3485F

Staft Association
$11.96S

$3485F

All Other Employeess
NILS

NIL F

CUPE, Local 1555
{Main. & Printing)
$ 1328
$264F

Staff Association
$1328
$264F

Other Emplovees
Nil S

Nil F

Monthly
Employer

Premium

$11.19s

$261S
$785F

$0.81S

$17.94s
$52.27 F

$17.94s
$52.27 F

$29.90 s
$87.12F

$199s
$3.96F

$199s
$3.96F

$331S
$6.60F

Sun Life

Sun Life

Sun Life

Confed. Life

Counfed. Life

o §
—~

Is Policy
Experience
Rated?

Yes

Yes

Yes

YES



Who is When
Services Insured Eligible Eligible
STER
Pres. drugs, balance of ambulance, All continuing 1st day of

durable equipment rented for temp. regular employment
therapeutic use. Semi-private room employees

charge plus $10. per day for private

room expense. No deductible on

semi-private charge. Accidental

damage to natural teeth. Out of All continuing 1st day of
Province coverage for difference part-time employment
between charge & OHIP employees

reimbursement for emergency
hospitalization (maximurn lifetime
benefit $100,000) and doctor’s
expenses. Clinical psychologists $15
per 1/2 hour session ‘0 @ maximum
$225/yr. Speech therapists to a
maximum of $200/yr. Chiroptactors
or physiotherapists $ 15/visit to a
maximum of $225/yr. Podiatrists,
osteopaths $15/visit to 8 maximum of
$225/yr. Prosthetic devices. Care in
a licensed convalescent home
$20/day - 120 days per year. Vision
care for staff, and faculty $100
maximum benefit every 24 months.

Private Duty Nursing in the amount of
40% of the first$25,000 (i.e.
$10,000) of eligible expenses with a
3 year rollover and where expenses in
any one case exceed $25,000, a
lifetime maximum of 80% of the next
$25,000 (i.e. $20,000) of eligible
expenses,

SUPPLEMENTARY HEALTH INSURANCE

Deductible
Amount

$25/person
$50/family
maximum

$25/person
$50/family
maximum

. 26-

Co-insurance
Provisions

100%

Monthly
Employee
Premium

NiL -

Prorated - based on

hours worked

compared to full-

time position

Monthly
Employer

Premium

$23.50 all

Balance of
employee
premium up
to $23.50

Carrier

Sun Life

Sun Life

»

Is Policy
Experience
Rated?

No - admin.
services only,
plan self-
insured

No - admin.
services only,
plan self-
insured



-
.
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Services insured

0.1.S.E.

Up to $20/dey for hospital room,
100% of ambulance service,
Ragistered Nurse Physiotherapist,
artificial limbs and oyes, cests,

crutches and surgicel supplies needed

to iliness or injury, oxygen end
equipment, rental of iron lung,

wheelchair of hospital bed, blood and

blood plasma. 90% pres. drugs.

Emergency coverage outside Canada.

Prof. Research Staff
As above minus $20/day for
Private/Semi-private room

Semi-private room

Vision Care - Professional Research
Staff

Prescribed eye glasses and contact
lenses

Professional Staff

Prescribed eyeglasses - $275 every
24 months

Contact lenses - $150 every 12
months

|

Who is
Eligible

Faculty with
35%
appointment
or more.

Support steff

with 25%
appointment
or more

~ As above

When
Eligible

Upon
appointment

Upon
appointment

SUPPLEMENTARY HEALTH INSURANCE

Deductible

Amount

10% of
prescription
drugs

n/a

Monthly
Co-insurance Employeo
Provisions Premium
n/a NIL
On optional semi-
private hospital only
' $5428
$10.84 F
$350 NIL
maximum
coverage for
¢lasses in 24
mos., $150
max.

coverage for
contact lensas
in 12 mos.

.27 -

Monthly
Employer
Premium

Faculty

' 827.98S

$72.79F
Gen. Support
$32.95S
$81.59 F
Protessional
$34.27 S
$87.93 F

Prof,
Besearch
Staft
$26.39 S
$68.72 F

$3.898
$7.76 F

Included in
above
premiums

Carrier

Confed. Life

Blue Cross

Confed. Life

Is Policy
Experience
Rated?

YES

YES



.28 -

SUPPLEMENTARY HEALTH INSURANCE

Monthly Monthly Is Policy
Who is When Deductible Co-insurance Employee Employer Experience
Services Insured Eligible Eligible Amount Provisions Premium Premium Carrier Rated?
OISE (Cont'd)
General Support Staff
Prescribed eyeglasses & contact
lenses - $275 max. every 24 months
Eaculty
Prescribed eyeglasses & contact
lenses - $150 max. svery 12 mos.
Hearing Aid - Faculty As above As above As above $500 in any Included in Confederation YES
24 above Life
consecutive pramiums
months
OTTAWA
Pres. drugs, private nurse, ambulance, Compulsory Upon date of NIL 100% NIL $13.97 S Metropolitan YES
physiotherapists, wheelchairs, splints, for full-time appointment $36.57 F Life
braces, artificial limbs, some dental staff with
surgery minimum 15
hrs/wk
Semi-private ard private room Upon date of NIL NIL $7965S NIL Metropolitan YES
appointment $15.11 F Life
Optional for Upon date of NIL NIL $11.258 NIL Metropolitan YES
full-time staff appointment $2459F Lite

with minimum
15 hrs./week

61 .

~

|/ c



SUPPLEMENTARY HEALTH INSURANCE

Monthly Monthly Is Policy
Who is When Deductible Co-insurance Employees Employer Experience
Services Insured Eligible Eligible Amount Provisions Premium Bremium Carrier Rated?
QUEEN'S
100% pres. drugs, physiotherapy, All continuing First day $25 80% of $2758 $642S Canada Life YES
injury to nature! teeth from accident, full-time & sorvices of $11.00F $25.67 F
ambulence services, braces, crutches, part-time staff regictered
rental wheel-chair, bed-iron lung, on optional nurse of other
hgaring aids, hospitel services not basis licensed
covered by OHIP, emergency medical porsons, 50%
services cutside Ont. in excess of after 7 days,
OHIP foe schedule. Artificial limbs or 50%
eyes and prosthetic devices, speech chiropractor,
therapy. osteopath,
chiropodist,
podiatrist, or
naturopath -
when not
covered by
OHIP
Semi-private All regular First day No deductible No co- $4128 NIL (3) Canatla Life YES
full-time & Insurance $10.70 F NIL (F)
part-time staff
on optional
basis
RYERSON
Faculty and Non-Union Academic and Compulsory Date of $25/personly 100% NiL ASO Sun Life YES
Administrative Support Steff & CUPE for all full-time appointment ear reasonable
Pres. drugs, private duty nurses; staff who $25/tamily/ye customary
semi-private and private room commenced ar charges paid
accomimodation; emergency services employment after
outside Ontario; eye care package - after July deductible
$120 - $200 per calendar year; 1/74 and all
hearing aid - $300 every S years part-time staff
with more
than 12 mos.

L3

Iy,

service unless
covered under
spouse

- 25 .



Services Insured

RYERSON (Cont'd)
Sessionsl instructors

Pres. drugs, private duty nursing on
recommendation of the attending
physician. Private room differential,
out of province/Canada medical fees
max. Hearing Aid $300 every §
vears. Vision care $80 maximum
benefit every 12 months

80% of full-time benefit

JORONTO
Extended Hesith Care - drugs, servm
injectibles & insulin, privata nursirg
services of a physiotherapist,
difference in cost semi-private and
private hospital room accommodation,
certain dantal care as a result of
accident, up to $10 a day in private
hospital, spocial remedial appliances,
artificial limbs, radium and
radioisotope treatment, ambulance
services, dependent coverage to
include unmarried children between
the ages of 21 through 25 who are in
full-time attendance in an institution
of learning. Rider for medica!
expenses while travelling or
vacationing outside Canade.

oy
W

|/ c

Who is
Eligible

All sessional
instructors

Part-time steff
with between
4 and 12
months
service

Al tull-time
and part-time
staff holding
an
appointment
of 25% or
more of full-
time

When
Eligible

Date of
appointment

After 4
months
service

First day of
month
following date
of
appointment

Deductible
Amount

$2S/person/c
ontract year
$50/tamily/co
ntract year

$25/person or
family/year

$25 per 12
month period
(i.e. begins
from the
earliest
service date
of staff
member's
EHC receipts)

-30-

SUPPLEMENTARY HEALTH INSURANCE

Co-insurance
Provisions

100% paid
ofter
deductible

60% of full-
time amount

100% paid
after
daductible

Monthly
Employee

Premium

NIL

NiL

$2608S
$10.36 F

Monthly
Employar
Premium

ASO

ASO

$7.78s
$31.07F

Qgrgiev

Sun Life

Sun Life

Blue Cross

Is Policy
Experience
Rated?

YES

YES

YES (seif-
experienced)



Semi-Private Hospital

Difference in cost cere and semi-
private room accommodation.
Depandent coverage tc include
unmarried children 21 through 25
years of age if in full-time attendance
in an institute of learning, out of
country covarage.

Visic “are
Visioi. benefit up to e maximum of
$150.00 in any period of 24
consecutive months to steff member
- and each eligible dependent for:
oyegiasses (frames and/or lenses
including contact lenses), replacement
syeglasses, tinted prescription
glasses, proscribed as & result of an
oye exam by a licensed medicel
doctor, opthamologist or optometrist.

JRENT
Extended Health Care

PLUS Vision Care - $100 every 24
mos. for eyegiasses and $ 200 every
24 mos. for contact lenses

Plys:

* paramedical rider, hearing aid

Y -

)

—— —— —— ] | L |
Who is
Services Insured Eligible
JORONTO (Cont'd)

All full- and
part-time staff
holding an
appointment
of 25% or
more of full-
time

All full-time &
part-time staff
holding en
appointmunt
of 25% or
more of full-
time

Full-time staff
and staff
holding
recurring full-
time and half-
time
sppointments

When
Eligible

First day of
month
following date
of
appointment
or application

SUPPLEMENTARY HEALTH INSURANCE.

Deductible Co-insurance

Amount Provisions

n/a n/a

n/a n/a

$25/person 100% paid

$50/family after
deductible; no

*not subject deductible for

to deductible vision care

-31-

BEST COPY L7

Monthly
Employee
Premium

$0.73 S
$145F

$1.128
$3.26 F

NiL

Monthly
Employer
Premium

§2.198
$4.33 F

$1.125s
$3.25F

$16.36 S
$48.50 F

Carrior

Blue Cross

Blue Cross

Sun Life

Is Policy
Experiance

Rated?

YES (self-
axperienced)

Yas (solf-
oxparienced)

YES



Services Insured

TRENT (Cont‘d)

Suppleinentary Semi-Private Coverage

Extended Health Care plus Vision
Care - $100 avery 24 mos. for
syeglassas and $200 every 24 mos.
for contact (enses. PLUS:
*Paramedical Rider, Hearing Aid
Benefit, Voyage assistance - Europ
assistance

WATERLOO

Differeance betwean ward and semi-
private hospital, most pres. drugs,
blood transfusions, some nursing
services, some asmbulance services,
wheel chairs, braces, Deluxe Blue
Cross Travel benefits

(
N

Who is
Eligible

Full-time
faculty and
staff and
faculty and
staff holding
recurring full-
time and half-
time
appointments;
members of
CUEW

Faculty and
sanior
management

All full-time
faculty and
staff

Regular part-
time faculty &
staff

Regular part-
time faculty &
staff

When
Eligible

First day of
month
following date
of
eppointment
or application

First day of
month
following data
of
appointment
or application

On
appointment

Deaductible
Amount

n/a

$2S/person
$50/family
*Not subject
to deductible

$40/single
$80/family

$ 80/single
$160/family

-32.

SUPPLEMENTARY HEALTH INSURANCE

Co-insurance
Provisions

ni/a

100% paid
after
deductible

100% peid by
insurance
company

Monthly
Employes
Premium

NIL

NIL

NIL

Monthly
Employer
Biomium

$2938S
$5.91 F

$16.26 S
$47.26 F

$12.68 S
$40.78 F

§$7.188
$25.88 F

Carrier

Sun Life

Sun Lifa

Blua Cross

Is Policy
Experience
Rated?

YES

YES

YES



Services Insured

WESTERN

Semi-private and private diff. hospital
service, supplies not covered by
OHIP, private nurse, pres. drugs,
wheelchair, iron lung, ambulance, etc.

Visioncare - once every 24 months for
purchase of prescribed eys glasses or
contact lenses

- Maximum $100 per person

- Maximum $ 150 per person

-1
[

Who is
Eligiible

All full-time
permanent
non-union
steff, CUPE
Engineers &
Police
Association

Faculty

UWOSA,
Engineers

Faculty,
P.M.A,,
CUPE,
Physical Plant
& Arena
CUPE, Food
Services,
Police Assoc.

When
Eligible

First day of
appointment
on a full-time
continuing
basis

First day of
appointment
on a full time
continuing
basis

First day of
appointment
on a full-time
continuing
basis

Deductible
Amount

NIL

NIL

NIL

NiL

Co-insurance

Provisions

100% paid by
insurance
company

100% paid
after
daductible

100% paid by
insurance
company

100% paid by
insurance
company

-33-

SUPPLEMENTARY HEALTH INSURANCE _

Monthly

Employee

remium

NIL

NIL

NiL

NIL

Monthly
Employer

Premium

$19.42s
$49.38 F

$24.76 S
$62.98 F

$2.108
$536F

§$3.1568
$8.04F

Carrior

Lonlife

LonlLife

LonLife

Lonlife

r‘.

Is Policy
Experionce

Ratod?

YES

YES

YES

YES
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SUPPLEMENTARY HEALTH INSURANCE

Monthly - ' Monthly Is Policy
Who is When Deductible Co-insurance Employee Employer Experience
Services Insured Eligible Eligible . Amount Provisions Premium Premium Carrier Rated?

wLy
Private nursing care by registered All full-time First of month $25 S n/a 0 $18.94S Alistate YES
nurse infout hospital when not staff and following date $SOF 0 $59.36 F
provided by OHIP - e direct order by faculty of ‘

doctor, difference between ward and Part-time in employment

seni-private and private room in excess of

hospital, difference between semi- 1250 hours

private and private room in hospital, per annum

out-patient physiotherapy (by

registered physiotherapist) when not

paid by OHIP therapeutic equipment,

artificial limb or eye, or a truss, brece,

crutch or cast, pres. drugs, blood,

bandages or surgical dressings, up to

$10/day in Licensed Private hospital

for max. of 120 days, dental care by

dentist or oral surgeon out of hospital

resulting from accidentel injury

occurting after effective date of

coverage, psychologist treatment,

masseur, physiotherepist and speech

therepist, ambulance services, oxygen

and its administration. Vision/Hearing

care $150 vision & $500 hearing per

person once every 24 months.

WINDSOR
Faculty & Librarians: Full-time 30 day E.P. 10/20 100% n/a $25.29 8 Grean Shield YES

Green Shield E.H.B. faculty $56.95 F

Green Shield semi-private All groups 30 day E.P. n/a n/a n/a $281S Green Shield n/a
$5.65F




SUPPLEMENTARY HEALTH INSURANCE

Monthly Monthly Is Policy

Who is When * Deductible Co-insurance Employee Employer Experience
Services |nsured Eligible Eligible Amount Provisions Premium Premium Carrier Rated?
WINDSOR (Cont'd)
Green Shield Delux Medex " " nfa nla nia $0.30S Green Shield n/a

$0.30F

Adinin. Non-Union Full-time 30 days 100/pres. n/a n/a $25.97S Green Shield YES
Green Shield Admin, End of $64.88 F
Pres. Plan Full-time Probation

Union
Green Shield Delux Medex " " " " " '$0.30 S Green Shield nle

$0.30F

CUPE 1001: " ' 60 days " n/a $35.10 S - YES
Janitors, Housekeeping, Dietary ' $87.75F
CUPE 1393: " nla $31.78 S " "
Techniciang $79.44F
Green Shield
Pras. Plan
Green Shield Delux Medex Same as non

union
Admig, Union S.E.1.U. 210: " nla $34.26 S " "
Green Shield $85.69 F
Pres. Plan
CUPE 100:
Green Shield 60 days nla $43.078 " "
Pres. Plan $107.71 F

Lo
‘B
Ll




Sertvices Insured

WINDSOR (Cont'd)
Green Shield Delux Modex

UPGWA 1958:
Greoen Shieid
~ Pres. Plan

Retirces
Pres. Plan

Xec.
Pres. Plan

E.H.S

EHS-T4

Green Shield Vision Care $80/24
months

Who is
Eligibla

Same as non
union admin.

Non-union

Admin. &
Exec.

CUPE 1393
8.E.lLU. 210
CUOE 100
CUPE 1001

UPGWA 1958

Faculty

When
Eligible

After 480 hrs.

30 days

After
probation

.36 -

SUPPLEMENTARY HEA'.TH INSURANCE

Deductible
Amount

n/a

n/a

Co-insurance

Provisions

100%

100%

Monthly

Employee
Premium

nla

n/a

n/a

Monthly
Employer
Premium

$43.138
$107.73 F

$1481S
$29.61 F

$27.28 S
$66.02 F

$3.78s
$10.26 F
$247s
$6.09F
$1.128
$3.19F
$1.83s
$65.22F

$5.328
$16.21 F

$6.03s
$17.22F

$098S
$2.80F

$1598
$4.13F

Carrier

Is Policy
Experience
Reted?

-3
o



SUPPLEMENTARY HEALTH INSURANCE

Monthly Monthly Is Policy
Whois When . Deductible Co-insurance Employee Employer Experience
Services Insured Eligible Eligible mount Provisions Premium Premium Carrier Rated?
WINDSOR (Cont‘d)
Green Shield Vison Care $150/24 Non union 100% $250S
months admin $649F
CUPE 1393 $ 2,138
$554F
SEIU 210 $281S
$7.29F
CUOE 100 $ 3.06S
$795F
CUPE 1001 $3.80S
$9.86F
UPGWA 1958 $159S
$413F

&L

.37 -
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SUPPLEMENTARY HEALTH INSURANCE

Monthly Monthly Is Policy
Who is When Deductible Co-insurence Employee Employer Experiance
Services Insured Eligible Eligible Amount Provisions Premium Premium Carrier Rated?
YORK :
Drugs, private duty nursing, YUFA Date of $25/single 100% NIL $25.80 S LonLife YES (self
prosthetic appliances, dantal care appointment $50/family $70.61 F Financial experienced)
rasulting from an accident, Services
ainbulance, medical supplies and P&M "o " 100% NIL $13.02S
apy.. ances, sarvices of osteopaths, $35.58 F
chiropractors, naturopaths,
podiatrists, masseurs, spaach YUSA " " 100% NIL $17.41 S
therapists, clinical psychologists, $48..3 F
physiotherapists, Christian Scianca
healers CUPE " " 100% NIL $14.30 S
$33.36F
IUOE " " 80% NIL $16.09 S
$44.04 F
LIPGWA " " 100% NIL $18.36 S
$52.13 F
POST DOCS " " 80% NIL $3.30 S
$9.39 F
Hospital coverage UPGWA, Date of n/a 100% As above As abova LonLife YES (Salf
- Sami-private POST DOCS appointment Financial exparianced}
Sarvica.
- Private P&M " n/a 100% As above As above
YUFA
YUSA
CUPE
IVOE

51




Services Insured

YORK (Cont’d)

Vision Care

Presctiption eyeglasses and contact
lenses

$225/person/24 months

$250/person/24 months

$150/person/24 months

Vision/Hearing Cere

Prescription eyeglasses and contact
lenses
$200/person/24 months

Prescription eyeglasses and
contact lenses
$250/person/24 months

Prescription safety glasses
specified employees only
$100/employee/24 months

Prescription hearing aids
$3Q/person/36 months

v

-~ N

Wha is
Eligidle

YUFA

P&M

IUOE

CUPE
UPGWA

YUSA

YUSA

YUSA
CUPE
UPGWA

When
Eligible

Date of
appointment

Date of
appointment

SUPPLEMENTARY HEALTH INSURANCE

Deductible
mount

$25/single
$50/tamily

n/a

$25/single

$50/tamily

n/a

nl/a

n/a

n/a

Co-insurance

Provisions

100%

100%

.39 -

Monthly

Employees
Premium

NIL S
$8.29F

NIL S
$10.13 F

NIL S
$5.06 F

NIL S
$8.10F

NIL S
$10.13 F

ncluded

Included

Monthly
Employer

Premium

$5.478S
$5.47 F

$6.68 S
$6.68 F

$3.34s
$3.34F

$5.34 S
$6.34 F

$6.68 S
$6.68 F

Included

Included

Catrier

LonlLife
Financial
Servicos

S

-~ ¥,

Is Policy
Experience
Rated?

YES (Self

. experienced)



What is
Banefits as % of  Escalation
Salary Clause

BROCK

60%, max $5,000 maximum of
per month, 66.9% 5%
for TSA members
Permanent part-

timeo staff are

covered on same

basis as full-time

with a 60 month
benefit limit.

Seasonal staff ara
covered during

period of wark

subject to 60

‘month max,

CARLETON

Academic union 3%
66 2/3% max.

8000 per month
(C.P.P. integrated)

Non-Union Staff -
Salaries less than
21,600

same as CUPE
2424 except when
selary reaches
$21,600 higher
benefit level
applies

Voluntary or¢

Compulsory

Participation

Compulsory

Compulsory

-40-

LONG TERM DISABILITY - SALARY CONTINUATION

Waiting Pariod for

When Benefit Premium Total Premium

Who is Eligibla

All faculty and
non-unionized staff

Upon appointment 105 days 561% of salary,
.625% for TSA

members

All futl-time and
part-time
employeas with a
continuing appt, or
term appts. after
12 months

Upon appointment 180 calendar days $1.036/100 of
gross salary

% of Prem. Paid
by Employer

0%

0%

Is Policy Experience
Carriar Rated?

Manufacturers Life Partially experience
rated

Metropolitan Lifa  Partially exparience
rated



LONG TERM DISABILITY - SALARY CONTINUATION

What is Voluntary or
Benefits as % of Escalation Compulsory Waiting Period for % of Prem. Paid Is Policy Experience
Salary Clause Participation Who is Eligible When Benefit Premium Total Premium by Employer Carrier Rated?
CARLETON (Cont‘d)
Non-Union Staff - 3% Compulsory Same Upon appointment 180 calandar days $1.932/100 of 100% Metropolitan Life Partially experience
Salaries $21,600 gross monthly rated
and over salary
75% max.,
$8,000 per month
(C.P.P. intagratad
CUPE 2424 n/a Compuisory Same Upon appointment 180 Calandar days 1.294/100 of 100% Metropalitan Life  Partially axperience
(Administrative/ gross monthly rated
Technical Union) salary
65% max., $8000
per month (C.P.P.
stacked)
C.G.A. {Security )
Staft Union) 4% Compulsory Same Upon appointment 180 calendar days 1.526 of gross 100% Matropolitan Lifa Partially experience
65% max., $2000 monthly salary rated
per month (C.P.P.
stacked)
CUPE 810 n/a Compulsory Sama Upon appointment 180 calendar days 1.294/100 of 100% Metropolitan Lifa  Partially experience
65% maximum gross salary per rated
$2500 per month month
(C.P.P. stacked)
LC.T.U. n/a Voluntary Same Upon appointment 180 days 1.294/100 of 90% Metropolitan Lifa Partially experience
65%, maximum gross salary per ratad
$800 par month month

(C.P.P. stackad)

o
C'W
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What is
Benofits as % of Escalation
Salary Clause
GUELPH

66 2/3% of salary Ad Hoc
{max. $4,500 per

month} (primary

C.P.P. integration)

LAKEHEAD
60% of monthly n/a

earnings to a
maximum of
$5,000 per month

60% of monthly
earnings to a
maximum of
$3,000 per month

Voluntary or
Compulsory
Participatio:.

Compulsory for all
regular full-time.
Voluntary for
others

Compulsory

Compulsory

-42.

LONG TERM DISABILITY - SALARY CONTINUATION

Waiting Period for

When Benefit Premium

Who is Eligible

All regular faculty Faculty & staff on 90 calendar ,ays

& staff and eppointment;
temporary fuil-time waiting psriods for
in excess of 6 temporary and
months and part- part-time staft
timers working at

least 51% of

normal workload

Faculty & Senior
Admin.

Upon appointment 17 weeks

All Others Upon appointment 17 weeks

% of Prem. Paid

Total Premium by Employer
F.T.-.58/1G0 of 66.66

gross salary.
Temporary full-
time & part-

timers - .31/100 of
gross salary

$.737/100 0%
monthly insured
earnings

$.737/100 75%
monthly insured
earnings

Is Policy Experience

Carrioer Rated?

Prudential Group  Partially experience

Assurance rated

Sun Life Fully Pooled

Sun Life Fully Pooled
Q.

L




LONG TERM DISABILITY - SALARY CONTINUATION

What is Voluntary or
Benefits as % of Escalation Compuisory Waeiting Period for % of Prem. Paid Is Policy Experience
Salary Clause Participation Who is Eligible When Benefit Premium Total Premium by Employer Carrier Rated?
LAURENTIAN
CUPE, Local 1555 max. of 3% Compulsory All full-time staff  1st day of month 6 months $1.74/100 100% Confedoration Lifs No
{Main. & Printing) coincident with or
80% ot salary following date of
max. of employment
32.500/mo.
All Other
Employees max. of 3% Compulsory All full-time staff  1st day of month 6 months $1.91100 0% Confederation Life No
70% of selary to coincident with or :
$24,999.99/yr. following date of
66 2/3 of salary . employment
from $25,000 to
$39,999.99/yr,
60% of salary

from $40,000/yr.
Maximum benefit
$4,000 per month
or 85% of net
earnings,
whichever is lesser

-43- <




Benefits as % of
Salary

MCMASTER

75% of net
income to a max.
of $7,000/month.
These benefits
offset by disability
benefite under
CPP/QPP (primery
only), U.I.C., &
any payments
from any employer
and disability
benefits under any
insurance plan
arranged on &
group basis. Net
income defined as
Gross Income less
U.l.C., C.P.P., and
income Tax
calculated
assuming the
member has a
dependent spouse.

Q7
JO

What is
Escalation
Clause

To be indexed
et the annua!
rate defined in
the
Contributory
Pension Plan
on each July
1.

Voluntery or
Compulsory
Participetion

Compulsory

.44 .

LONG TERM DISABILITY - SALARY CONTINUATION

Waiting Period for
Who is Eligible When_Banefit Premium Total Premium

All perm, faculty & Upon appointment None 0.47% of salary

steff

% of Prem. Paid
by Employer

NIL

Carrier

Sun Life

Is Policy Experience

Rated?

YES for 18t 5 yeers;
pooled after 5 yeers

-
o
-

M oy




ONG TERM DISABILITY - SALARY TINUATION

What is Voluntary or
Benefits as % of  Escalation Compulsory Waiting Period for % of Prem. Paid Is Policy Experience

Salary Clause Participation Who is Eligible When Benefit Premium Total Premium by Emplover Carrior Rated?

MCMASTER (Cont‘d)

Clinical Faculty
85% of net CPI Compulsory All MD's Upon Appointment Nona .69% of salary Nil Prudential Life Fully Pooled

income to & mex.
of $10,000/mth.
{max. if indexed to
CPl)

Partial Disability
benefits and own
occupation to
retirement are
included

OISE
60%, $3,000 n/a Compulsory "All full & part-time Upon appointment 90 days .706/100 of 0% Confaderation Lifs YES

maximum staff & faculty annual salary
- {monthly)

Professional

Research Staff
66-2/3%, $4,000 7411100 of

maximum annual salary
{monthly)

OTTAWA

66 2/3% max. max. of 4%/y¢ Compulsory All full-time staff  All full-time staff 119 calendar days $1.76/100 100% Laurentian/imperial YES
$8,500/month members with members on 1st  from date of total Life

This applies for full minimum 15 hr/wk day disability

or partial disability.

N‘S
68% first $12,000 up to e Voluntary Full-time & part- At hiring 180 days 1.14% NIL Canada Life YES
- 80% next maximum of time employees
$10,000 50% 5% per annum
remainder, max.  of C.P.l.
benefit 45,000 per
month

r
45 o
o TR
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What is
Benefits as % of Escalation
Salary Clause
RYERSON

Administrative and Starts with

Academic Support: 13th full

75% of salary to 8 month pmt. &
mex. benefit of annual after

$10,000 per based on
month less any Stats. Can.
other disability Toronto CPI to
pension paid, max 8%

Payable to age 65. annuel adjust.
Includes 6% compounded
pension

contributions

based on salary or

date of disability

Voluntary or
Compulsory

Participation

Compulsory

. 46 -

LONG TERM DISABILITY - SALARY CONTINUATION

Waiting Period for

Who is Eligitle When Benefit Premium
All full-time 1st day of 66 days
oemployees and employment
part-time
employees with
more than 12
months service
22 days
66 days

% of Prem. Peid

Total Premium by Employer

678% of monthly 100%
salary to max of

$4,500 (non-union
support steff)

.696% of monthly

salary to max. of

$7,750 tor

Excluded

Management

CUPE 2.339% to
max of $10,000

C.J.R.T./FM,
.76% open college
tnax. of $4,500

Carrier

Sun Life

Is Policy Expearience
Rated?

Fully Pooled

(n

-
L




Benefits as % of
Salary

RYERSON (Cont'd)

Eaculty
80% of salary to a

max. benefit of
$10,000 per
month lass any
other disability
pension peid.
Payable to age 65.
Ryerson pays
pension
contributions on
behalf of faculty
member based on
salary on date of
disability.

Sessional
75% of salaty paid

until end of
contract

TORONTO
effective July
1/90: 70% of
ennual earning
with maximum
insurable earnings
of $90,000 (Max.
benefit will be
$63,000 per
annum)

What is Voluntary or

Escalation Compulsory

Clasuse Participetion

" Compulsory
Compulsory

After 12 Voluntary

months

payments

annual

increase of 7%
or the across
the board
economic
increase
whichever is
the lesser

LONG TERM DISABILITY - SALARY CONTINUATION

Waiting Period for

Whe is Eligible When Benefit Premium Total Premium
All full-time faculty 1st day of 66 days 1.711% of 100%
appointment monthly salary to
max. of 370750
All sessional 1st day of 7 days (1/2 100%
appointment sossional) 15 days
{full sessional)
All full-time and On appointment or 90 days 1.20% of monthly 80%
part-time staff date application consecutive insurable earnings
holding an card signed
appointment of whichever is the
25% or more of  latter date

full-time

-47 -

% of Prem. Paid

by Employer

Is Policy Experience
Carrier Rated?

Sun Life Fully Pooled

Self-insured

Confederation Life YES
(ASO only)

Self-insured

offective

September 1/89

1Ct.



Benefits as % of

Solary

JRENT
Staff See Sick

Leave Entitisment
Policy. After 6
months; 66 2/3%
of the first
$21,800 of
insurable; 50% of
next $43,200;
40% of balence,
less any other
disability
retirament benefit;
85% of net
income all-source
limitation.

Faculty

See Sick Leave .

Entitlement Policy.

After 6 mos; 75%
of insurable
earnings, less any
other disability or
retirement
benefits; 80% of
gross income all-
source limitation.

What is
Escalation
Clause

Voluntary or
Compulsory
Participation

Benefits Compulsoty
increased

annually

according to

Consumer

Price Index,

with a8 max.

annual

increase of 2%

Benefits
increased
annually
according to
CPl with a
max. annual
increass of 2%

101

Compulsory.

-48 -

LONG TERM DISABILITY - SALARY CONTINUATION

Who is Eligible When Bensfit
All full-time and Full-time and half-

half-time regular

Waeiting Period for

iliness and/or
disability covered

time hourly paid
and recurring staff staff after 3 mos.

% of Prem. Paid

by Employey

Total Premium

.882% of insured NIL
payroll

18t 6 mos. of

of service. Others under Univ. Sick

from date of
eppointment

From date of
appointment

Al tull-time and
half-time tenured
and probationary
faculty, and senior
management

Leave Entitlement
Plan

1.31% of insured 100%
payroh

1st six mos. of
illness and/or
disability covered
under Univ. Sick
Leave Entitlement
Plan

Carrier

Sun Life

Sun Lifa

Is Policy Experience

Ratod?

YES

YES
(.
i l._
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What is
Escalation
Clause

Su
?

Voluntary or
Compulsory

Benefits as % of
Selary

JRENT (Cont‘d)
" Voluntary

WATERLOO
60% of base
salary to max.
benefit of
$4,000/mo. tax
free or maximum
of 85% pre-
disability Net
Income

Up to 5% per
annum

Compulsory

WESTERN
75% of salary up 3% per year

to max.
$5,000/mo.

Compulsory

75% of salary up €% per year Compulsory
to max.

$5,000/mo.

LONG TERM DISABILITY - SALARY CONTINUATION

Who is Eligible Whun Benefit

Limited term
appointments

All full-time faculty After 1st day of

& Sr, staff employment

All other full-time  After 1st day of
steff (inc. Union)  employment

All full-time 1st day of
permanent appointment on
members of full-time continuing

facuity, Food
Services, Police
Asscc., Engineers

basis

Professional/Mgr. "
UWOSA, CUPE

% of Prem. Paid
by Employer

Waiting Period for
Premium

Tota! Premium

Benefit entitlement .628% of insurad 100%
no longer than two payroll
yoars after expiry

of term

appointment

180 days 1.08% x salary NIL

90 days

15 weeks $1.39 per $100 100%
benefit

" $1.55per 8100
benefit

- 49 -

Carrier

Sun Life

is Policy Experience
Rated?

.

{

YES

Manulife Financial YES

Canada Life

YES
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LONG TERM DISABILITY - SALARY CONTINUATION

What is Voluntary or
8unefits a5 % of  Escalation Compulsory Weiting Period for % of Prem. Paid Is Policy Experience
Salary Clause Participation Who is Eligible When Benefit Pramium Yotal Premium by Employer Carrier Rated?
WLY
60% of first 2% per annum Voluntary All full-time feculty Managemunt and 120 days $1.51 per $100 of NIL Manufacturers Life YES
$15,000, 50% of and staff, P.T, Faculty: benefit
exocess ($5,000 over 1250 hours  date of
max.) per annum employment
Admin, Staff:
first day of month
following 3
months of
employment

1C¢

1%




What is
Banefits as % of Escalation

Salary Elause

WINDSOR
Executives - 80% Based on
of salary to a max. wages as

Voluntary or
Compulsory

Participation

Compulsory

of $10,000/mo.  aised each
*Faculty & Prof. year for admin.
Lib, & union

66 2/3% of 1st
$1,800 mon. sal.,
50% of next
‘3,600: 40% of
next $2,500.
Max. benefit
$4,000 mo. non-
taxable

*Admin - 66 2/3%
of salary to a8 max.
of $5,000/mo -
non-taxable

CUPE 100 & 1001
- 50% of selary to
max. of
$2,500/mo.
*CUPE 1393
UFGWA 1958 &

SEIV 210
(Technicians) - 66

2/3 of salary to
max. of
$2,500/mo. -*non-
taxable

All plans
integrated with
Canada Pension
Flan

Who is Eligible

Full-time faculty
Admin,

Union

When Benefit

-30 days
-30 days

-end of probation

Waiting Period for
Lremium

105 days

-51.

LONG TERM DISABILITY - SALARY CONTINUATION

% of Prem. Paid

Total Premium by Employer Carrier
Exec $.74/$100 100% Constellation

Eaculty $.36/$100 0%
M.LP.

Admin $.47/100 0%
M.L.P.

Union 210

$1.16/$100 M.I.P. 100%
1393 Tech Union
$.98/$100 0%
UPGWA 1958
$1.13/8100 0%
CUOE 100 100%
.85/$100
CUPE 1001
.85/$100

100%

Is Policy Experience

Rated?

YES

1C%
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LONG TERM DISABILITY - SALARY CONTINUATION

What is Voluntary or :
Benefits as % of  Escalation Compulsory Waiting Period for % of Prem. Paid Is Policy Experience
Salary Clause Participetion Who is Eiligible When Benefit Premium Total Premium by Employer Cerrier Rated?
YORK
85% of Net nia Cornpulcory YUFA Date of 15 weesks 7718100 NIL London Life YES
appointment
85% of net " " PAM " 15 woeeks .97/1%100 100%
80% of " " YUSA " Greater of 90 days .82/$100 100%
$500/month o7 and of sick
plus CUPE " credits $1.95/$100 100%
50% of excess
IUOE " $1.36/$100 100%
UPGWA " $1.36/%$100 100%




Coverage
Days Weeks Moanth

BROCK

105 days (elimination period on
LTD) per disability or iliness

Perm. part-timeand seasonal
staff are covered on a pro rata
basis

1 1/2 days/month cumulative
sick leave program

Seasonal unionized staff are
coverad on a pro rata basis

CARLETON

Administrative Support,

Technical Support
During the first year, 1 1/2

days for each month of service.
Following one year of service, 6
months

Management & Faculty

6 months

Trade Groups
1 1/2 days for each month of

service

GUELPH
Unlimited to date of eligibility

for disability insurance.
Maximum 60 days

111

Who is Eligible
Faculty and non unionized staff

(full-time)

Unionized statf {(maintenance
and housekeeping full-time)

All full-time and regular part-
time staff

All full-tima and regular part-
time staff

C.U.P.E., Stationery Enginsers,
Food Services, Police - exempt

SICK LEAVE PROGRAM

When Eligible

Upon appointment

Upon appointment

Date of appointment

Date of appointment

After 3 months employment

BEST COFY frie 17

Full Salary or Percent

Full Salary

Full salary until gick leave
credits ere exhaustad

Full Salary for accumulated

days - thereafter nil salary

Full salary

Full salary for accumulated
days - thereafter nil salary

Full

Self-Insured

YES

YES

YES

YES

YES

YES



Coverage
Days Weeks Mo.th Who is Eligible

GUELPH (Cont‘d)

Cumulative Sick Days Staff Assaciation
Accumulated as follows:

Less than 3 mos, employmant
More than 3 mos. employment
More than 12 mos.
smployment

More than 24 mos.
employment

More then 36 mos.
employment

More then 48 mos.
employment

3 months sick pay Faculty & Professional staff

LAKEHEAD

Support Staff (Non-Union) All full-time non-union support
Cumulative Sick Leave plan staff

whereby an smployee

accumulates 1 1/2 days per

month of service, to a

maximum of 120 days

Support Staff (Union)

Cumulative Sick Leave plan Unionized office staff
whereby employee accumulates

1 1/2 days per month of

service to a maximum of 120

days

Eaculty/Senior Administration

For extended period of Faculty and Senior
sicknass, 1 month for each Administrative Parsonnel

year of service to a maximum
of 4 months after which the
LTD plan applies

110
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SICK LEAVE PROGRAM

When Eligible

3 days

10 days
24 days
36 days
48 days
60 days

Immediate

Accumulated rate of 1 1/2 days
per month after probation
retroactive to start date

Accumulated rate of 1 1/2 days
per month after probation
retroactive to start date

Upon appointment

Full Salary or Percent

Full pay

Full pay

Full salary

Full salary

Full salary

YES

YES

YES

YES

YES

:




Coverege

Days Weeks Month

LAURENTIAN

6 months

MCMASTER

15 weeks increasing to 26
woaeks after 10 years of servica

26 Weeks

QISE

20 days per year (cumulative)
{Prorated for part-time)

Interim LTD if necessary re L.TD
waiting period of 90 days

90 days

OTTAWA
119 days

QUEEN'S

Six months

RYERSON
66 working days

Who is Eligibls

All full-time eamployees

Salaried Support Staff

Certain Profassional
Management Staf# and all
faculty

All full & part-time support staff

All full & part-time support staff

Faculty

All ragular employeas with
minimum 15 hrs/week

All regular staff members

All regular and probationary,
Administrative & Academic
Support staff, and full-time
faculty

K LEAVE PROGRAM

When Eligible

On appointment

On appointment

On appointment

Upon appointment

Upon appointment

Upon appointment

No weiting period

No waiting period

Date of employmant

- 55-

Full Selary or Percen

Full Salary

Full Salary

Full salary

Full salary

60% of salary $3,000
maximum, 66-2/3%, $4,000
max. for professional rescurch
staff

Full salary

100%

Full salary

Full salary

Self-Insured

YES

YES

YES

YES

YES

YES

YES

YES

YES
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SICK LEAVE PROGRAM

Coverage ‘
Days Weeks Month Who is Eligible When Eligible Full Salary or Percent Solf-Insured

RYERS ON (Cont'd)

66 working days CUPE ' 100% Days 1-22
75% Days 23-66

7 working days helf sessional

15 working days full sessional

JORONTO

15 weoks All full-time end part-time After 3 months completed 100% YES
appointed staff members service

JRENT

Eaculty All Faculty Date of appointment Full Salary YES

6 months

Staff Regular or recurring s aff who Date of appointment Full salary YES

1) 6 months work 17 1/2 hours ot more per
week

2) Maximum 60 days Regular or recurring staff who One normel work day for sach YES
work less than 17 1/2 hours month of service to a maximum
per week of 60 days

CUEW Members of CUEW ' YES

Paid sick leave in any one
academic gession shall not
exceed four-thirty fifths of total 1 .

appointment
117

Fo
¢r
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Coverage
Days Weeks Month

WATERLOO
30 days + 1 day for every

month worked to a maximum
of 180 days

180 days

Regutar Part-Time

Union
During probation period - 3

deys until 75 days worked then

30 days as per steff

STERN
15 weeks

ww
80 days

90 days

105 days

WINDSOR

Short-term - first 105 days

Who is Eligible

Staff except Managoment,
Professionel, Specialized :ind
Senior technical

Faculty, Management,
Protessicnal, Specialized and
Senior Technical

50% or more annua!
commitment

All full-time employees

Full-time continuing staff,
faculty, CUPE, Police
Associetion & Enginsers

Full-time faculty

Exec. professional staff,
Support Staff

Maintenance staff

All full-tima faculty and staff

SICK LEAVE PROGRAM

Whan Eligible

Aftar 18t full day at work

After 1st day of employment

After 4 yoars

18t day of employment

Date of Employment

Date of Employment

Accumulated rate of 1 1/2 days

per month after probation
retroective to start date

30 days efter hiring or and of
probation period

.57.

Eull Salery or Percent

Full Salary

Full Salary

Full Salery

Full Salary

Full Salary

Full salary

Full salary if accumulated 2/3 if
not accumulated to 90 days

Full credit and 2/3 salary to
105 days

100%

Self-Insured

YES

YES

YES

YES

YES

YES

YES

YES

YES

12



Coverage

Days Weeks Month

YORK
15 weeks

Accumulated at 1 1/2 days
per month of service

p—
Q)
ot

Who is Eligible

YUFA, P&M

YUSA, CUPE, IUOE, UPGWA

.58 -

SICK LEAVE PROGRAM

When Eligible

Date of Appointment

Accrued from appointment
date for each full month
of employment

Full Salary or Percent

Full Salary

Full Salary

Self-insured

YES
YES
1 13
[y ] [ ] [ ] ] L]



ROC
CARLETON
GUELPH
LAKEHEAD
LAURENTIAN
MCMASTER
LSE.
OTTAWA
QUEEN'S
RYERSON
TORONTO
TRENT
WATERLOO
WESTERN

:

Are Benefits Continusd?

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

SICK LEAVE PROGRAM (BENEFITS CONTINUANCE)
s if Full Salary

YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES

YES

-89 .

Cost Sharing Arrangements?

EE 143}

SAME
SAME
SAME
SAME
SAME
SAME
SAME
SAME
SAME
SAME
SAME
SAME
SAME
SAME
SAME
SAME
Unpaid Sick Leave: Nil

Paid sick leave: Normal shared
cost

SAME
SAME
SAME
SAME
SAME
SAME
SAME
SAME
SAME
SAME
SAMC
SAME
SAME
SAME
SAME
SAME

100% (excluding
Pension Plan)

Normal shared cost



BROCK

CARLETON

GUELPH

LAKEHEAD

LAURENTIAN

MCMASTER

120
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LONG TERM DISABILITY (BENEFITS CONTINUANCE}

Are Benefits Continued? As if_ Full Selary
YES YES
YES YES
YES YES
YES . YES
Yes, with the exception of the YES
pension plen and for the

following duration: Faculty - 30

months; CUPE, Local 1555

{Main. & Printing) - 18 months

All Others - 24 months

Continuation in the Extended

Medical and Hospital Care

coverages to the date disability

ceases or normal retirement

date

YES YES
YES YES
YES YES

Cost Sharing?

EE

SAME - desmed contribution

NiL

Pension - NiL

Life Insurance - NIL after 6
mos.

LTD - NIL

Dental - same

Major Medical - NIL

SAME - no pension contribution

Same except no pension
contributions

SAME

NiL

NiIL

NIL
*for partial disability, pro-rated
to period worked

NIL

NIL after 6 mos.
NIL

Same

100%

SAME - no pension contribution

Same except no pension
contributions, ER accrues
liability for years of sarvice

SAME

100%

100%

100% (some are employer
maintained, othars are waived)

ﬂ s
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TRENT

WATERLOO

Are Benefits Continued?

YES

YES

YES

YES

YES
Yes except voluntary plans

YES
YES

YES

&
oo

LONG TERM DISABILITY (BENEFITS CONTINUANCE)

As if Full Salary

YES

YES

YES

YES

YES

YES

YES

YES

YES
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Lcost Sharing?

Same for medical Plans -
university pays life ins. &
pension plen

SAME

SAME - for medical plans.
University pays full pension
premiums on pension, group life
ins. and LTD premiums are
waived

NIL

SAME - no pension
contributions

NIL Compulsory Benefits
SAME  Optional Benefits

SAME

SAME

NIL

ER
Medical same, 100% Life Ins.
& Pension Plen

SAME

SAME - for medical plans.
Univ. pays full premiums on
pension & group fife and LTD
premiums are waived

100%

SAME - Ee & Er pension
contributions

100%
SAME

SAME

SAME

100% including Pension Plan



Amount of Life

Insurence
Available

.BROCK
Non-Union Faculty
nd Staff
3 X eornings
{rounded to next
highest $1,000) to
age 65 (max.
150,000)

Unionized Staff
2 X earnings

{roundea to next
highest $1,000) to
age 65 (max.
100,000)

Additional Benefit
Units of $10,000

to & max. of
$300,000

CARLETON
Basic Benefit

2 X salary rounded
to next highest
$1,000

Voluntary or
Compuisory

Participation

Compulsory

Same

Voluntary

Compulsory

Who is
Eligible

All full-time faculty
and full-time, part-
time and seasonal

permanent staff

Full-time staff
Seasonal during
period of
employment

All full-time
faculty, full-time
and part-time
permanent staff,
seasonal and
unionized staff

Al full-time and
part-time
employees with
continuing or term
appointments
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LIFE INSURANCE

When Eligible

Upon appointment

Upon appointment

Upon appointment

On eppointment

Total Premium
($.00/$1,000

per month)

$.14/1,000

Dependent on age.

Five year age
bands range from
$.26/mo0/10,000
to
$6.97/m0/10,000

$.25/1000

% of Premium Paid

by Employer

100%

NIL

Facuity
First $12.79 of

monthly premium

IcTY
90%

Support Statf
80%

All Others
100%

Carrier

Manufacturers Life

Manufacturers Life

Menufacturers Life

Metropolitan Life

Is Policy Experience

Rated?

First $60,0000 of each
claim - reriainder
pooled

First $60,000 of each
claim - remeinder
pooled

Fully pooled

First $100,000 on sech
claim - remainder
pooled

15
b
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Voluntary or

Amount of Life Compulsory

Insurance Participation
Avasilable

CARLETON (Cont’d)

Additional Benefit
Units to $10,000

to maximum of
$350,000

Voluntary

GUELPH
Option of:

a) either 2

b} 3 X annual
salary

or

¢} survivor benefit
plus 1 X salary

Compulsory

1 X annual salary Compulsory

LAKEHEAD
Faculty/Senior
Adm,

Up to age 65, 3 X
Basic annual
earnings, max
$250,000.

Compulsory

Who is

As above

All regular faculty
and staff

Employees hired
for more than 6
months, and part-
timers working at
least 35% of
normal workload

All full-time faculty
and sr, admin,

LIFE INSURANCE

When Eligible

On appointment
suhject to
satisfactory
evidence of health

On appointment
for full-time.

On appointment

On appointment

Totel Premium
($.00/$1,000

pet month)

Dependent on age
- 6 yoar age
bands, ranges
from

$.45/mo/$ 10,000
to $6.30/mo/
$10,000

$.20/$1,000

$.20/1,700

$.41/1,000

- 63 -

% of Premium Paid

by Emplover
NIL

66.66% for full-
timers

66.66% for temp.
full-time; prorata
for part-timers

100%

Carries

Metropolitan Life

Sun Life

Sun Life

Sun Life

Is Policy Experience
Rated?

Pooled

YES

YES

Experience rated to
125% of premiums



Amount of Life
Insurance

Available

LAKEHEAD (Cont'd)

Support Staff

Up to age 65, 1
1/2 X basic annual
oanings, max.
$100,000

LAURENTIAN
CUPE, Local 1555
{Main. & Printing)
4.5 X galary to
next multiple of
1,000 - max.
coverage of
$75,000

All Other
Employees

3 X salary to next
multiple of 1,000 -
max. coverage of
$200,000

MCMASTER
Single: annual
salary to next
higher 1,000 X 1,
X2 0rX3
Married: annual
salary to next
highest 1,000 X 1,
X2,X3

Voluntary or
Compulsory

Participstion

Compulsory

Compulsory

Compulsory

Compulsory for all
full-time and part-
time employees

nr
‘) \s

Who is
Eligible

All full-time
support stait

All full-time
employees

All full-time
employees

All permanent
employees who
are under age 65
at date of hiring
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IEE INSURANCE

When Eligible

On appointment

First day of month
coincidant with or
next following date
of appointment

First day of month
coincident with or
next following date
of appointment

1st day of
employmant

Total Premium
{$.00/$1,000

per_ month)

$.411,000

$.30/1,000

$.33/1,000

$.18/1,000

% of Premium Paid

by Employer

100%

50%

100% for L.U.S.A.
50% for all other

employees

100% on 1 X
60% on 2 X

60% on 3 X

if SIB coverage
elected EE pays
costof 2 Xor3 X
option

Carrier

Sun Life

Confed, Life

Confed. Life

Sun Life

Is Policy Experience

Rated?

Experience rated to
125% of premiums

First 75,000 of sach
claim - remainder
pooled

First 75,000 of each
claim - remainder
pooled

YES




Amount of Life

Ingurance
Avsilable

OISE
Faculty
- $25,000 basic

free, option of 3 X
salary - maximum
of $400,000

Professional
$30,000 basic free
option 1,2, or 3 X
annual salary,
meximum
$150,000

Genetal Support
$25,000 basic free

option 1, 2 or 3 X
annual salasy -
maximum
$125,000

Professional
Research Staff
$75,000 basic free
option 1, 2, or 3 X
annual salary -
maximum
$125,000

Management
$25,000 basic

free, option 1 X, 2
X, 3 X annual
salary - maximum
$400,000

Voluntary or
Compulsory

Participation

Compulsory

Compulsoty

Compulsory

Compulsory

Compulsory

Y
NP
N

Who is
Eligible

35% or more
25% or more

All full & part-time
with over 25%
employment

Al full & part-time
with over 25%
employment

LIFE INSURANCE

When Eligible

Upon appointment

Upon appointment

Upon appointment

Total Premium
($.00/$1,000

or month)

$.445/1,000

$.404/1,000

$.404/1,000

.404/1,000

.445/1,000
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% of Pramium Paid
by Employer

100% Basic free,
75% option to 3 X

100% Basic free,
75% option

100% basic free
75% option

1 00% Basic free
75% option 1 X,
2X,3X

Carrier

Confederation Life

Confederation Life

Confederation Life

b/

.t

Is Policy Experience
Rated?

Fully pooled

YES

YES



Amount of Life

Insyrance

Available

OTTAWA

Basic

Steff members
with no spouse or
dependents 150%.
Staft members
with spouse and/or
dependent 300%
Max. of $175,000

" Optional

- for staff up to
$350,000

- for spouse up to
$350,000

Optional - for each
child $3,500

Valuntary Accidant

Death,
dismemberment
loss of sight or
hearing

137

Voluntary or

Compulsory
Participation

Compulsory

Optional

Optional

Optional

Optional

Who is
Eligible

All full-time staff
minimum 15
hr/week

Same as above

Same as above

Same as above

Same as above
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LIFE INSURANCE

When Eligible

On appointment

On appointment

On appointment

On appointment

Total Premium
{$.00/$1,000

per month)

$0.339/1,000

- As per age & sex
categories

- Smoker/non-
smoker rates

$.33/month family

Single -
$1.05/25,000 mo.
Family -
$1.55/25,000/mo.

% of Premium Paid
by Emplover

Erployer pays
100% of first
45,000

NIL

NIL

NIL

Carrier

Metropoliten Life

Metropolitan Life

Metropolitan Life

Ameri. Home

Is Policy Experience

Rated?

YES
YES
YES
LASA
1 J o



Amount of Life

Insurance
Avoilsble

QUEEN'S
Basic
Group Life

Insurance available

to all full and pert-
time employees

optionof 1 X, 2 X,

or 3 X annual
salary max.
150,000

Optional

Units of $25,000
up to a maximum
of $250,000

RYERSON

Basic:

2 X annual salary
rounded to the
next thousend,
400,000 max.
amount

24 X monthly
salary rounded to
the next thousand

Supplementary

Al full-time faculty

additional 2 X
annual salery

rounded to the
next thousand
400,000 max.

amount

Voluntary or
Compulsory

Participation

Voluntary

Optional

Compulsory

Compulsory

Compulsory tor ali
faculty
commencing
employment after
Jan. 1/75

Who is
Eligible

All full and part-
time staff
members

All full and part-
time staff
members

All full-time
faculty, support
steff, CUPE, and
part-time
employees with
more than 12
months service

All sessional
instructors under
age 65

All full-time faculty

When Eligible

At hiring

At hiring

Date of
Appointment

Date of

Appointrment

Date of
eppointment

LiFE iINSURANCE

Totel Premium
($.00/$1,000

pet month)

$.30/1,000 per
month

As per age

$0.247/1000

$0.247/1000

$0.274/1000

- 867 -

% of Premium Paid

by Employer

57%

NIL

100%

70%

Carrier

Canada Life

Canads Life

Sun Life

Sun Life

Sun Life

Is Policy Experience

Rated?

YES

YES

Fully Pooled

Fully Pooled

Fully Pooled



Amount of Life
Insurance
Available

RYERSON (Cont'd)
Sr. Management
additional 2 X
annual selary
rounded to next
thousand 400,000
max, amount

TORONTO

Basic coverage of
1 X annuel salary
free plus additional
optional covarage
of 1 X annual
salary or 2 X
annual salary, 3 X
annual salary
(effective July
1/30 maximum
insurable earnings
will be $125,000)

Voluntary or
Compulsory

Perticipation

Compulsory

Optional coverage
voluntary, Basic
coverage of 1 X
salary automatic

14

Who is
Eligible

Sr. Management

Al full-time and
part-time staff
holding an
appointment of
25% or more of
full-time
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LIFE INSURANCE

When Eligible

On date of
appointment

On appointment or
date application
card signed
whichever is the
latter date

Totel Premium
($.00/$1,000

per month)

$0.274/1000

$.24/1,000

% of Premium Paid

by Employer

70%

Basic coveraga,
100% Optional
coverage 33.33%

Carriar

Sun Life

Canada Life

Is Policy Experience
Hated?

Fully Pooled

Yes

14c




Amount of Life

Insyrance
Avoilable

TRENT

Basic life insurance
equivalent to one
and one-half times
{1-1/2) annual
salary for salaried
faculty and staff.
For hourly paid full
time staff, amount
of insurance is
equal to one and
one-half times (1-
1/2) 2,000 X
hourly rate. For
part-time one and
one-half times (1-
1/2) 1,000 hours
X hourly rate

Optional Life

Insurance
15 25 3 or 4 times
salary

Voluntary or
Compulsory

Participation

Compulsory

Optional faculty
with limited term

appointments

Who is
Eligible

Full-time and half-
time faculty; full-
time and half-time
regular and
recurring staff

Same as for Basic
Life

The monthly rates set out below ere per $1,000 of coverage.

LIFE INSURANCE

When Eligible

Upon completion
of 3 months
amployment for
full-time and half-
time hourly staff,
from date of
appointment for all
others

Same as for Lifa

Total Premium
($.00/$1,000

per month)

% of Premium Paid

by Employer

$0.310% of
insured oarnings

100%

* Nil

Carrier

Sun Life

Sun Lifa

Is Policy Experience
ated?

Yeos

Yes

Smoker Smoker
Age Male Female Male Female
-24 $.10 $ .04 $ .05 $ .02
25-34 A .05 0% .03
35-39 A2 .07 .08 .04
40-44 17 BB .09 .06
45-49 .30 18 A5 1
$0.54 .57 .30 .28 A8
65-59 97 48 .48 .29
60-64 1.40 Ny .70 46

14.
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Amount of Life

!!!agranco

Available

WATERLOO
Options of 1, 2, 3,
4,5, and 6 X
saiary available

Travel Accident

WESTERN
Basic - 2 X salary

Additional 1/2,
11/2, 2 X salary

$500,000
maximum total
amount (Besic &
Optional Amounts)

Voluntary or
Compulsory
Participation

1 X salary
compulsory
Optional: spousal
insurance up to
$200,000 at age
and smoking-
related rates

$100,000

Compulsory

Optional

14°

Who is
Eligible

All full-time faculty
and staff

Travel on Business

All full-time
perimanent staff,
faculty & union

Ail ¢ I.time
permanent staff,
faculty & union
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LIFE INSURANCE

Total Prarnium

($.00/81,000
When Eligible per month)

$.36/1000 (group
rate applicable to

On appoiitment

1,2,3X
On appointment
1st day of $.14/1000
appointment on a
full-time basis
1st day of Up to Age 39

.07 (smoker), .05
{non-smoker)

AGE Cos/$1,000

appointment on a
full-time basis

Smoker

40 - 44 A3
45 - 49 22
50 - 54 .37
55-59 .60
60 - 65 .85

% of Premium Paid

by Employer

100% of 1 X
salary

65% of 2 & 3 X
selary

4, 5, & 6 X salary
paid by employee
{age-related and
smoking-related
rates)

100%

100% of first
$25,000 of
coverage.
Employee pays tull
premium for
amounts in excess

of $25,000

NIL

Non-Smoker
.09
15
.24
.40
56

Carrier

Manulife Financial

London Life

London Life

Is Policy Experisnce
ated?

YES

YES

YES

14¢



Voluntary or

LIFE INSURANCE

Totel Pramium

Amount of Life Compulsory Who is ($.00/$1,000 % of Premium Paid Is Policy Experience
Insurgnce Participation Eligible When Eligible ger month) by Employer Carrior Rated?
Available
WESTERN (Cont'd)
A.D. & D. Voluntary All regular full-time " Employes $20,000 Mutual of Omaha Pooled
$20,000 to @ .60/1000
$250,000 to $250,000 @
Employee 7.50/1000
Coverage, Optional Family $20,000 @
Family coverage @ .94/1000
50% spouse only $250,000 @
or 40% spouse, 10.50/1000
10% children
w.LU.
Basic - 1 1/2 time Voluntary All full-time faculty Date of $.29/1000 100% of Basic Manufacturers Life YES
selary and staff, Part- employment
time staff over
1250 hours per
annum
Optional - " " Based on 0% Manufacturers Life
Voluntary age/sex/smoker/
increments of non-smoker
$10,000 to max.
of $350,000
A.D, & D. Optional $0.03/1000 0% Manufacturers Life
Maximum
$450,000

. 14:
147
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Voluntary or
Compulsory

Participation

Amount of Life

Insurance
Avaeilable

WINDSOR
Eaculty/Executives
to age 65 - 3 X
annuel salary Max.
$200,000. No age
reduction to age
65. Ages 65-67 -
1 X annual salary.
Max. $55,000

Compulsory

Administration to
age 65- 2 X
ennual sslary -
max. $110,000.
No age reduction.
Age 65 $4,000
paid up insurance

Unions to age 65 -
2 X wage. Age
85 - $4090 paid
up life - completion
of probation

Union to age 685,
No age reduction,
Age 65 $4000
paid-up insurance.
Local 1393, 210,
1001, 100, and
1958 2 X ennual
salary

147

Who is
Eligible

Full-time faculty,
admin. union
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LIFE INSURANCE

fotal Premium
{$.00/$1,000
When Eligible per_ month)
First day of month $.254/1000 inc.

$.03/1000 tor
A.D.&D.

after date of hire

First day of month
after 30 days
service

After the $.294/1000
completion of

probationary

period

% of Premium Paid

by Employer

100%
100%

100%

100%

100%

Is Policy Experience

Carrier Rated?
Confederation Life YES
£,
15




LIFE INSURANCE

Voluntary or Total Premium

Amount of Life Compulsory Who is ($.00/$1,000 % of Premium Paid is Policy Experience

Insurance Participetion Eligibla When Eligible per nonth) by Employer Carrier Rated?

Avoilable ' '
Yorx

3 X annual salary Compulsory YUFA Date of .34/1000 100% . London Life YES

to July 1st P&M appointment 100%

coincident with or “YUSA : ' 50%

following age 65 CUPE 100%

1 X annual salary . IUOE 100%

July 1st following UPGWA 50%

age 65 POST DOCS 100%
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Amount of Benefit

GUELPH

1 X salary plus
25% of salary to
surviving spouse
plus 5% of salary
to each of up to 3
dependent children

1 X salary plus
25% to spouse

1 X salary plus
25% to dependant
children only

SIB insurable
earhings max,
$ 180,000 per
annum

MCMASTER
Spouse & Children
25% of salary for
spouse plus 5% of
salary for each
dependant child
under 21 or 25 if in
full-time attendance
-4t school

Who is Eligible

All regular fuil-time
employees with
dependants

Members with
spouses

-74.

SURVIVOR BENEFIT (GROUP LIFE INSURANCE)

When Eligible

On appointment for
full-timers

1st day of
employmant

ey et mwweesp g
AN I 2 o .
wE WU u oo

Total Premium

1 X salary
$.20/$1000/mo,

25% salary to
spouse

$3.55 per $100
monthly benefit per
month

25% sal. + 5% u

to 3
$3.10 per $100
monthly benefit per
month

25% sal. to child
$2.00 per $100
monthly benefit per
month

.817% of salary

g
1

P
hat I
- il
. 4. g
P Y !u&

% of Premium Paid
by Employer

66.6%

66.6%

66.6%

66.6%

60% with employee
paying all group life
premiums

(NOTE: Only Guelph, McMaster, Toronto, Trent, and Western currently have Survivor Benefit Plans)

Carrior

Sun Life

Sun Life

1

oy

o)

When Introduced

Sept. 1/1971

Oct. 1/1969

LA



SURVIVOR BENEFIT (GROUP LIFE INSURANCE)

(NOTE: Only Guelph, McMaster, Toronto, Trent, and Western currently have Survivor Benefit Plons)

Amount of Benefit Who is Eligible When Eligibla Total Premium % of Fremium Paid Carrier ' When Introduced
- by En.ployer ‘

MCMASTER (Cont'd)

Children Only Members with as above as above as above Sun Life Oct. 1/1969
Survivar chilren

25% of galary to

dependant child or

children under 21

or 25 if in full-tima

attendence at

school

TORONTO

Basic coverage of 1 Al full-time and On appointment or $.24/%$1,000 of Basic coverage Canada Life May 1, 19786
X annual salary free part-time staff date of application commuted value of 100% Survivor

(125,000 max) - holding an . card signed, insurance Income Benefit

Plus appointment of whichever is the 33.33%

Spouse & Children 25% or more of latter dete

30% of annual full-time with

salary to surviving . eligible dependants

spouse for lifetime
or until remarriage
(guaranteed for 10
yoars) plus 10% of
oennual salary for
each dependant
child under 21
{mex. of 2 children)
Spouse Only:
30% of ennuatl
salary to surviving
spouse for lifetime
_ of until ramerriage
(guaranteed for 10 /-
years) l 5

157
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Amount of Benefit

JORONTO (Cont‘d)

Children Only:
30% of annual

salary to orphans
until youngest child
reachas age 21 or
for the 10 year
guaranteed period.
OR optional 2 X
annual salary
{inclusive of Basic
non-contributory 1
X annual salary)
Plus S.1.8. as
described above.
NOTE: escalstion
provision added to
protect survivors
from inflation of
7% or across-the-
hoard economic
increase (annually)
whichaver is the
lesser. Maximum
insurable salary on
S.1.B. insurance
$65,000.

A |

-1

Who is Eligible

When Eligible
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SURVIVOR BENEFIT (GROUP LIFE INSURANCE)

(NOTE: Only Guelph, McMaster, Toronto, Trent, and Western currently have Survivor Benefit Plans)

Total Premium

% of Premium Paid
by Emplover

Carrier

When Introduced




SURVIVOR BENEFIT {(GROUP LIFE INSURANCE)

{NOTE: Only Guelph, McMaster, Toronto, Trent, ard Western currently have Survivor Benefit Plans)

Amount of Benefit Who is Eligible When Eligible Jotal Premium % of Premium Paid Carrier When Introduced
by Employer
JRENT '
Spouse’s Option Same as for Lifa On appointment or 1.388% of insured NIL Sun Life July 1, 1969
25% of insurable Insurance anytime subject to aarnings {spouse
selary/wegos st medical certification only)
time of death per 1.732% of insured
year paid in earnings (spouse
monthly instalments and children)
as long as a spouse .519% of insured
lives earnings (children
only)

Children's Option
15% of insurable

salary/wages at
time of death psid
in monthly
instalments until
youngest unmarried
dependant child is
230r 25if a
student. If no
spouse’s option is
elected, benofit is
increased to 25%.

WESTERN

Spouse - $40,000. Voluntary On appointment or $4.74 per month NIL London Life Oct. 1/1982
each dependant - participation, all any time subjoct to

$10,000. full-time staff, medical certitication

faculty & union

150
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DENTAL INSURANCE

Voluntary or

Compulsory ‘ Is Policy
Participa- Monthly Employee Monthly Employer Experience
Plan Coverage Whoa is When Eligible tion Premium Premium Carrier Rated? ODA Schedule
BROCK
Similar to Blue Cross Full-time Upon Compulsory NIL $20.00 S non Blue Cross YES Faculty & Staff
#9. Major restorative faculty end appointment NIL $56.00 F union ‘91
50/50 co-insurance, staff NOTE: Prermiums
No deductible $1,000 are approximations
max. per enn. - on "cost-plus”
Endodontic & basis
periodontic 50/50 co-
insurance, no
deduct.,no max.
Similer to Blue Cross Full-tima Upon Compulsory ~ NIL SAME Blue Cross YES ' CUPE
9. union staff appointment 1992 offective 1
100 E&P, Dentures at May 92
50:50
Permanent part-time
steff and seasonal
staff are covered on
pro-rata basis closest
to 40%, 60%, or 80%
reimbursement of paid
claims
CARLETON
Equivalent Blue Cross CUPE 910 Deate of Compulsory NIL $15.85 S Blue Cross YES ‘92
#9 I.C.T.U. appointment $48.32 F
As above plus crowns, CUPE 2424 & NIL $2295 8 ‘92
bridges and Admin/Tech. $72.16 F
orthodontics Exempt
As above plus crowns Academic Date of Compulsory Academic Union $19.318 ‘89
and bridges Union Appointment NIL $55.27 F
As above plus crowns Management Date of Compulsory Management $19.315s '89
& bridges & Appointment NIL $60.74 F
orthodontics
As ebove plus crowns CGA Date of Compulsory $5.108 $15.32S ‘90 . ..
& bridges Appointment $1461F $43.84F i f) o

161




Plan Coverage

GUELPH

Preventative
Maintenance Program
plus periodontics and
endodontics @ 100%
$2000 cal. yr. max.
Major Restorative
crowns, bridges,
dentures @ 67%
$2,000 cal yr. max.
Orthodontics - 67%
co-insurance, lifetime

n . $2,000
LAKEHEAD

Comparable to Blua
Cross #9

Crowns & bridges
max. $1,500/calendar
ye.

LAURENTIAN
All Employees

Examinations,
Prophylaxis - once
every 6 months, x-
rays, extractions, incl.
impacted teeth, simpla
alveolectomy. Surgical
removal of tumors,
cysts, neoplasms,
Fillings. Generel
anaesthetic for dental
surgery. Endodontics,
perindontics,adjunctive
perindontal setvices.

Wha is
Eligible

All full-time
vegular
employees
All temporary
hired for more
than 6 mos.
and part-
timers
working at
least 51% of
normal
workload

All full-time
employees

Faculty, sr,
admin.,
tachnicians,
middle mgmt.

Full-time
employees

16+

When Eligible

immediate for
full-timers;
waiting
periods for
others

Upon
£ opointment

Upon
eppointment

1st day of
month
coincident
with or next
following date
of
employment

Voluntary or
Compulsory
Participa-
tion

1.Compulsory

2. Voluntary

Compulsory
unless
covered by
spouse

Voluntary

DENTAL INSURANCE

Monthly Employee
Premium

$4318
$1485F

Same or prorata

Nil

$4.19 53
$10.56 F

$7.895S
$26.63 F

-79 -

Monthly Employer

Premium

$17.25s
$59.41 F

Same or prorata

$26,10S
$58.24 F

$4.195s
$10.56 F

$7.89S
$26.63 F

Carrier

Mutual Life
Assurance
Co.

Sun Life

Confed. Life

Is Policy
Experience
Rated?

YES

YES

YES
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ODA Schedule

‘89

1991

1991

‘91



Plan Coverage

MCMASTER

ODA Prepared Plan
“A" and "B"
esteblished in 1982
Exganded July 1,
1990: coverage for
major restorative &
orthodontic services of
up to 50% of the
1989 ODA fees, and
up to $2000 per
celender year

[0]}:]

Professionsl,
Mang/Prof.,

Pr jonsl Research
Staff, General Support

and Faculty
Basic dental work

avery 8 mos. linc.
surgical & non-surgical
periodontal work).
Also includes crowns
and bridges &
dentures with a nil
deductible and an
100% co-insurance
factor with no open
space limitations {max.
of $1300/calendar/
year). Also includes
Orthodontia with a
50% co-insurance
factor, $1500 lifetime
limit,

Who is
Eligible

Faculty &
Staff who
work on a
half-time or
better basis.

if
contractually
limited must
be of more
than one year.

Al full & part-
time with
over 25%
appointrnent
Facuity - over
35%
appointment

167

Voluntary or

Compuisory

Participa-
When Eligible tion

First day of Compulsory

employment unless
covered by
spouse

Upon Compulsory

appointment

- 80 -

DENTAL INSURANCE

Monthly Employee
Premium

NiL

NIL

Monthly Employer

Premium Carrier

$23.005S
$55.50 F

Sun Life

Professional
$33.87 S
$105.37 F
General Support
$39.47 S
$99.14 F
Eaculty
$30.07 S
$81.60F
Professional
Research Staff
$30.64 S
$80.27 F
Mang/Prof
. $33.668
$107.85F

Confed. Life

Is Policy

Experience
Rated?

Self insured

YES

ODA Schedule

Basic Plan is
updated each July
1 to previous
years schedule.
Major Rest. &
Ortho coverage
1989 ODA until
change by
negotiation

Annual

16¢



DENTAL INSURANCE

Voluntary or
Compulsory is Policy
Participa- Monthly Emplovee Monthly Employer Experience
Plan Coverage Who is When Eligible tion Premium Premium Carrier Rated? ODA Schedule

Eligible

QISE (Cont'd)
Professional

Mang/Prof.,

Professional Research

Staff

As above except

Orthodontia has a

50% co-insurance

factor, $3000 lif time

limit

CUEW All members " NIL NIL OISE

$100 max. per year

OTTAWA
No Dental Insurance

QUEEN'’S

Oral exams, dental x- 3 Union Upon Compulsory $3.68S $10.75 8 Canada Life YES ‘90
tays, scaling and Groups Appointment $9.63 F $28.89 F

polishing, fluoride {maintenance,

treatment and oral technicians, &

hygiene instructions, library)

space maintainers for

children under 13,

sealants for children

(ages 6-16), fillings,

retentive pins and

cement restorations,

crowns for children

under 13, extractions,

anaesthesia and

sedative dressings,

endodontic &

periodontal services,

repairs, relining and

rebasing dentures. 1 6 ‘

16
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Plan Coverage

RYERSON
100% Basic Care,

65% Major Care and
50% orthodontic
treatment

Union staff - OPSEU -
100% basic care,
65% Major & 50%
Orthodontic

Basic Services - 100%
endodontic and
periodontic services -
80%.

Major Services - 50%.
Orthodontic - 50%.

TORONTO

Blue Cross Dental Plan
#9. Dependents
coverage to include
unmarried children
between 21-25 who
are in full-time
attendance at an
institution of learning.
Effective August 1/89:
added Riders 2 & 4

Who is
Eligible

All full-time
employees
after 1/9/74

Sessional
Instructors

All full-time
and part-time
staff holding
an
appointment
of 25% or
more of full-
time,

When Eligible

On date of
appointment

1st day of
month
following date
of
appointment

Voluntary or
Compulsory
Participa.

tion

Compulsory
unless
covered by
spouse

unless
covered under
spouse

Compulsory
for all full-time
staff and
voluntary for
part-time staff
on injtial
enrolment

.82 -

DENTAL INSURANCE

Monthly Employee
Premium

NIL

NiL

NiL

$§7.028
$15.69 F

Monthly Employer

Premium

ASO

ASO

ASO

$28.06 S
$62.75 F

Carrier

Sun Life

Sun Life

Blue Cross

Is Policy
Experience
Rated?

YES

YES

YES

ODA Schedule

Current year

Current year

Current year

‘89 (effective Jan.
1/90)
'90 (effective July
1/91)
‘91 (effective Jan.
1/92)



Plan Coverage

TRENT

Equivalent to Blue
Cross Dental Plan #9

Equivalent to Blue
Cross Dental Plan #9
Plus

Orthodontia:

$2000 maximum;

50% of costs paid for

by Sun Life

WATERLOO
80% of basic dental

expenses, 50% of
major dental &

orthodontic expenses.

maxima - basic -
$1,225 p.a. por
person, major
restorative - $1,845
p.8. per person,
orthodontic - $1,845
lifetime max. per
person

Who is

Full-time and
half-time
tanured and
probationary
faculty;
faculty with
limited term
appointments

Full-time and
half-time
regular and
recurring staff
including
employees in
NA group

all full-time
faculty and
staff

When Eligible

1st day of
month
following data
of appt.
and/or
applicaticn

As above
plus, 3
months
waiting period
for eligible
hourly-paid
staff

after 1st day
of
employment

Voluntary or
Compulsory
Participa-

tion

Voluntary

Compulsory

DENTAL INSURANCE

Monthly Employee
Premium

NIL

NIL

NIL

- 83 -

Monthly Employer

Premium

$18.17 s
$39.20 F

$19.33 S
$46.94 F

$13.66 S
$41.08 F

is Policy
Experience
Carrier Rated?
Sun Life YES
Sun Lifa YES
ManulLife YES
Financial
P
17¢

ODA Scheduls

‘90

‘91 (effective Jan.
1/92)

eff. Jan. 1, 1992,
the 1990 schedule



Plan Coverage

WATERLOO (Cont’d)
40% of basic dental
expenses

25% of mejor dental &
orthodontic expenses
maxima seme as
ahove

WESTERN
100% of besic dental

expenses, 80% of
major dental expenses

100% of basic dental
expenses, and major
dental expenses

100% basic
80% major

100% besic
80% major
100% besic
80% major

wiu
Equivalent to Blue
Crosy #9

gq

-4

Who is
Eligible

Regular part-
time faculty &
staff

Reguler full-
time faculty

Regular full-
time admin.
steff
(UWOSA)

C.UPE, -
Phy:;. Plant

C.U.P.E. -
Food Services

Police Assoc.

All full-time
faculty and
staff, part-
time in excess
ot 1250 hours
per annum

When Eligible

1st day of
employment

1st of month
following date
of
employment

Voluntary or
Compulsory
Perticipa-
tion

Compulsory

Compulsory
unless
covered by
spouse

Voluntary

.84 -

DENTAL INSURANCE

Monthly Employes
Premium

NIL

NIL

NIL

NIL

NIL

Monthly Employer
Premium

$6.845S
$20.54 F

$28.26 S
$75.01 F

$22.875s
$61.10F

§21.67 S
$57.64 F

$21.675
$57.64 F

$21.67 S
$57.64 F

$16.07 S
$49.72F

Carrier

Manulife
Financial

Mutual Life
Assurance

Company

Mutual Life
Assurance
Company

Allstate

is Policy

Experience
Rated?

YES

YES

YES

YES

YES

YES

YES

ODA Schedule

eff. Jan. 1, 1992,
the 1990 schedule

Current

Current

Current

‘89 as of May
1/91



Plan Coverage

WINDSOR
Green Shield, Plan 15

Green Shield, Plan 15

Green Shield, Plan 6E

Green Shield, Plan 35

Green Shield, Plan 15

Who is
Eligible

CUPE 1393

CUPE 1001

CUOE 100

SEIU 210

Admin.

Exec.

Faculty

Librarians

U.P.GW.A,

« -

When Eligible

After A

Probg&bK

Perj \
.
4

After
probation

30 days
30 days

30 days

After
probation

Voluntary or
Compulsory
Participa-

tion

Compulsory
unless other
coverage by
spouse

DENTAL INSURANCE

Monthly
Premium

NIL

NIL

NIL

NIL
NIL

NIL

NIL

NIL

Employee Monthly Employer

Premium

$24.97 S
$56.57 F

$20.91 s
$46.99 F

$23.83S
$54.00 F

$19.318
$43.31 F

$31.318
$71.20F

$37.71s
$85.35 F
$25.29 S
$56.95 F
$23.57 s
$53.09 F

$28.66 S
$64.96 F

-85 .

Carrier

Green Shield

Green Shield

Green Shield

Is Policy

Experience
Rated?

YES

YES

YES

YES

YES

YES

YES

ODA Schedule

Current ODA

Current QDA

Current ODA

Current ODA

Current ODA

One year ODA lag



Plan Coverange Who is
Eligibie

YORK

Equivalent Blue Cross P&M

#7 with riders 1,2,3 &

4 100% Basic.

70% Prosthetic, YUFA

Orthodontic,

Restorative,

MAX. $2400 per year
Restorative.
$2400 per lite

Orthodontic.

Equivalent Blue Cross YUSA
#7 withriders 1, 2, 3
& 4,

100% Basic.

50% Prosthetic,
Orthodontic,
Restorative.

tAAX. $2400 per year
Restorative.

MAX. $2400 per life
Orthodontic.

Similar to Blue Cross CUPE
7
100% Basic
MAX. $1,500 per IUOE
year.

UPGWA

17
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DENTAL INSURANCE

Voluntary or

Compulsory
Participa- Monthly Employes
When Eligible tion Premium
Date of Voluntary NIL
appointment
" " NIL
Date of Voluntary NIL
Appointment
" y NIL
" " NIL
" " NIL

Monthly Employer
Premium

$21.93S
$70.90 F

$30.26 S
$98.11 F

$26.36 S
$73.88F

$17.71 s
$61.66 F

$2062S
$65.02 F

$15,73 s
$41.85F

Carrier

Lonlife
Financial
Services

Lonlife
Financial
Services

Is Policy
Experience

Rated?

YES
Self
experienced

Yes
Seli-
Experienced

ODA Scheduls

1991

1991

1991

1991

199N

1991




Life Insurance Coverage

ROCK
Paid-up
10 ysars service $1,000
1-15 years service $2,000
15-20 years service $3,000
20-25 yeers service $4,000
25 yecrs service $5,000
Policy is purchased et retirement with volume
related to yeers of service.
Applies to non-unionized full-time faculty and
staff

CARLETON

GUELPH
CUPE $1,000 paid up policy
All others - NIL

Cost to Retirees

NIL

NIL
n/a

POST-RETIREMENT BENEFITS

Major Medical

n/a

Yes*

*Provided on retirement of
staff member i) if age 55 or
over; ii) has 5 or more years
service; iii) is a member of
the Plen; iv) does not
include vision care

Can continue on optional
basis payin, a % of
premiums

-87-

Monthly Employee

Premium

NIL

NIL

$10.40 s
$25.02 F

Monthly Employer
Premium

$1697 S
$66.99 F

$24.26 S
$68.39 ¥

18

Other Benefits

n/a

Deontal Plan
Faculty Union only
coverage continues.
University pays 100% of
premiums

$19.318

$65.27 F
Athletic Fecilities

Free use

Dontal

Can continue on optional
basis

$997S

$30.53 F
No orthodontics



Life Insurance Coverage

LAKEHEAD
NIL

LAURENTIAN

MCMASTER
$5,000 paid up policy

OISE

Support Staff
NIL '

Faculty
$25,000

161

Cost to Retirees

N/A

NIL

NIL

Employer
$5.05

Retiree
$5.05

-88 .

POST-RETIREMENT BENEFITS

Major Medical

Faculty can continue on an
optional basis with member
paying 100% of premium

YES

Yas - lifetime

Same as active employees
including vision and hearing
aids excep! that lifetime
maximum reduced to
$10,000

Monthly Employee
Premium

$32.58 S
$65.16 F

NIL

Mamt.,
Professional &

Support Staff
$14.55 S

$29.09 C
$37.32F
Professiona)
Research Staff
$11.27 S
$22.53 C
$3181F

$13.99s
$27.97 C
$36.39F

Monthly Employer

Premium

NIL-S
NIL-F

$23.50

$1455 S
$29.09C
$37.32F

$11.27s
$2254C
$31.82F

$13.99 s
$27.97 C
$36.40 F

Other Benefits

Basic Dental
Faculty can continue on
optional basis paying
100% of premium
$26.10S
$52.20 F

Free tuition

Free limited parking.
Free use of athletic
facilities. Discount at
Bookstore. Dental plan
(employer paid).
$23.00S
$55.50 F

Dental Benefits 50%
shared cost

Dental benefits same as
active employees

(‘ £
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Life Insurance Coverage

OTTAWA

1. Retired staff members insured before May
1, 1971; 50% of annual earnings

2. Rotired staff members insured after May 1,
1971; 2 1/2% for each year of service (max.
20) minimum benefits $2,000

3. Retired staff members insured after July 1,
1976

- less than 10 years service $2,000

- 10 or more years service: 10% of final salary
with minimum of 2,000 and maximum of 5,000
coverage

QUEEN'S

Basic

100% of final salary at 65 reducing by 20%
per yaar to 10% at 70 with a $3,000 minimum

Optional
No post-retirement benefit

RYERSON

n/a

155

POST-RETIREMENT BENEFITS

Cost to Retirees Major Medical
NIL a) Available from age 55

with OMRO program

b) Faculty members retiring
before normal age of
retirement (65) continue the
supplementary health
insurance with the
University

NIL YES 80% of eligible charges
covered

n/a Yes - Semi-private and
limited supplemental haalth
benefits

Monthly Employee
Bremium

$2.758S
$11.00F

$11.19s
$22.48F

Monthly Employer

Premium

$642S
$25.67 F

NIL

Qther Benefits

a) Existing Retirees
Semi-Private
Accommodation Plan
{Optional)
$7.96S

$1S.11 F
Private Room Coverage
{Optional)

$11.26 S

$2459 F

b) Retireas since July

- 1,199

Eligible to "Ontario
Municipalities Retires
Organization Program”

Semi-private hospital
coverage
$4.125
$10.70F

Dental Insurance
- $2,000 max. per

calendar year
- basic services - 90% of
expenses on curfent fee
guide
- major service - 50% of
expenses on current fee
guide
$19.23.31 5§
$41.56 F
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Cost to Retirees

Life Insurance Coverage

TORONTO
n/a n/a

TRENT
No post-retirment benefits

WATERLOO
An amount equal to the lesser of: 25% of the NONE

emount for which employee was insured
immediately prior to retirement or, 37 1/2 of
employees final salary but not less than $2,000

-90-

POST-RETIREMENT BENEFITS

Major Medical

Blue Cross Extendsd Health
Care

Sickness and accident

Monthly Employee
remium

$7.07S
$20.82F

NONE

Monthly Employer

Premium

$21.198
$62.46 F

$10.74 s
$3456 F

Other Benefits

Blue Crose Semi-private
employee/er premium
$3.90/ $11.71S
§7.78/ $23.33F
Blue Cross Dental flan
#9 employee premium
$5.07 S
$11.33F
Employer Premium
$20.29 S
$45.34 F

1&6



POST-RETIREMENT BENEFITS

Monthly Employee Monthly Employer
Life Insurance Coverage Cost to Retirees Major Medical Promium Premium Othet Benafits
i

WESTERN .
Paid-up policy equel to 50% of emount of basic NIL YES NONE Single Premium at Suppiementary Health &
insurance in effect at time of retirement, with retirement Visioncare continue for
the maximum policy being $ 15,000 all groups
Dental benefits continued
for Faculty, P.M.A.,
U.W.0.S.A. Engineers
and C.U.P.E.-Physical
Plant
Deontal
Feculty $19.72s
$39.44F

UWOSA $16.87 S
$33.74F

All others $15.078S
$30.14F

Supp. Health &
Visioncare

Faculty $27.91 8
$65.82F

UWOSA $22.575
Engineers $45.14 F

All others $21.31S
$42.62F

NIl n/a YES NONE $18.94 s Dental plan saine as
$59.36 F current employees

167 16¢
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POST-RETIREMENT BENEFITS

Monthly Employee Monthly Employer
Life Insurance Coverage Cost to Retirees Major Medical Premium Premium Other Benelits
WINDSOR
$4000 paid-up insurance for staff et ege 65 NIL - - Single Premium Green Shield Prescription
about $800 Plan -
Employee premium - NIL
Employer promium
$14.81 S
$29.61 F
YORK
N/A
Negotiated per Collective NIL YES - 80% paid NiL To be determined Private Hospital Room
Agresments for: YUFA, P&M, efter deductible 100% Basic Dentel
YUSA $25.00 Single 50% Prosthodontic
$50.00 Femily 50% Restorative

Annual Maximum:
$700.00/person

-
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BROCK

upport Staff
1st celendar year - 1 day/month
max. 10 days
2nd full celendar year - 2
weoks
3rd full celondar year - 3 weeks
10th full calandar year - 4
wooks
20th full celendar year - 5
waoks

Librgriens

4 weeks upon appointment
{pro-rated in 1st yoar)

5 weeks in 20th calendar year

CARLETON

Nen-Union Support Staff

1 - 4 years - 15 days/year

5 years - 16 days/year

6 yoars - 17 day ' -ear

7 yoars - 18 days/year

8 years - 19 days/year

9 years - 20 days/year

10 yaers - 21 days/year

14 yaars - 22 days/year

15 years - 23 days/year

16 yaars - 24 days/year

17 years - 25 days/year
NOTE: On an employee’'s 25th
annivarsary date, he/she ghall
be granted an additional 10
working days with pay leave
that yeor only. Note applies to
both Non-Union support staff
and Managerisi/Professional

Mtce./Housekeeping

Up to 3 years - 2 weeks
After 3 yoars - 3 waeks
After 9 years - 4 weeks
After 17 years - 5 weeks
After 30 yoars - 8 weeks

Manager/Professionsi Staff

22 dayslyear from date of
appointment
25 days/year after 14 years

VACATION ENTITLEMENT

Faculty
1 month

Faculty
One month

.93.

BEST LOFY £V ABLE

Adm/Professional
1st and 2nd full calendar year - 3 weeks

3rd calendar year and beyond - 4 weeks
20th calendar year and beyond - 5 weeks

on-Acede U
Varies between agresments - similar to non-union support staff



CARLETON (Cont'd)
CUPE 2424

As above

GUELPH
Eaculty:
1 - 12 years - 22 days

13 - 20 years - 25 days
21 + years - 30 days

UGSA

1 - 2 yoars - 10 days

3 - 4 yoars - 15 days

5 - 6 years - 16 deys

7 years - 17 days

8 years - 18 days

9 - 11 years - 20 days
12 - 13 years - 21 days
14 - 15 yoars - 22 days
18 years - 23 days

17 yoars - 25 days

28 years or more - 30 days

-~ (\ r
100

CUPE 910

1 - 5 years - 15 days/year

6 years - 17 days/year
7 years - 18 days/year
8 years - 19 days/year
9 yoars - 20 days/year
10 years - 21 days/year
15 yoars - 23 days/yaar
18 yoars - 25 days/year

Professional Staff
1 year - 15 days

2 years - 22 days
16 years - 25 days
25 years - 30 days

Exempt Steff

1 year - 10 dav's

2 yaars - 15 days
S yaars - 16 days
6 vaars - 17 days
7 years - 18 days
8 yaars - 20 days
12 years - 21 days
14 years - 22 days
16 yoars - 23 days
17 years - 25 days
28 years - 30 days

.94 .
VACATION ENTITLEMENT

CGA

1 - 5 years - 120 hours/yaar
6 years - 128 hours/year

7 years - 136 hours/year

8 years - 144 hours/year

9 yoars - 152 hours/year

10 yaars - 160 hours/year
15 yoars - 176 hours/year
18 years - 200 hours/year

Supervisory
1 year - 15 days

2 years - 22 days
16 years - 25 days
25 yaars - 30 days

CUOE

1 year - 10 days
2-7 years - 15 days
8 yoars - 16 days
9 years - 17 days
10 years - 18 days
11 years - 19 days
12 years - 20 days
13 years - 21 days
14 yaars - 22 days
17 years - 25 days
28 yeoars - 30 days

IcTy

1 - 5 years - 120 hours/year
6 years - 128 hours/year
7 years - 138 hours/yeer
8 yoare - 144 hours/yaar
9 years - 152 hours/year
10 years - 160 hows/year
11 yosrs - 18t hours/year
15 years - 178 hours/year
18 yeare - 184 hours/yaar
17 years - 192 hours/yaar
18 years - 200 hours/year

CUPE

1 year - 10 days

2 years - 15 days
7 yoars - 18 days
8 years - 18 days
9 years - 20 days
12 years - 21 days
14 yoors - 22 deys
16 yeare - 23 days
17 years - 25 days
28 yoars - 30 days

UPA

1 year - 10 days

2 years - 15 days

7 yaars - 18 dyas

8 years - 18 days
9-11 yaars - 20 days
12-13 years - 21 deys
14-15 years - 22 days
16 years - 23 days
17-27 years - 25 days
28 yoars - 30 days
(based upon 8 hour day)

,.
2
SRS

.



GUELPH (Cont’d)
UGFSEA

1 year - 10 days
2-6 years - 15 days
7 years - 16 days
8 yoars - 18 days

- 9-11 years - 20 days
12-13 years - 21 days
14-15 years - 22 days
16 years - 23 days
17-27 yeara - 25 days
28 yoars - 30 days

LAKEHEAD

Non-Union Support Staft
Up to 8 years - 3 weeks

After B years - 4 weeks
After 17 yoars - 5 weeks

ONA

1 yoar - 15 days

2 years - 22 days
16 years - 25 days
25 years - 30 days

Office Union, Maintenance/

Housekeeping, Operating
Engineesrg, Guards

Up to 3 years - 2 waeks

VACATION ENTITLEMENT

Ity and Librerians
After 1 year - 4 woeks
After 17 years - 5 weeks

Senior Administration
After 1 yoar - 4 wooks

After 17 yoars - 5 weeks

After 3 yoars - 3 weoks
After 8 years - 4 weeks
After 17 years - 5 weoks

(\ v
b

o
1\715
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LAURENTIAN

Esculty

One month or 23 working days.
After 5 continuous years for
each year of empinyment
therafter, the member will be
entitled to an additional 2 days
to a maximum entitlement of
33 working days.

CUPE (Operetions)/Cenadian
Guards Association

1-9 ysars - 3 weeks at 6% of
total earnings

10 - 14 years - 4 weeks ot 8%
of total earnings

15 yoars - § weeks at 10% of
total earnings

20 yours and over - 5 weeks at
10% of total earnings plus 3
days with pay at straight time
(CUPE - Operations)

25 years and over - 30 days

at 12% of total earnings

Administratinn

3 weeks ofter 1 year to 4th
grade of Stevenson Kellogg
Ernst & Whinney Salary Scale
4 weeks after 5 years

4 weeks after 1 year from 5th
grade of Stevenson Kellogg
Ernst & Whinney Salary Scale.
After 10 years of continuous
service, 1 extra day and 1
additional day every year of
continuous service thereafter.
Maximum vacation allowance 7
weeks,

- 96 -

VACATION ENTITLEMENT

LUSA

1 - 4 years - 15 days per/year
5 yaars - 16 days/year

6 years - 17 days/year

7 yoars - 18 days/year

8 years - 19 days/yeer

9 years - 20 days/yeer
10 years - 20 days/year
11 years - 21 days/year
12 yoars - 22 days/yoar
13 years - 23 days/yosr
14 yoars - 24 days/year
15 years - 25 dayse/years

16 - 17 years - 26 days/year

18 - 19 years - 27 days/year
after 20 years of service,
smployees granted once only 2
day leave with pey

20 - 21 yoars - 28 days/yeer
22 - 23 years - 29 days/year
24 - 25 yoars - 30 days/year
after 268 years of service,
employees granted once only 2
day le ave with pay

26 - 27 years - 31 days/yeer
28 years or more - 32 deys/year

CUPE {Msintenence & Printing
1 - 4 years - 15 days per/year

§ years - 16 days/yaar

6 years - 17 days/year

7 years - 18 days/year

8 years - 19 days/year

9 - 10 yoars - 20 days/year
11 years - 21 days/year

12 years - 22 days/yosr

13 years - 23 days/yesr

14 yoars - 24 days/year

15 years - 25 days/years

18 - 17 yoar: - 26 deys/yeer
18 - 19 yeoars - 27 days/year
20 - 21 years - 28 days/veer
22 - 23 yoars - 29 days/year
24 - 25 yeoars - 30 days/year
28 yoars or more - 32 days/year

A
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MCMASTER

Vacation Group
A

Less than one year (express in
working days per completed
months of service)

1 but less then 4 years service
4 but lsss than 18 years service
18 but less than 30 years
service

30 or more years

QIS€

Professional, Genersl Support
rofegsional Research Steff

(Full-Time)

Less then 10 months - 2 days

for each full month

10 months, but less then 3

years - 1 month (22 deys)

3 years and over - 5 weeks

15 years and over 27 days

VACATION ENTITLEMENT

atego Fagulty
Clerical/Secretarial One month annuslly
Technicians,
Professional/Management
Nurses and Related Positions,
Reactor Operators and Lead

Hands, Instructional Assistants,
Equivalent Position

Professional Management,
Equivalent Positions

Librarians

Group A roup B Group C
1.25 1.67 1.92

15 20 23

20 30 23

25 25 25

30 30 30
Faculty Project Directors

One month annually Five weeks annually

.97.
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OTTAWA

1) Staff Members with 381 Hay

Points and Up
A) 3 weeks (15 days) after 12

months

8) 4 weeks (20 days) after 3
yoars

C) 21 days after 16 years
22 days sfter 17 years
23 days after 18 years
24 days after 19 years
25 days after 20 years
26 days after 26 years
27 deys after 27 yoars
28 days after 28 years
29 days after 29 years
30 days after 30 yeers

2) for Attendance
Progrem
One dsy of vacation additional

for each thres months without
sick leave up to a maximum of
4 days/yr.

QUEEN'S

Up to a yeer - 1 day/month
maximum 10 days/year

After 1 year - 15 days in that
calendar year

After 3-25 years - additional
days for additionel years of
service reaching

Statf Members with 380 Hay

Points and Less
A) 3 weoks (15 days) after 12

months

B) 18 days after 6 years
17 dsys after 7 years
18 days after 8 years
19 days after 9 years
20 dsys after 10 years
21 deys after 16 years
22 days after 17 years
23 days after 18 years
24 days after 19 years
25 dsys after 20 years
26 days after 26 years
27 days after 27 yesrs
28 days after 28 years
29 days after 29 years
30 deys after 30 years

VACATION ENTITLEMENT

Trades, Grounds, end Transportation

12 months - 108 hours

8 years - 118 hours

7 yosrs - 124 hours

8 yeers - 132 hours

9 vesrs - 144 houre

10 yesrs - 144 hours
16 years - 152 hours
17 yssrs - 180 hours
18 years - 168 houre
19 yoars - 180 hours
20 yeors - 180 hours
26 yoars - 188 hours
27 yoars - 196 hours
28 yeers - 204 hours
29 years - 216 hours
30 yesrs - 218 hours
31 yoears - 224 hours
32 yosrs - 232 hours
33 vesrs - 240 hours
34 yesrs - 248 hours
35 yssrs - 256 hours
36 yoears - 256 hours

After 25 years - 30 days N
{




RYERSON
CUPE and Sypport Staff - 1,25

deys/month for 1-8 yrs..
service, 1,66 deys/month for 9
yrs. service or more, 2.08
days/month sftar 15 y;s.
service for support steff only,
Librariens/Counsellors - 1.66
days/month, maximum 20 days

JORONTO
Administrative Staff

After 1 yr. of gervice - 15 days
After 2 yrs. of gervica - 15
days

After 8 yre. to 7 yrs. - 16 deys
After 7 yrs. 10 8 yrs. - 17 days
After 8 yrs. to 9 yrs. - 18 days
After @ yrs. to 10 yrs. - 19
days

After 10 yrs. to 11 yrs, - 20
deys

After 12 yrs. to 13 yrs. - 21
days

After 14 yrs. - 22 days

After 15 yrs. - 25 days

Ius

Senior and Academic

Administrators - 20 days

Facufty
Ona month after one year of

service

VACATION ENTITLEMENT

Eacuity - No less than 2
consecutive months and not more
than 3 consecutive months in eny
12 month period (including course
proparation)

Sanior Administrative Staff

After 1 yoer of service - 20 days
After 10 years through 19 yaars -
1 additional day avery 2 years (as
indicated under administrative
staff)

After 20 years - 25 days

-99 .

Librariang

1 to § vacation years - 21 days

6 to 11 vacation yaars - 23 deys

12 to 13 vacation yeers - 24 days
14 to 15 vacation years - 25 days
16 to 17 vacation years - 26 days
18 or more vacation years - 27 deys
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VACATION ENTITLEMENT

JRENT

ll-Time and Part-Time Staff Eaculty : : CUEW brari
Covered by TUSA Agreement 20 working days 4% Vacation Pay Lesa than 10 yesrs service - 22 working days
Less than on year - one day per After 10 years of service - 25 working days

month to a maximum of ten

1 yeur - 10 days

2 years - 12 days

3 -5 years - 15 days

8 years - 16 days

. 7 years - 17 days

8 years - 18 days

% - 10 years - 20 days

11-12 yoars - 21 days

13 - 14 years - 22 days

15 years - 23 days

18 & over - 25 days

In the 25th yesr 8 member  1ll
nave a special "Quarter
Sentury” vacation consisting of
an extra five days for a total of
30 days’ vacation

200

20
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WATERLOO
Reguiar Full-time Staff and
Regular Houry Staff

3 weeks after 1 yoar

3 weeks after 2 years

3 weeks after 3 years

3 weeks. + 1 day after 4 years
3 weeks + 2 days after S
years

3 weeks + 3 days efter 6
years

3 weeks + 4 days after 7
yoears

4 weoeks after 8 yoers

4 wousks after 9 years

4 weoks + 1 day after 10
yoars

4 weeks + 1 day after 11
yoars

4 woeks + 2 days after 12
yoars

4 weeks + 2 days after 13
years

4 weeks + 3 days after 14
years

4 woeks + 3 days after 15
years

4 woeks + 4 days after 16
yoars

4 woeks + 4 days after 17
yosis ’
5 weeoks after 18 yoars

S weeks + 1 day after 19
years

5 weoks + 2 days after 22
years

S weeks + 3 days after 25
years

S weeks + 4 days after 27
yoars

6 woeks after 30 years

Faculty
1 month after 1 year

VACATION ENTITLEMENT

- 101 -
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WESTERN

ni ve Staff
Up to 2 years - 3 wesks
After 2 yoers - 4 weeks
After 20 years - 5 waeks

Professional Managerial Staff
Up to 4 yeers - 15 days

After 4 yeers - 20 days

After 25 years - 25 days
After 28 years - 26 days
After 27 years - 27 days
After 28 years - 28 days
After 29 years - 29 days
After 30 yeers - 30 days

wLy

Support Staff

11 days after 1 year
13 days after 2 years
15 days after 3 years
17 days after 6 years
20 days after 10 yeers
22 days after 15 years
25 days after 20 yaars
27 days after 30 yaars

WINDSOR
Admin. & Union

6 months - under 1 year - 5
days

1- 3 years - 2 weaeks

4 - 9 years - 3 weeks

10 - 18 years - 4 weoks

19 years or more - 5 weeks

+ 1 deys for sach year over 19
years (Maximurn 30 days)

2L

CUPE - Food Services

Up to 9 years - 15 days
After 9 years - 20 days
After 20 yoars or more - 25
days

Cenadien Union of Operating

Engineers and Gener orkers
Up to 6 years - 15 days

After 6 years - 20 deys

After 20 years - 25 deys

Maintenance Staff Union
10 days after 1 yaar

12 days after 2 years
15 days after 3 years

17 days after 6 yeers
20 days after 10 yeers
22 days after 15 years
25 days after 19 years
27 deys after 30 yeers

Faculty & Librariens
4 weeks
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VACATION ENTITLEMENT

University of Western Ontario
Police Association

Up to 9 years - 15 days
After 9 yeers - 20 days
After 20 years or more - 25 days

Management Professionels and
Faculty
22 deys ofter 1 year

25 days after 20 yaers
27 gioys after 30 years

CUPE - Piwsical Plant & Thompson Arena

Up to 9 yeers - 15 days
After 9 years - 20 days
After 20 years - 25 days

to
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VACATION ENTITLEMENT

YORK

CUPE, IVOE and UPGWA YUSA Support Staff Faculty P&M

During Vacation Credit Years During Anniversary Years: Gne month immediately During Anniversary Years:
July 1 - June 30: I1st year - 2 weeks 16t & 2nd - 3 weeks
Istyear - 2 weeks ~ 2nd 1o 7th - 3 weeks 3rd to 19th - 4 weeks
2nd to 7th - 3 weeks 8th to 19th - 4 weeks 20thon -5 weeks

8th to 19th - 4 weeks 20thon -5 weeks

20th on - 5 weeks

Where an employee has
attained the age of sixty (60)
and where ege plus service
equals esighty (80), that
employee shall be entitled to an
extra wook's vacation, oncs,
prior to retirement,

211 21:
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Eligibility Requirements
BROCK

12 months leave after 6 years
service or 6 months after 3
yoears. Tenure not required,

CARLETON
12 months lesve after 6 years
service or 6 months after 3

yeers to tenured faculty.

GUELPH

Up to 12 months leave after 6
years of service. Tenure is
required.

LAKEHEAD

6 or 12 months after 6 yrs,
service. Tanure is required,

LAURENTIAN

6 or 12 months aftar 6 years
service. Tenure is required.

MCMASTER

6 or 12 months leava after 6
years service. Tanure not
required.

6 months leave after 2 years
{must be tenured, full-time)

‘3N

Application Requirements

Apply through Dupt. Chairman
to Committee on Sabbaticals

outlining research program. File

report with Dean upon return,

Apply to Dept. Chairman and

Dean outlining purpose of lsave.

File report with Dean upon
return,

Apply to Dept. Chairman
outlining purpose of leave. File
report upon return.

Apply to Dean outlining purpose

of leave. File report upon
return.

Apply to Dean/Director outlining

study project. File report on
return,

Apply to Dean outlining purpose

of leave. File report with Dean
upon return.

Must be approved by Dean,
Dean of Graduate Studies and
V.P. Academic
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SABBATICAL LEAVE POLICIES

University Contributions to

Normal Salary Other

80% for 12 months; in lieu of  Sebbatical leave is a privilege
12 months efter 6 yaars at 80% not a right. Not cbligated to
of salary a 6 month sabbatical  return.

cen be taken at 100% of salary.

80% for 12 months; 70% for 6 Sabbatical leave is a right not a
months sfter 3 years privilegs. Obligeted to return.

75-100% depending on length
of leave. Max. 100% from all
sources

Sabbatical leave e privilege not
a right. Report required.,
Obligated to return.

82.5% for 12 months
100% for 6 months

Sabbatical leave e privilege not
a right. Obligatad to return,

80-100% for 12 months
(depending on years service):
100% for 6 months

Sabbatical leave conditional
upon proposal being accepted.

85% for 12 months, 100% for Sabbatical leave a privilege not
6 months a right. Obligated to return.

85% for 6 months or 92,5% for All leaves now termed research
the salary year in which the leaves
leave occurs.

Maximum Diract Remuneration

to Faculty Membar

100% of salery

150% of salary

100% of salary for paid leave
up to 8 months,

100% of salary

100% of salary

115% of salary from all

sources.

As above

Sabbatical Leave Grant
Reported For Income Tax

YES

YES

YES

YES

YES

YES

YES

al-
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Eligibility Requirsments

oIsg

6 months leave after 4 years
sorvice or 1 year after 9 years
service; or a 6 month unit
comprised of laave earned to
dste plus unpaid leave of
absence.

TTAWA
6 months leave after 3 years or
12 months leave after 6 years
service. Tenure is required.

QUEEN'S

6 or 12 month leave after 6
years gervice. Tenure not
required.

RYERSON

6 or 12 month leave or less,
following 6 years service

TORONTO

6 or 12 months leave after &
years service. Tenure not
required,

Application Requirements

Apply to Dept. Chai:man
outlining proposal for lsave. File
report with Director within 30
days of return.

Apply to Teaching Personnel
Cttes. outlining research
program. File report with Dean
upon return.

Apply to Dept. Chairman
outlining nature of scholarly
activity. File report upon return.

Apply to Dept. Chairman 8
months prior to jsave.

Outline study program with
applicatica, File report upon
return,

21"

SABBATICAL LEAVE POLICIES

University Contributions to
Normal Salary

100%

75% for 12 months (could go
to 90% for deferred leaves);
100% for 6 months

75% max. 100% from all
sources.

60-80% for up to 12 months
depending on years of service.
Maximum 100% from all
sources, |f greater
remuneration is received
entitiement from Institute will
be reduced by 1/2 the excess.

82.5% for 12 months; 100%
for 6 months; maximum 100%
from all sources.

Other

Obligated to return

Sebbatical leave a privilege not

a right. Not obligated to return.

Sabbatical leave a privilege not
aright. Obligated to return,

Expected to return to active
employment at end of leave.
Renewal of lsave may be
granted by mutual agresment.

Sabbatical leave a privilege not
a right. Obligated to return.

«105 .«

Maximum Direct Remuneration
to Faculty Membaer

100% subject to approval of
his/her Dean

100% of salary

100% of salary

3

Sabbatical Leave Grant
Reported For_Income Tax

YES

YES

YES

YES

YES

21
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Eligibility Requiremsnts

TRENT

12 months leave after 6 years
of service” or 6 months after 3
years of service.

* Includes academic leave

WATERLOO

6 or 12 months leave after 6
years of service. Tenure
required in some faculties.

WESTERN

6 or 12 months leave after 6
years of service. Tenu‘e not
required.

wLy

6 or 12 months leave after 6
yoars service. Thereafter 8
member of feculty may be
granted a 6 months sabbetical
leave after 3 years of
continuous F.T. service.

WINDSOR
12 months leave after 6 years
service. Tenure is required.

J to 5 years service

6 years service or more

Application Reauirements

Apply to Department 2 years in
advance outlining plans and
projects. Department submits 3
year sabbatical plan to the Dean
and Committee on Academic
Personnel by 15 Nov. of each
yaar. File report aon return.

Apply to Dept. Chairman
outlining research program

Apply to Dept. Chairman
outlining study program.

Apply to Dept. Chairman
outlining research program. File
report with Chairman end Dean
upon return,

Outline intended activities with
application. File report upon
return,

217
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SABBATICAL LEAVE POLICIES

University Contributions to
Normal Salery

60-100% (depending on length
of service® for 6 months or 12
months leave).

*Includes academic leaves

80% for 12 months leave ofter
6 years; 100% for 6 months
leave after 6 years.

6 or 12 months @ 82.5% of
salary from all sources.

100% for 6 months
80% for 12 months

Other

Langth of leave and salary level
determined by "Earnad Years of
Service”

Sabbetical leave a privilege not
a right. Obligated to raturn.

Sabbetical leave a privilege not
a right, Not obligated to return.

Sabbatical leave a privilege not
a right. Expected to return to
the university for at least one
year following leave expiration,

Sabbatical leave a privilege not
a right. Obligated i~ return.

Maximum Diract Remuneration

to Faculty Member

100% of salary

100% of salary

100% of salary

100% of salary

80% for 6 months

100% for 6 months
80% for 12 monthg

iy

= of

Sabbatical Leave Grant
Reported For Income Tax

YES

YES
YES

YES - if meets qualifications of
Research Committee

a1



Eligibility Requirements 3 ::ﬁgglic_ation Requirements

WINDSOR (Cont'd)
Service June 30/78

Equel to 9

Greeter than 9

YORK

6 or 12 months leave after 6
yeers gervice. Tenure is
required,

210

Apply to Dept. Head and Dean
outlining study progrem. File
report upon return,

SABBATICAL LEAVE POLICIES

University Contributions to
Normal Salary

6 months leave - 100% of
salary. 12 months leave - 1st
sabbatical: Previous year's
earnings at or below the
average bargeining unit selary -
100%. Above the bergaining
unit salary the sabbatical salary
shall be the greater of:

1) The rate of the average
bargaining unit salary during the
year before sabbatical year,
increased by any general
increments for the gabbatical
year, of

2) 80% or the employees’
salary.

2nd & Subsequent Sabbatical;
75% of academic base salary
plus supplementary support to
maximum of 5%,

Maximum 100% from all
sources,

Other

Sabbatical leave a privilege not
a right. Obtligated to return.

- 107 -

Maximum Direct Remunaeration

to Faculty Member

90% for 12 months

100% for 12 months

100% of salary

Sabbatical Leave Grant &'\O_‘}'
Reported For Income Tax

YES

22¢.
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Eligibility

BROCK
Housing loans not available

CARLETON
Alt full-time staff

GUELPH

Full-time faculty &
staff

Location

Requirements

No restriction

Within daily
commuting distance
of the City of
Guelph

-108-

HOUSING LOAN (MORTG AGE) POLICIES

Maximum Amount

$20,000

Lesser of $40,000
or max. allowable
under bank credit
analysis guidelines
based on equity
requirements
determined by price
& location

Interest Rate and
Term

PLR + 1/2% over
10 yrs,

PLR + 1 1/4% 15
to 20 yrs.

1st mortgage rate
over 25 ws. Either
floating or fixed

. rate tied to 1st

mortgage

Other Conditions

Borrower gives 2nd
mortgage to
University to secure
loan

Borrower give 2nd
mortgage to
University of
Guelph

Rastricted to
Principal Residence

Yes

Yeos

Firet Purchase

Within Area
No
No



Eligibility -
A
LAKEHEAD

ARt full-time facuity
and staff; principal
residence 10%
equity. University
may request equity
greater than 10% if
circumstances
warrant,

LAURENTIAN
Full-time members
of faculty &
administration;
principal residance
equity 50% of
second mortgage
and at least 10% of
assessed valuo

Location

Requirements

Within commuting
distance of the city
of Thunder Bay

R2:

HOUSING LOAN (MORTGAGE) POLICIES

Interast Rate and

Maximum Amount Term
$30,000 PLR + 1/2% over

max. of 10 yrs,

$10,000 PLR + 1/2% over

10 yrs. max.

- 108 -

Other Conditions

Applies to 1st
mortgage, 2nd
mortgage and
renewals to 2nd
mortgages,
Borrowaer givas
mortgage to
University to secure
loan. Payments for
principal, interest
and taxes on first
and second
payments must not
exceed 30% of the
employ~e's and
spouse's combined
salaries.

Borrower gives
maortgage to
Univerity to secure
loan

Restricted to

Principal Residence

Yeos

Yes

224

Firaf Piitchase
Wi YArea

No

No



Eligibility

MCMASTER
Tenure stream
faculty and full-time
support staff,
principal residence,
10% equity

OISE

All reguler full-time
faculty and support
staff; 10% equity

OTTAWA

Full-time faculty
and support staff,
principal residence,
10% equity ; 1st
mortgage and
equity to equal

70%
QUEEN'S

All staff; principal
residence; 10%
equity; 1st
mortgege end
equity to equal
70%

227

Location

Requirernents

Within daily
commuting distance
of campus

No restrictions

Within Ottawa/Hull
region

Within the Kingston
ares

Maximum Amount

$70,000

$20,000

$30,000

$30,000

- 116 -

Interest Rate and
Torm

PLR + 1.2% up to
15 yrs.

PLR + 3/4% for
excess over 15
years (weekly
floating rate)

PLR + 1% over 10
yrs.

PLR + 1/2% over
15 years

PLR + 1/2% to 1%
over maximum 10
years

HOUSING LOAN (MORTGAGE) POLICIES

Other Conditiong

Borrower gives
mortgage to
University

Borrower gives
maortgage to
Institute to secure
loans

Borrower gives 2nd
mortgage to
University to secure
loan; 1st and 2nd
mortgage payments
and taxes must not
exceed 30% of
salary

" Borrower gives 2nd

mortgage to
University to secure
loan; Carrying
cherges not to
exceod 30% of
salary

Restricted to
Principel Residence

Yes

Yes

Yes

Yes

First Purchase

Within Area
No
No
No
No

ae

§
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rolLd
Eligibility vy

RYERSON

No housing loens eveileble

TORONTO
-Full-time end
continuing steff
members

-Principel residence

TRENT
On-going full-time
employees

Locetion

Requirements

Within deily
commuting distence
of St. George,
Scarborough and
Erindele campuses

Within
Peterborough City

Meximum Amount

$50,000 - must
comply with

requirements of
benks’ finencing

$20,000

Interest Rate and
Term

Prime + 3/4% of
1% for 15 yeers;
Prime + 1% for 20
yeers - open

This is eppliceble
only if the 2nd
mortgege is not
obteined from the
seme lending
institution as the
first mortgege.

If the first mortgege
is obteined from the
CIBC mortgege
corpaoretion,
preveiling retes
epply to the second
mortgege according
to term

Specified retes
verying in relation
to prime, term and
emount of loen

-1 -

HOUSING LOAN (MORTGAGE) POLICIES

Other Conditions

Borrower gives 2nd
mortgege to
University to secure
loen

House cennot be
used in eny
commercial menner
{i.e.,renting out the
besement).

Minimum equity
requirement; totel
of ell guerentesd
loens not to exceed
$300,000;
prepayment
feetures; borrowers
responsible for legel
costs

Restricted to

Principal Residence

YES

Yes

B
First Purcb’a’np‘
Within Area

No

No

R2¢



Eligibility

WATERLOO

New full-time
faculty and staff;
principal residence;
10'% equity

WESTERN
Full-time faculty
and steff; principal
residence; 10%
equity

WILFRID LAURIER
Full-time faculty &
staff; first loan;
10% equity

WINDSOR
Not aveilable

YORK

10% equity; full-
time faculty and
professional and
managerial staff

rogae

.

Location

Requirements

Within Cities of
Waterloo or
Kitchener,
neighbouring
communities, or
respective
environments

Within 30 miles of
University

Within 100 km of
Cities of Waterloo
or Kitchener,
neighbouring
communities, or
respective
environments

Within reasonable
distence of York
University in order
that applicant can
satisfactorily carry
out duties at the
University on a
regular basis

-Na2-

HOUSING LOAN (MORTGAGE) POLICIES

Maximum Amount

Lesser of annual
salary and $20,000

Lesser of $30,000
or applicants gross
annual selary

$50,000

$125,000

Interest Rate and
Term

PLR + 1% for
everyone

PLR + 1/4% under
10 years; PLR +
1/2% for 10-20
yeers

PLR + 3/4% over
10 years

PLR + 0.5% up to
20 years;
subsidized by
University betwesn
7-11% rovided
annual salary does
not exceed ceiling

Other Conditiong

Borrower gives 2nd
mortgage to
university to secure
loan; total of all
guaranteed loans
not to exceed 1.5
million

Must be secondary
finencing; mortgage
given to University
to secure loan; can
be used for
refinancing or
renovations

Carrying charges
not to exceed 30%
of salary

Annual salary
ceiling eligibility
adjusted annually in
YUFA negotiations;
borrower gives
mortgage to

University to sacure

loan

Restricted to

Principal Residence

Yes

Yes

Yes

Yes

First Purchase

Within Ares

Yas

No

No

No

231




Eligibility
Reauirements

BROCK

All full-time employees, their
spouse and dependent children
under 25 years. Includes
spouses and dependent children
of a deceased or retired fuli-
time employee.

Perm. part-time and seasonal
employees are covered on pro
rata basis closest to 40%, 60%
or 80%.

CARLETON

Bargaining unit members and
dependants from date of
employment. Dependants are
defined as.children for whom
employee is aentitled to claim
tax exemption under Income
Tax Act during year in which
free tuition requested or
children not over age 21 to
whom employee provides
regular financial support.

GUELPH

Free tuition available to
employees but not
dependants - scholarship plan
for dependant children and
spouses.

Course Completion
Requirements

Student must successfully
complete course

Student must maintain good

standing

No

231

FREE TUITION POLICIES

Other Conditions

Employee only in first year.
Employea only for Grad

‘courses at Brock.

Employee only for perm. part-
time and seasonal employees,

Dependants and members of
LTD or retirement benefits, and
dependants of member who
dies in service remain eligible
for free tuition

There is a fee assistance
program

-113-

Availabie for
Non-University Courses

For full-time emplioyess,
provided the courss is directly
rolated to the job. For grad
courges reimburseament is the
lesser of fee or 113% of grad
formula fee

YES - taken at the request of
the University

YES - 75% of fee paid up to
$300

heq
Y

Courses During

Normal Working Hours

NO, exceptions considered on
merits

YES - with agreement of Dept.
Head

YES - 3 hours per week



Eligibility
Raquirements

LAKEHEAD
All full-tima regular employees,
their spouses and dependents

LAURENTIAN

Full-time members of staff,
their dependants and spouses.
Policy amended Sept. 1/81 to
include dependants of retired
employees, deceased retired
employees and dependants of
employees deceased while in
the full-time esmploy of
University.

MCMASTER

Continuing full or half-time
feculty and statf & hourly
where covered in collective
agreament.

PRI

Course Completion
Requirements

No

Student must remain in good
standing

Must complete course for full
assistance
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FREE TUITION POLICIES

Other Conditions

The spouse and dependent(s)
of a faculty member who dies
in service tumain sligible until
he/she has completed the
courses(s) in which he/she is
enrolied and for two additional
academic years.

Free tuition applies to credit
and extension courses for
which university receives
formula funding.

Available for
Non-University Courses

YET - 75% of fee for work
related courses (maximum
$200 annuelly)

YES - depending on usefulness
of course

YES - for work related courses
in excess of 18 hours

Courses During
Normal Working Hours

YES - as determined by Dean or
Director

NO, an exception to this policy
must be approved by Dept.
Head

1 hour per week free - rest
must be made up unless sent
by University



Eligibility "~ Course Completion
Reguirements 1™ . * Reguirements

MCMASTER (Cont’d)

Dependants and spouses of
continuing full or helf-timo
faculty and staff, and of retired
ond deceesed feculty and staff.
Policy established July 1,
1986.

OISE

Full-time support staft
employed 6 months or more

Spouses and dependents o NO

Feculty ’

OTTAWA
Spouse and dependents {under
27 years)

" QUEEN'S

Faculty & Staff who heve Courses must be passed

continuing eppointments

R H

FREE TUITION POLICIES

Other Conditions

Tuition waived for spouses and
dependants after faculty or
steff membere completes 3
years continuous service. Must
meet admission requirements
end be eccepted by the
Registrer's office. Dependant’s
ege limited at 25 unless
handicepped & totally
dependent upon perent.

Fee waiver agresment for
degree courses only

OISE degree courses only.

Students must pey incidentai
fees. Free tuition eveiluble S
yeers efter retirement. No
longer eveileble 5 yeers after
smployes’s deeth. Up to ege
26 per dependent.

No limit on number of courses

-1156 -

Availeble for

Non-University Courses

NO

NO

NO

-

Courses During

Normal Working Hours

3 hours per week with
agreement of Dept. Heed

N/A

Individuelly negotiated with
steff,

YES - Queen’s courses only;
one only with egreement of
Dept. Heed
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Eligibility
Requirements

RYERSON

Full-time faculty, their spouses
and children to age 25, or if
disabled, no age limit. Must
meet admission requirements
and be accepted by the
Registrar’s Oftice. Waiver of
Tuition Fee for facuity,
continues in force while on
leave, with or without salary,
disabled and/or retired, and to
dependants of deceased
employees.

Full-time administrative and
academic support staff, their
spouses and children up to age
25, or if disabled no age limit.
Must meet admission
requirements and be accepted
by the Registrar’s Office.

TORONTO

Faculty holding full-time
appointments and part-time
with three years’ continuous
service holding an appointment
of 55% or more of full-time.
Administrative staff holding full-
time or part-time of 25% or
more or sessional
appointments,

Course Completion
Requirements

To qualify for rebate, must
obtain a passing grade for
credit courses or 70%
attendance record for non-
credit courses

None

-116 -

FREE TUITION POLICIES

Other Conditions

Fres tuition fae for credit or
non-credit courres/seminars
offered by Ryerson.

Free tuition for credit and non-
credit courses offered by
Ryerson. 100% Rebate - any
work related courses or courses
towards a diploma/degree taken
at any post-secondary
institution

Covers U of T and OISE
courses to the Master’s level,
diploma or certificate
programmes offered through
Woodsworth College and most
courses offered by the School
of Continuing Studies. for
part-time administrative staff
funding is pro-rated for the first
three year’'s continuous service.

Available for
Non-University Courses

§0% reimbursement for job-
related courses given at another
recognized educational
institution

Courses During

Normal Working Hours

Yes, if supervisor agrees,
subject to service requirements

One course at a time may be
taken with approval of
Department Head when
otherwise unavailable and
where alternative work
arrangements are made.
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Eligibility. Course Completion
Requirements Requirements

TJORONTO (Cont‘d)
Dependents of staff members None
of the University and faculty
members of the Federated
Universities holding regular full-
time appointments or part-time
of 25% or more, or sessional.
Dependents of staff who died
in service or retired from
service and met the above
eligibility requirements.

TRENT

Full-time faculty; staff holding Courses must be passed for fes
regular or recurring waiver.

appointment

Dependants (spouses & Fee Waiver

Children)

23!

FREE TUITION POLICIES

Qther Conditions

Covers programmes leading to

a first undergraduate degree or
certificate and not requiring
prior undergraduete
preparation. A number of
programmes are specifically
excluded. For part-time staff
members the benefit is pro-
rated in accordance with the
part-time appointment

Free tuition (as a waiver)
applies to only one (1) course
per academic session; graduate
courses included.

Must be offered in Province of
Ontario. Fee rebate cannot
oexceed Trent’s fee schedule.

Trent undergraduate courses
only

-N17-

o ‘::'
’,

Courses During

Normal Working Hours

Available for

Non-University Courses

No N/A

YES (Credit Only) YES - with approval of

Supervisor, lost time must be
made-up

NO
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Eligibility
Requirements

WATERLOO

Faculty and staff course
pertains directly to employee’s
responsibilities.

WESTERN

Full-time Staff, CUOE, UWO
Police Association, CUPE - Food
Services,

CUPE - Physical Plant

Eligible dependents of full-time
faculty (Spouse & Dependant
Children)

Course Completion
Requirements

Courses must be passed for
rebate

FREE TUITION POLICIES

Qther Conditions

A 100% fee assistance
program for full-time staff and
for courses at U. of W. - not
work related. 509% fee
assistance available for children
of faculty and staff.

IThe latter may be taken as a
scholarship or fee reduction
depending on tax concerns of
employee.)

No limit for credit courses taken
at UWO. Off-campus non-
credit limited to cost of 2 UWO
undergraduate courses

Plan provides pre-paid tuition
scholarships for university
courses taken for credit
according to the following
conditions. The required
minimum grades for the award
of scholarships under this plan
shall be: (i) for students
completing secondary school
within the previous two years,
70% in the best six Ontario
Grade 13 subjects {or
equivalent if secondary school
completed algsewhere); (i) for
mature and/or part-time
students, a minimum of a B
grade in the laet year of formal
education. Where the

Available for

Non-University Courses

YES - work-related courses,
with approval of Dept. Head

YES - if job related

No

Courses During

Normal Working Hours

YES - work related courses, .

with epproval of Dept. Head

YES - providing does not
intarfere with work flow

No



WILFRID L AURIER

Full-time faculty and staff.
Part-time staff raceive 50% foe
reduction.

WINDSOR

Full-time faculty

S.E.I.U. Local 210, 1001.
1393, 100

U.P.C.W.A. 1958
Administration & Families

247

NO

N/A
N/A

- hr‘vf , .
“ .

foregoing requirement is
difficult to establish, the
student must enrol in the
course(s), pay the fes and
achieve a B grade to qualify
retroactively for scholarship
assistance for that course or
courses. Once this requirement
has been met, advance
payment will be aveilable
provided (iii) below is satisfied.
fiii) to maintain a scholarship,
an average of B in the courses
taken in the previous academic
year shall be required.

The scholarship shall be
tenable at any degree-granting
University or College. The size
of the unit scholarship shall be
$1500 for 1990-1991. The
size of the scholarship for a
part-time student shall be one-
fifth of the scholarship for e
full-time student times the
number of courses.

100% waiver of tuition fees for
spouses and dependent children

Tuition remission for emploves,
spouse, and tax dependant
children and spouse of
deceased retiree at U, of

‘Windsor - children not over age

26. Credit courges only.

-119.
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YES - 50% reimbursement for NO
successful completion of work-
related courses.
NO YES - it supervisor agrees and

NO lost time made up

no
NN



Eligibility
Requirements

YORK

All full-time employaes.

Spouses and/or dependants:
Full-time Faculty

- from date of appointment.

All other staff 24.5 hrs or more
- 12 months from date of
employment,

Ratirees.

Course Completion
Requirements

-120 -

FREE TUITION POLICIES

Other Conditions

Free tuition applies to degree
credit courses at York

Available for
Non-University Courses

NO

Courses During

Normal Working Hours

YES - with special
arrangements agreed between
employee and Dept. Head
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ROCK
Limited free parking in main parking lot. Other lots with
coin operated ac:ass are available at a $1.00 fee per
entrance; vouchers $15. for book of 20. Some reserved
spaces available for $224 September through May 12th.

CARLETON
$185.00 - $660.00 p.a.

GUELPH

$170. p.a.

$353. premium parking/annual
$28. p.a. motorcycle

LAKEHEAD
593 .00 p.a. includes GST

LAURENTIAN

$96.30 p.a. restricted (includes GST);

$51.36 for general (includes GST);

$3 per day for short-term parking also available in a lot

MCMASTER

$64. - $256. p.a.

Unreserved, $7. max. daily rate
Evening $2 flat rate daily
Evening $10 monthly rate

PARKING POLICIES

Operates on Breakeven Basis Other

YES {coin operated lots)

Yes

Yes

Yes

Yes

Yes

Parking only in designated areas according to permit.
Repeatad violation may result in cancellation of privileges.

Parking only in designated aress according to permit. Non-
payment of fines results in suspension of privileges.
Regulations apply in colour-coded and hourly-rate areas
0800-1700 M-F.

No reserved spaces.

Parking only in designated areas &ccording to permit.

Parking only in designated areas according to permit.
Accommodate handicapped on central campus.

24¢
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Fees

OISE
$63/mo.
$5 daily rate

ave

OTTAWA
$600 p.a. for support staff and faculty; $428 (8 mos.) for

students
$864 p.a. for support and faculty for underground parking

QUEEN'S

Outdoor - $29.96/mo. with minimum of 10 months
Indoor - $77.04 p.m.

Also daily fees and meters

RYERSON
$1080 p.a. unreserved on priority system (years of service
and distance)

TORONTO

Reserved - $1155.60 (incl. GST) p.a.

Block Reserved - $924.48 p.a.

Unreserved - $693.00 p.a.

Daily Max. - $11.00 evening

$3.25 flat rate after 5 p.m. & Sat. and Sun.

TRENT
Employess: $9.45 or $6.65/me. for designated lots

WATERLOO
$156. p.a. - $1.00/day

-122.

PARKING POLICIES

Operates on Breakeven Basis

Yes

Yes

Yes

Yes

Yes

Regulations apply to outdoor and indoor lots. No assigned
spaces.

Parking only in assigned lots; regular permits valid only
0700-2330.

Regulations apply to outdoor lots 0800-1700 M-F and
indoor all the time. No reserved spaces except for
handicapped.

Parking only in assigned lot according to permit.

"Trent Express Bus” pass may be purchased for $85.
$150. benefit available to faculty for credit toward either
parking, athletic membership or research allowance.



PARKING POLICIES

A -t
Fees v Operates on Breakeven Basis Other !
WESTERN
Reserved - $299.6( 513.60p.a. Yes Parking only in assigned lot. Regulations apply to all
Unreserved - $149.80-256.80 p.a. Orange, Grey, Green lots 0700-1800 M-F.
WILFRID LAURIER
Free for faculty and staff Subsidized by University Parking in assigned lots only
WINDSOR
All lots $136 p.a. Parking only in assigned lot
YORK
Staff: Reserved - $320. p.a. Yes Parking in assigned lots or any unreserved lot

Unreserved - $160. p.a.

Evenings Reserved - $128. p.a.
Unreserved - $64. p.a.

251
295
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ACCESS TO ATHLETIC FACILITIES

BROCK
Entire Complex - $115 per individual plus $63 per spouse

Swimming Pool Only - $120 per adult; $225 per famity; $60 per child (under 15) or $3.00/entrance (adult); $2.25/entrance (child)

CARLETON
Use is free ($119.86 fee paid by the University), no reduced fees to family

GUELPH
$22.50 - Staff/Faculty per semester - 1/2 loch.er @ $20.00/semecter; $27.50/semester for full locker

LAKEHEAD
Free use to full-time employess and $25 for family

LAURENTIAN
F.T. feculty and staff: $11.24 per card and $6.00 for lockerette

P.T. faculty and staff: $202.23 - tamily package
$151.67 - single package
$5.00 - day pass

MCMASTER
User fee, $ 156 individual p.a.

QISE

Reduced fee for University of Toronto facilities

OTTAWA
Free use for employee ($60.64 annual fee paid by University)

QUEEN'S
Freo use, $54 per person for lockers and laundry

RYERSON
User fee $9 students, $116 staff/faculty

TORONTO
Joint membership - athletics, Hart House and Faculty Club - Staff Member - $237.72 p.a., Univarsity $123.48 p.a. (effective July 1/91)

TRENT
Staff: Free use for staft (single coverage) with regular or recurring appointments who work 17 1/2 hours or more per week; $14.04 per month for family coverage.
Faculty: User fee monthly rates $19.92 single, $33.97 tamily, $11.32 swimming only; - $ 150 benefit available to faculty for credit toward either athletic membership, parking or research allowance

WATERLOO 2 -
L2 20 U

User fee, Single $ 100 p.a. {Locker fee extra)

254
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ACCESS TO ATHLETIC FACILITIES

WESTERN
Individual $134.40 p.a., family $185.00 p.a. plus towel services $27.00 p.a.; gym apparel $156 p.a,

WILFRID LAURIER
Free use .

WINDSOR
Free use - full-tims faculty, staff & families

YORK

Uger Fees:

Faculty and Staff: $37 single, $160 family
Students: N/A (Summer gession $27)
Students’ Spouse: $55

Students’ Family: $81

2h5 25¢.
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CARLETON

GUELPH

LAKEHEAD

LAURENTIAN

MCMASTER

0

Are Daycare
Facilities
Provided?

Yes

Yes’

Yes

Yes

Yes

Yes

Yes

How Many
Spaces Are

Available?

32 licensed

Infants &
Toddlers - 22
Preschoolers -
30

110

2) 16
3) 63
4) 20

37

66 licensed

36

Licensed for 63
children

Is the Facility On
or Off Campus?

On

On Campus

Oon
Oon
Oon
Oon

On

On campus

On campus

On

- 126 -

DAYCARE FACILITIES

Eligibility

Single and
married perent
student

No restrictions
but preference
given to
students and
staff

Faculty,Staff,
Student

No restrictions
but preference
given to statf
and students

No restrictions

Children must
speak French

Open pnority to
employees and
students

Ages of Children
Accommo-
ated?

2-6

6 months to §
years

3-18 mo.
18-30 mo.
2.5 -Syrs.
S yrs - 6 yrs.

21/2-5 years
11/2-21/2
years

18 months to &

years

18 months to 10
yIs.

18 ronths to 5
yea's

What is the

Monthly Cost?

$432/month full-
day

$181/month
part day

Infants &
Toddlets -
$1189
Preschoolers -
$798

$745
$593
$520
$§520

$400/month
$500/month

$21.75/day if
parents partici-
pate
$24.75/day if
parents do not
participate
$25 per day
Lower based on
financial
situation of
parents

18 months-2
1/2 years - $585
2 1/2 years-5
years - $485

Subsidies ara

Available?

Grants frorn
Min. of
Consumer and-
Social Sti;rvices
if eligivia

From Regional

. Govarnment
bassd on

patents’ income

Yes - must
qualify

Municipal
subsidies are
available

Through
Province or
Municipality

Through
province

Regional
Government

What Costs are
Borne by the
Univarsity?
Frae space,
cleaning and

utilitias are
provided

Rent free facility

for preschoolers

General
overhead

None

Nominal rent

Rent

Space utilities
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QUEEN'S

RYERSON

Are Daycare
Facilities
Provided?

Yes

Yes

Yes

Yes

250

How Many

Spaces Are Is the Facility On
Available? or Off Campus?
24 On campus

49 On campus

10-ages 6-18
months

15-agas 18-2
1/2 years
16-ages 2 1/2-3
1/2 years
32-ages 3 1/2-5
years
12-Kindergarten
program

On campus

59 On campus

DAYCARE FACILITIES

Eligibility

1. Parents
working or
studying at OISE
2. Working or
studying at
UofT

3. General Public

Staff and
students priority
over the
community

Faculty,
children, staff,
students and
membars of the
community

Any member of
staff havs first
Lriority,
Consultation
sarvice for off
campus daycare
service

- 127 -

Ages of Children
Accommo-
dated?

21/2 -5 years

6 weeks to 5
years

6 months to 6
years

3 menths to S
1/2 years

What is the
Monthly Cost?

$470 per 4
week period

6 wks.-18

mos. -
$46.60/day

18 mes.-2 1/2
yrs. -
$33.00/day

2 1/2 y18.-5 yrs.
- $27.55/day

As of Jan 1/92
6-18 months-
$36.00/day
18-2 1/2 years-
$32.50/day

2 1/2-5 years-
$26.50/day
Kindergarten-
$17.00/half-day

Jan./91: 3
months-2 1/2
years -
$146.65/wk
21/2-51/2
years -
$127.40/wk

Subsidies are
Available?

Purchase of
Service
Agreement with
Moetro Toronto
Children‘s
Services -
Applications
processed by
that body

Froe space; free
maintenance;
free janitorial
services

Up to 80%

Municipal

subsidies are
available

What Costs are
8orne by the

University?

Free space,
utilites and
cleaning

Nil

Grant for rental
of ona property

Approximately
25% of
operational costs



Are Daycare

Facilities

Provided?
TORONTO Yes
TRENT Yos
WATERLOQ Yes

How Many
Spaces Are
Available?

56

27

PAINTIN
PLACE - 50

Is the Facility On
or Off Campus?

On campus

Off campus

On campus
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DAYCARE FACILITIES

Eligibility

Affiliation with
Univarsity

Priority to
faculty, staff &
students

Priority to
faculty, staff
end students

Ages of Children
Accommo-

dated?

2 1/2-5 yoars

12 months to 5
years,

2 yeers + (toilet
trained)

Wheat is the
Monthly Cost?

$535.00
effective Jan.
1/91
$570.00
effective Jan.
1/92

$4.00 to
$24.00 per day
based on means
test of parents

(Full-time)
$416 non-
student

$387 student
(Part-time)
$272 non-
student

$260 student
(includes noon
meal)

Subsidies are
Available?

As approved
through Metro
Department of
Community
services not
from the
University

Grants from
Ministry of
Community &
Social Services
based on
enroiment;
registered
charity for
United Way

designated gifts;

grants through
City of
Peterborough

and United Way

May qualify
through Region
of Waterloo

What Costs are
Borne by the

University?

Building property
of University -
no rent charged
and University
pays all utilities
except
telephones.
Building
maintenance
provided by the
University.

Rent subsidized




WATERLOO
{Cont'd)

WESTERN

WILFRID
LAURIER

WINDSOR

Are Daycare
Facilities
Provided?

No

Yes

Yes

yr
2 LW

How Many
Spaces Are
Available?

KLEMMER CO-
OP- 30

HILDEGARD
MARSDEN CO-
OP DAY
NURSERY (20
infants; 15
toddlers)

50

45 children

Is the Facility On
or Off Campus?

On campus

On campus

OFff varvaus

On campus

DAYCARE FACILITIES

Eligibility

No requirements

Priority to
faculty, staff
and students

Faculty
Staff
Students

Ability of parent
to devote 1 1/2
hrsiwk in
nursery

- 129 -

Ages of Children
Accommo-
dated?

2 vears. +
(need not be
toilet trained)

3 months to 33
months

Infents
Toddler
Preschool

2 1/2-6 years

What is the
Monthly Cost?

Toddlers (18-30
months)
$520/month t.t,
$416 full-time
$209.73 part-
time without
lunch

$257.40 part-
time with lunch

$540/month
toddlers
$643/month
infants

$110/week
$16 for 1/2 day
with lunch

$12 for 1/2 day
without lunch

$320/month
approx.
$16/day

Subsidies are
Available?

May qualify
through Region
of Waterloo

Through Region
of Waterloo;
students may be
subsidized
through
Federation of
Students or
Facuity of
Science

No

Day Nursery
Assistantship

What Costs are
Borne by the

University?

Building property
of University -
no rent charged

$77,250 one
time start-up
subsidy

None

264



Are Deycere
Fecilities
Provided?

Yes

How Many
Speces Are

Aveilable?

110

Is the Fecility On
or Off Cempus?

On cempus
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DAYCARE FACILITIES

Eligibility

Priority to
students, steff
end feculty
mothers. 60%
must be children
of students

Ages of Children
Accommo-

deted?

6 weeks to 6
years

What is the
Monthly Cost?

0-17 months
$795

18-30 months
$695

31 months on
$600
Effective

Jen. 1/92

Subsidies are

Aveileble

Metro Toronto
Children’s
Service to

qualifying

26

What Costs are
Borne by the

University?

Space and
cleaning services

t
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SURVEY SUMMARY

The following summaerizes the results of this survey of pension plans in Ontario universities according to type of plan, eligibiity,

contributions, and benafits.

Type of Plan:

Eligibility:

Member Contributions:

University Contributions;

Benaefits:

Indexing:

There are 9 defined benefit plans, 8 money purchase plans with minimum guarantees, 1 defined
benafit with money purchase provisions and 1 money purchase plan with no guarantees, aithough
Western does have a minimum guarantes for those facuity who were age 45 and belonged to the
old plan as of | July 1970, and for staff who were regular full-time employees on May |, |974.

All plans are eligible to full-time academic and non-academic staff. In addition, Brock, Carleton,
Guelph, McMaster, OISE, Queen’s, Toronto, Trent, Waterloo, Western ana York offers
membership to part-time staff. (Other O.P,B.A. rules not referenced.) Participation is compuisory
from date of appointment in 4 plans, from age 25 in 2 plans, from age 30 in 9 plans, from age
35in 2 plans, after § months employment in 1 plan, and upon completion of probationary period
in 1 plan, after S years of employment in 1 plan.

Contribution rates vary widely (percentage of regular earnings);

i) 2 1/2% of earnings - 1 plan

i) 3 1/2% up to YMPE and 5% in excess - 1 plan

fii) 4.2% up to YMPE and 6.55% in excess - 1 plan

iv) 4.875% up to YMPE and 6.5% in excess - 1 plan

v) 4 1/2% up to YMPE and 6% in excess - 3 plans

vi) 6% less CPP - 1 plan

vii) 6% up to YBE and 4.2% batween YBE and YMPE + 6% in excess - 3 plans
viii) 6 1/2% less CPP - 1 plan

ix) 5.25% of earnings - 1 plan

x) - 51/2% to univ. plan - 1 plan

xi) 3.2% up to YMPE + 5% of excess - 1 plan

xii} 4.4% of YMPE + 6% of excess - 1 plan

xiii) 3.9% up to YMPE and 6% excess - 1 plan

xiv) 6% less CPP (CPP offset frozen at 1.8%) - 1 plan

xv) 6% up to YBE and 4.5% between YBE and YMPE and 6% in excess
xvi) 4,8% to YMPE + 6.5% above

In all but 8 plens, university contributions at least match member contributions, but must also
provide the benefits accruing under the plan, In the remaining six plans, the university
contributes 7.5% (Western Staff Plan) and 8.5% (Western Faculty Plan) 6.7% up to YMPE and
8.5% in excess (Laurentian) 8.4% less C.P.P. CPP offset frozen at 1.8% (Carleton). 6.63% of
member’s regular earnings (W.L.U.), matches employer contributions + 1.5% to minimum
guarantee fund (Queen’s), matches emloyer contributions + 1% to minimum guarantee fund
(Windsor Staff and Faculty plans).

1) on Normal Retirement :

In oll but S plens, normal retirement is at age 65. In 3 plans normal retirament is July 1st
following 65th birthday (U.W.0. Faculty plan, Laurentian and Trent}. In 1 plan normal retirement
for prior 1 July 1957 employment is September 1 nearest age 65 and for past July 1, 1957, July
1st nearest ege 65 (Carleton) and in 1 plan either Deceber 3 1st or June 30th following attainment
of age 65 (Lakehead).

In 2 plans, indexing is to a maximum 2%, in 1 plan (Laurentian) to e maximum 3%, in 1 plan
(Waterloo) from a minimum 5%, 1 plan - C.P.l. - less 2.5% (Guelph), 3 plans use an excess
earnings approach (Lakehead, Ottawa, McMaster), 1 plan uses current GIC rate minus actuary's
as-;umed interest rate (Trent), 1 plan has no indaxing or no formal policy, 2 plans provide Ad Hoc
adjustments, 1 plan (Ryerson) has a special fund, 1 plan 4 year average rate of investment return
on fund less 6% (Carleton), 1 plan 60% of C.P.l. to a maximum of 8% (0.1.S.E.) C.P.1. less 4%,
or 60% of C.P.l. whichever is greater, (Toronto) and 2 plans four year moving average (York,
Queens), 50% of average C.P.l. June to June (Windsor).



Standard Options:

1) The Annuity or benefit is normslly payable for life but guaranteed 60 months :n any evert in
14 plans, payable for life but guaranteed 120 months in 1 plan, and payable for iife only in 4
plans. Other options are available in ali plans.

2) On Early Retirement:

In all plans, early retirament may begin at age 55. In all plans with minimum gaurantees and in
all defined benefit plans, tha amount of benefits is based on service and earnings to early
retirement regardiese of when benefits commanca. Tha,member normally has a choice of a
deferred benefit or annuity beginning at normal retirement or a reduced benefit beginning at early
ratirement,

3) On Termination:

In all plans, member has choice of (i) daferred benefit payable at normal reurement, () transfer
of money purchase fund {in money purchase plans} or twice member’s contributions plus interest
{in defined benafit plans) to the registered pension fund of a new empioyer or to an RRSP, or {m)
refund of total account including interest, The choice of options is governed in part by Ontario
pension laws,

4) On Death:

Before retirement:
In 14 plans, the beneficiary recsives either all member and university contributions plus interest

or only mernber’s contributions plus interest as an annuity, in instaiments, or as a lump sum. In
2 plaris, there is a banfit paid to the spouse (usually 50% of mamber’s pension) or, if no spousa,
the benaficiary receivus member’s contributions plus interast.

Aftar ratirement:
In all plans, benefit entitiemant to tha banaficiary is determined by the guaranteed pernod of
benefit payments,

Model Pension Calculation:

An example of calcuiation is shown in each casa of the pension provided under a defined benefit
formula or a minimum guerantee formula. The average best year’s earnings (ABYE) was taken
as being $50,000 regerdiess of the time perind over which it was calculated. The example
assumes normal retirement at ege 65 with 35 years of service as of December 1, 1991. Annual
pensions from the formulae range from $22,683 at Laurentian to $35,000.00 at Trent. Thasa
pensions are in addition to Canada Pension Plan and Old Age Security benefits.



1)

2)

3)

Pension Plens:

Monsey Purchase:

Money Purchase with Minimum

Guarantee;

Defined Benefit:

Pension Benefits:

Variable Annuity:

Fixed Annuity:

Life Oniy:

Life Guaranteed 60 Months:

Joint_and Last Survivorship:

Abbreviations:

DESCRIPTION OF TERMS AND ABBREVIATIONS USED

employee and employer both contribute a fixed percentage of solary to a fund which s
expected to grow through investment, At retirement, this fund is used to purchase and
annuity which will provide the annual pension benefits to the employee. There are no
specitic provisions made for dealing with inflation but these plans gre usually fully
portable. .

employee and employer both contribute specified amounts as in the plan but, in addition,
the employer guarantees a minimum pension via a formula such as in the defined bensht
plans. Atretirement, the employee chooses between the benefits provided by the money
purchase and the minimum guarantes, The minimum guarantee component of most plans
is indexed to @ maximum 2:3% as a means of offsetting inflation, The money purchase
component is usually fully portable.

employee contributions are a fixed percentage of salary but employer contributions vary
according to actuarial projections of the pension fund. At retirement, tha employee
receives an annual benefit based on the product of a specifiad perceniage times years
of credited service times a specified average salary {(usually the average of the best five
years' earnings). Most plans are indexed to 8 maximum 2-3% and are certainly igss than
fully portable.

an annuity which remains constant during any specified pension year but varies from
year-to /ear depanding on the investment performance during the preceding yoar of that
portion of the pension fund relating to retired membets.

an annuity which remains constant both during any one year and from year-to-year,
benefit which is payable until death at which time paymonts cease.

a pension benefit which is payable for life but guaranteed 80 months in any event, The
benefits may also be guarantesd for 120 or 180 months but the monthly pension
payments are usually reduced accordingly.

a pension benefit which is payable for the member’s lifetime then continues to his/her

beneficiary for the remainder of that persons lifetime. The monthly pension payments
are usually somewhat less than those of the life only or life guaranteed benefits.

Average Best Years’ Earnings found by calculating the average salary over the best five
years’ earnings, or over the best five of the last ten years’ earnings, or over the best five
consecutive years’ earnings.

Year's Maximum Pensionable Earnings as established each year by the Canada Pension
Plan (CPP), For 1991, the YMPE is 30,500,

Average YMPE calculated as an average of the YMPE values for those same years used
to calculate the ABYE.

Yearly Basic Exemption under C.P.P. For 1991, $3,000,
The excess of ABYE over YMPE or avg YMPE,

Y~ars of credited service.



CPP_Benefit: Annual retirement benefits equal to 25% of the average of the previous 3 vears
maximum pensionable sarnings. For a member who earned at least the amount of the
YMPE for each year contributions were made to the CPP, the CPP benefit for a member
who retired in 1991 would be $7,258.32,

4\ Fund Performance: Rates of return oninvestmant for different pension plans should not be directly compared
since methods of calculating rates of return are many and varied. Unless the method s
known, fund performanca values of different plans cannot be meaningfuily .ompared.

S) Model_Pension Calcuiations: In calculating the minimum guaranteed annual pension of the annual pension provided by
the defined benefit formule, the following assumptions were used:

i) ABYE = $50,000
i) YS = $35 years
iii) YMPE = §30,500




Type of Plen:

Eligibility:

Member Contribution:

University Contributions:

Benefits:
1)

2)

3)

4)

On Normal Retirement:

{age 65)

Indexing:

Standard Options:

On Early Retirement:
(age 55)

On Termination:

On Death:

Before Retirement:

After Retirement:

ROCK UNIVERSITY

Monoey purchase with minimum guarantee

All full-time academic and non-academic steff; optionel for 1 year or to age 30 and than
compulsory; optionsl for Pert-time employees mesting time or $ criteria set out in OPBA
(1987). Seasonal employees who meet the criteria are also eligible,

4.4% to YMPE; 6.0% over YMPE

7.4% to YMPE 9.0% over YMPE to Money Purchase Account plus amount necessary to
fund the minimum guarantes banafit
Effect. 1/1/31 chenge to 7.4% to YMPE 9.0% YMPE

The greeter of a variable ennuity purchased by the (age 65) vested amount in the money
purchase fund at retirement or the minimum guarantee; (1,7% x ABYE x YS) - (CPP
benefit x 1/35 x YS after 01.01.66, max. 35 yrs.) ABYE celculeted over those five years
of highest earnings. A retiree cen also transfer money purchase fund to a locked-in
RRSP.

Full CPI to a maximum 2% per annum cumulative {eppliceble to the minimum guearantee
only), Variable annuity varies in accordence with fund performance over or under &%.

The annuity is normally a life annuity guaranterd 60 months but may
optionelly be:

i) life only

ii) life guerantesd 120 months

iii) joint and last survivorship; other options ere eveilsble

Member’s choice of either a deferred variable annuity, commencing at normal retirement,
or a variable life annuity, commencing et early retirsment, both subject to the minimum
guarantee. Benefits paid early under the minimum guarentee ere actuarially reduced.
Money purchase fund can be transferred to another locked-in fund ie. RPP, RRSP etc.

Member's option of (subject to pension lews):

i) maintain pension account yntil normel retirement

ii) transfer of money purchase account to registered pension fund of new
employer or RRSP (locked-in).

iii) refund of member contributions and interest subject to 45 and 10 rule for
contributions up to 31 Dec. 1986 and new OPBA for subsequent contributions.

beneficiary has option of:

i) payment of member‘s money purchase eccount snd interest to beneficiery, or

i) if beneficiary is spouse or dependent children, option of above or a pension to
be the greater of 50% of member's accrued pension or 10% of average best
five years’ earnings can be opted for.

The benefit entitlement to beneficiary as determined by the option
elected at retirement,

‘):}
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Model Pension Calculation:

"Money Purchase Model Pansion Calculation;

Minimum annuei guaranteed pension: This is 8 secondary benefit of the plan. Most
pensions are based on the Money purchase fund.

(1.79% x $50,000 x 35) - (46,925 x 1/35 x 25)

= $29,750 - $4,946.50

= $24,804

This calculation is based on a series of assumptions which are indicated beiow. It is
intended for illustration purposes only.

Assumptions:

- $50,000 averego salary - hest five years

- 35 years service retiring on 31 Dacember 1990
- annual 5% salary increases

- Estimate A - average 6% fund rate o, return

- Estimate B - average 8% fund rate of return

- employes contributions matched 1:1

- life -5 ennuity providing for 2% indexing

The actual &verage compound rate of return on the fund since inception {1971)is 9.51%

A 8% average fund Money purchase fund $242,618
rate of return annual pension $27,653

B 8% average fund Money purchase fund $348,678
rato of return ennual pension $39,742

2 ‘l" J



I Trustes: Canada Trust

Investment Manager: CT Investmont Counsel

I Pension Committee:

Compasition: The Vice-President, Administration and Director of Personnel Services as ex-officio and
one member appointed by the Board of Trustees, 4 faculty representatives, 2 statf, |
CUPE bargaining unit, and 1 retiree.

Responsibility: To provide an ongoing raview of the dasign of the pensian plan and to review the
investment perfarmance of the trust fund. The Pension Committee is a subcommittee
of the Faculty and Staff Relations Committae of the Board of Trustees.

Status:
Unfunded Liability: N/A
Fund Performance: Rate of return on investments based on market value:
Effective 1 July - 30 June 1971.72 - 13.16%
1972-73 - 1.42%
1973-74 - -8.55%
1974-75 - 10.2%
1975-76 - 8.1%
1976-77 - 9.98%
1977-78 - 7.58%
1978-79 - 17.3%
1979-80 - 11.84%
1980-81 . 12.68%
1981-82 - -1.38%
1982-83 - 38.47%
1983-84 - -3.81%
1984-85 - 27.35%
1985-86 - 23.15%
1986-87 - 11.55%
1987-88 - 0.01%
1988-89 - 11.43%
1989-90 - 1.17%
1990-91 - 9.64%
Average compound rate of raturn 1971-1991is 9.51%
Actuarial Assumptions _in_the Fund - Interest €.0% per annum
Projection: - Salary Scele 5.0% per ennum
- C.P.P. YMPE increasing at 4% per annum
- 1971 Group Annuity table
- All membars ere male
Experience Deficiancy: N/A
Reciprocal Agreements: Reciprocal agreements exist with the Public Service Superannuation, Teachers’ Pension

Plan, and the Government Pensions Board of Alberta.




Type of Plan:

Eligibility:

Member Contributions:

Univarsity Contributions:

Benefits:
1)  On Normal Retiremant:
(age 65)

Indexing:

Standard Options:

2) On Early Retiremant:
(age 55)

3) On Termination:

4) On Death:
Before Retiroment:

After Retirement:

Model Pension Calculation:

TON UNIVERSITY

Money purchase with minimum guarantee

All continuing full-time and part-time academic and non-academic staff, also fuli-time and
pert-time term appointments of 12 months or more; eligible but not computsory until age
30 also part-time staff who earn at least 35% of the Year's Maximum Psnsionable
Eernings (YMPE) under the Canada Pension Pian (CPP) or have worked 700 hours, in
each of two consecutive calendar yaars. Once a part-time employee bacomes a member
of the Plan, membership will continue it employment continues, regardless of earnings
level or hours worked.

6% of regular earnings less CPP contributions (CPP offset frozen at 1.8%)

At laast 8.4% of member’s regular earnings less C.P.P. contribution (currently 8.4%).
(CPP offset frozen at 1.8%)

(1) For individuals who joined the retirement plan prior to July 1, 1957, NRD is
September 1 nearest age 65.

(2) For individuals who joined the retirement plan on or after July 1, 1957, NRD is July
1 nearest age 65.
annuity purchased by the vested amount the money purchase fund at retirement
subject to the minimum guarantee: (2% x ABYE x YS) - (CPP benefit x 1/35 x YS
to meximum 35 years). ABYE is celculated over those five years of highest earnings.

4 yeer everage rate of investmant earnings on the fund less 6% but in no event does
pension decrease.

The annuity is normally payable for life only but may optionally be:
i) life guaranteed 60 months or 120 months or 180 months

i) joint and last survivorship

iii) combination of above

An actuarially reduced annuity commencing at early retirement. The minimum guarantee
is actuarially reduced approximately 4% for each year early retiroment precedes normal
retirement.

Member’s option of (subject to pension laws):
i) deferrad annuity

i) transfer of money purchese eccount to registered pension fund of new employer or
to a locked RRSP

iii) refund of member contributions plus intarest to date of refund

Beneficiary has option of receiving commuted value of pension as a lump sum, or if
spouse, as 8 life annuity.

Benefit entitlement to beneficiary as determined by guaranteed period

of annuity payments

(2% minimum guaranteed annual x $50,000 x 35) - ($7,258 x 1/35 x 35)

= $35,000.7,258
= $27,742

2 ‘(7’ ’°



Trustes:

investment Manager:

Pension Committes:
Composition:

Responsibility:

Status:
Eund Performance:

Unfunded Liability:

Experience Deficiency:

Actuarial Evaluation Date:

Actuarial _Assumptions in the Fund

Performance:

Indexing {Actual):

Portability:

Anticipated Changes:

Reciprocal Agreements:

<10 -

Central Guaranty Trust

AMI Partners Inc.
Gryphon Investment Counsel
Tal investment Counsel

Two administrative members, ex-officio, two members appointed v
Academic Union, one member appointed by Support Staff Union, ¢  member
elected by and representing four smaller unions and one member elected

by and representing non-union staff.

Responsible for reviewing the perfermance of the Trust Fund and oversees the
administration of the Plan, including tha interpretation

and application of the provisions of the Plan together with

eligibility, service, earnings and retiremant dates of members.

Rates of return on investments made by the fund:

1973-74 = -3.24% 1974-75 = 9.70%
1975-76 = 9.63% 1976-77 = 9.77%
1977-78 =10.84% 1978-79 =21.07%
1979-80 =14.16% 1980-81 =10.27%
1981-82 = -4.42% 1982-83 =38.32%
1983-84 = 2.45% 1984-85 =26.63%
1986-86 =21.15% 1986-87 =13.40%
1987-88 = 0.68% 1988-90 = 14.35%
1989-90 = 2.38% 1990-91 = 8.75%
NONE

NONE

Last actuarial evaluation - July 1, 1990,

Given the current rate of employee/smployer contributions, assumptions made by the
actuary in projecting the fund’s solvency are: rate of salary increase = 5%, Rate of
return on investments = 6%.

Variable, depending on investment performance

A member may arrange for the deposit to the plan of any smount available for transfer
from a former employer’s pension plan, The period of credited service with another
amployar is calculated by the University upon advice of the Actuary such that the
additional actuarial liability of the Plan is equal to the transfer amount.

NONE

Reciprocal agresments exist with the Ontario Public Service Superannuation Branch, the
Federal Government and The Ontario Teachers Superannuation Commission.

2'1’0




Type of Plan:

Eligibility:

Membe: Contrib Jtions:

University Contributions:

Benefits:

1)  On Normal Retirement:
(age 65)
Indexing:

Standard Options:

2) QOn Early Retirement:
(age 55)

3) On Termination:

4) On Desth:
Before Retirement:

After Rstirement:
(normal form)

Model Pensian Calculation:

<11 -

UNIVERSITY OF GUELPH

Defined benefit

All full-time faculty and staff, optional to age 30.
Part-time faculty and staff, optional at any age.

- 4.8% of earnings to YMPE, and 6.5% of earnings above YMPE, for faculty and staft.
= 4.55% of earnings to YMPE, and 6.25% of earnings above YMPE, for all other
employees.

Amount necessary to provide the accruing benefits to members.

The annual pansion provided by tha formula: ({(1.4% x avg YMPE) + (2.0% x EX)| x all
years of service. EX, is calculated over the best 60 consecutive months of earnings (avyg
YMPE = moving 60 month everege of YMPE)

Effective October 1, 1989, future annual adjustments for inflation up to the increase in
the C.P.l. in excess of 2.5% during the preceding 12 month period will be paid

The benefit is normally payable for life, but guaranteed 60 months in any event (with
provisions for spouse and dependent pension benefits), although the following options
are available:

i) life guaranteed 120 or 180 months

i) joint and last survivorship at 50%, 60%, 75% or 100% of employee’s pension

Based on years of service to early retirement and best earnings prior to retirement. The
pension will be discounted by 0.5% for each month early retirement precedes age 65.
Employess who attain age 60 with 35 years of service will receive a non-discounted
pension, .

Member’s option of (subject to pension laws): .

i)  adeferred punsion payable at normal retirement besed on service and earnings to
resignation

i) transfer of twice member's contribution plus interest to registered fund of new
employer or to an approved RRSP

iii)  refund of member contributions and interest (if termination prior to 2 yrs. of service).

Beneficiary receives member's contributions made prior to January 1, 1987 plus interest,
as well as the commuted value of the pension earned after January 1, 1987,

Full pension is guaranteed for S yrs. after retirement. After 5 yrs. 50% of pension is
continued to spouse,

Faculty & Retirament

1.4% x 24,347 x 35 = 11,930.03
+2.0% x 25,653 x 35 = 17,957.10
29,887.13

€Yy -



Trustee:

Investment Manager:

Pension Committee:
Compositizn:

Responsibility:

Status:
Fund Performance:

Unfunded Liability:

Actuarial Evaluation Date:

Reciprocal Agreements:

Actuerial Assumptions in_the Fund

Performance:

Indexing {Actual):

Portability:

Anticipated Changes:

Cap:
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Canada Trust

Knight, Bain, Seath, Holbrook; McLean Budden; Gryphon; Newcastie Capital Management
Inc.; Gluskin Shetf

S appt. by Board of Governors, Board Chair, President & Chair of University Pension &
Benefits Committee

Responsibie for the investment policy, investment performance. and overall
administration of pensions & benefits

Annual (ending Sept.30)

1991 -17.9 1986 -19.3

1990 - .8.7 1985-16.9

1989 -16.5 1984 - 5.8

1988 - -4.3 1983 -29.1

1987 -18.6 1982 -14.8
NONE

Evaluated annually, last one September 30, 1990

Public service - federal end provincial Ontario Secondary School
Teachers, Province of Alberta, McGill University, University of Toronto, CAAT Plan

7% investment income 6% salary increases + merit/promotion

On 1 January 1974, 2% for each year member had been on pension to that

date, and on 1 January 1876, 15% to each member on pension, for the

period 1 January 1974 to 31 December 1975, and on September 1, 1979 2%,

for each year from January 1, 1976, on September 1, 1980 3% per annum,

and Septembor 1, 1981 5% per annum. September 1, 1982 3%, September 1,

1983 3% peor annum, September 1, 1984 2.5%, September 1, 1985 1.9%.
September 1, 1986 1.1%, September 1, 1987 1.1%, September 1, 1988 1.1%,
September 1, 1989 1.6%, September 1, 1990 3,3%, September 1,1991 3.2%

The greater of twice the member’s contributions plus interest, or, the actuarial velue of
the accrued pension is transferable to another registered pension plan or RRSP.

Presidential Task Force reviewing pension plans.

a 35 year cap on the years of Service
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LAKEHEAD UNIVERSITY

Type of Plen: Hybrid - grea:er of defined banefit or defined contribution benetit
Eligibility: All full-time academic and senior support staff; compulsory from date of appointment
Member Contributions: 6 1/2% of regular earnings less CPP contributions
University Contributions: Match member contributions.
Benefits:
1)  On Normal Retirsment: Retirement Dete:
(age 65) The normal retirement date shail be either December 31st ar June 30th, whichever s

coincident with or follows a mamber's 65th birthday. The Board, at its discretion,
may agree to postpone 8 member’s retirement.

The greater of:

(a) Pensions that can be provided by the sum of member’s contributions from
the date of employment plus the matching university contributions, each
increased annuaslly by the fund rate of return;

(b) The snnuel pension provided by the formula:
[(1.2% x avg YMPE) + (1.75% x EX)] x YS 4
ABYE, used in finding EX, is calculated over those 60 consecutive months of highest

earnings
indexing: See naxt page
Standard Options: The benefit is normeily payable for life, but guaranteed 120 months in any event (with

provisions for spouse and dependents psnsion banefits), although the following
options are available:
life only, joint and last survivorship

2) On Early Retirement: The greater of the defined contribution pansion or tha annual pension as provided by
(age 55) tha formula but based on gervice and earnings to early retirement and reduced 0.5%
for aach month early retirement precedes norma! ratirement.

3) On_Termination: Mermnber's option of {subject to pension laws):
i) & deferred pansion payable at normal retirenient based on service and earnings to
resignation

i) transfer of member’s contributions plus a vested portion of university
contributions to registered pension fund of new employar or RRSP (subject to
certain conditions)

iii) refund of member contributions and interest

4) On Death: It the member dies bafore retirement, the benefit is caiculated as if the member's
Before Retirament: employment was terminated immaediately before his death. The death benefit must be

payable to the employee’s spouse as animmediate or deferred pansion. Alternatively,
tha spouse may transfer the commuted value to an RRSP or receive it eg a lump sum
payment. If there is no surviving spouse, tha banefit is paid to the desigratad
benaficiary or estate.

After Retirement: Benefit entitlement to beneficiary as determined by guaranteed period of pension
payments
Model Pension Calculation: Annual pension provided by the formula: assuming avg. salary $50,000, 35 yrs of

service and average Y.M.P.E. of $28,900 (over last 5 years) [(1.2% x 28,900) +
(1.75% x 21,100)] x 35 = $25,062

y -
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Trustee: Rcyal Trust

Investment Manager: Sceptre Investment Counsel Ltd.

Pensign_Committee: Vice-President (Administration) (Chairman); Director of Human Resources; two
Composition: representatives selected by faculty; one non-faculty representative, one pensioner.
Responsibility: The Pension Board shell have full power to administer the Plan, such power to

include, but not limited to, the following:

i)  To make and enforce such rules and regulations as it shall deem necessary and
proper for the efficient administration of the Plan

i) Tointerpret the Plan, its interpretation thereof in good faith to be final and
binding

iii) To decide all questions concerning the Plan and to mske recommendations
concerning the eligibility of any person to participate in the plan

ivi To compute the amount of benefits or other payments which shall be payable to
any Member, ratired Member, contingent annuitant. or Beneficiary, in accordance
with the provisions of the Plan, and to determine the person or persons to whom
such amount shall be paid

v)  To authorize all payments to be made for such purposes
vi) To prepare accounts and records showing the detailed operation of the Plan

vii) To recommend to the Board of Governors an auditor as required to meet
statutory obligations

viii) To recommend to the Boerd of Governors an Actuary to carry out the actuarial
valuations required by law and 8s required as :  sis tor recommending ¢hanges
in pension or benefits in the Plan

ix) To rscommend to the Board of Governors amendments to the Plan to keep it
current with respect to other universitiss and major employers

x) To recommend to the Board of Governors the dslegation of all or a portion of its
duties to invest the assets of the Pension Fund from time to time to one or more
Funding Agencies or investment counsellors

xi) To review end discuss with the Actuary changes in the actuarial assumptions
befora any proposed changes are applied.

Status:
Fund Performance: Total fund annual results (at market), net of expenses
1990 - 1.14
1989 -14.33
1988 -12.02
1987 - 3.N
1986 -15.91
1985 -26.24
Unfundad Liability: NIL
Actuarial Evaluation Date: January 1, 1987
Actuarial Assumptions in the Fund Rate of salary increase 6% compound per annum; fund yield 7% compound per
Projection: annum; 1983 Group Annuity Table used to represent the mortelity of members both

before and after retirement, set-back 1 year for males and 7 years for famales; the
YMPE to increase at 5% per annum. Assets are valued on a 4 yoar averaging method
and liabilities on the unit credit cost method.

£y |
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Indexing {Actual):

Portability:

Anticipatsd Chenges:

Reciprocal Agreements:

-15.

Pension payable from the Plan will be increased each year by the excsess of the
"investment return” on the pension fund for the previous year over 6%. in order to
smooth out fluctuetions, the "investment return” for a yeer is defined as the average
of the actual rate of return in that yeer and the thres preceding years,

Transfer provisions provide for the transfer of pension contributions (vested onas
year schedule) to the pension plen of a subsequent employer, or to an R.R.S.P. with
restrictions. Alternatively, an employee may elect to receive a cash refund of his
contributions plus credited interest to date of termination, with restrictions.

None, other than legisieted

Federal Government
Province of New Brunswick



I Type of Plan:

Eligibility:

Member Contributicns:
University Contributions:

Bensfits:
1) On Normal Retirament:
(age 65)

Indexina:

Standard Options:

2) On Early Retirement:
(age 55)

3) On Termination;

4)  On Death:

Before Ratirement:

After Retirament:

Model Pension Calculation:
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AURENTIAN SITY
Money purchase plan with minimum guarantee

All full-time academic end non-academic staff except those under age 25 must have 12
months’ service; compulsory at age 30 (presently under review)

3.2% of plan sernings up to YMPE and 5% of plan earnings in excess of YMPE

6.7% of plan earnings up to YMPE and 8.5% of plan earnings in excess of YMPE. (1
1/2% of amount stated in the contribution requirad to the minimum guarantee fund which
was temporarily susponded as of July 1/85)

Normel Retirement Date: first day of July next following attainment of ege 65, unioss the
Member’s 65th birthday falls on the first day of July, in which case ths N.R.D. will
coincide with the Member’'s 65 birthday. An ennuity purchased by the vested amount
in the money purchase fund at retirement subject to the minimum guarantee: {(1.05%
x YMPE) + (1.75% x EX)] x (YS after 30.06.75)] + {(.75 of 1% x YMPE) + {1.75% x
EX) x {(YS betwean 01.07.66 and 30.06.75)] + ((1.5% x ABYE x YS befors 01 .07.66i.
ABYE, also used in finding EX, is calculated over those five years of highest earnings

Once a year after they have started at the lesser of 3% per yeer or the rate et which the
Consumer Price index is increasing

The form of annuity is ususlly chosen by the member from arnongst the following
options:

i) life gueranteed 80, 120 or 180 months

i) joint and last survivorship

i) joint life pension with a 60% survivor pension

The annuity and, subsequently, the minimum guarantee ere actuarially reduced

Member’s option of (subject to pension laws):

i)  adeferred annuity payable at retirement

i) transfer of money purchase account to registered pension fund of new empluyer or
to an RRSP

i} refund of member’s contributions and interest if member is less than age 30 or has
not contributed to plan for at least 13 months (presently under reviaw)

a)  refund of the total amount of his Money Purchase Account including the University's
contributions

b) if a married parson who joined the plan before July 1, 19/5 dies in service bafore
normal retirement date but aftar comnleting at least five years of membership of the
plen and prior plan, a pension equal to one-half of the accrued pension of the
member at the date of his death shall be payable to his widow until her death and
thereafter in equal shares to such surviving children as shall be under age 18 at the
date of payment of the benefit '

Benofit entittement to beneficiary as determined by guarenteed period of annuity
payments

Minimum guaranteed annual pension

(Sept. 62 - June 66) (1.5% x 80,000 x 4)

(July 68 - June 75) + (0.75% x 30,500) + (1.75% x19.500)x 9

(July 75 - June 97) + (1.05%x 30,5005 + (1.75% x 19,500} x 22
$3,000.00 + $5,130.00 + $14,853.00 = $22683.00

R



-18 -
Trusteae: Montreel Trust
investment Manager: Effective July 1, 1989:

Integra for 2/3 of portfolio
Kingwest for 1/3 of portfolic

Pension Committee: 3 representatives appointed by the Board of Governors
Composition: % representative appointed by the Canadian Guards Association

1 representative eppointed by the Canadian Union of Public Employees

1 representative appointed by Huntington College

1 reprosentative appointed by Laurentian University Administrative Staff Association
3 representatives appointed by Laurentian University Faculty Association

1 repragentative appointed by Laurentian University Staff Association

1 representative appointed by Tharneloa University

Directory of Personnel (non voting)

Responsibility: To recommend changes to plan

Status:

Unfunded_Liability: NiL

Experienca Deficiency: NIL

Fund Performance: Rates of return an investments made by the fund: as of June 30
1980-81- 6.3%
1981-82- 3.1%

1982-83 - 28.7%
19£3-84--2,9%

1984-85 - 20.9%
1985-86 - 17.2%
1986-67 - 14.6%
1987-88 - -3.00%
1988-89-12,6%
1989-70 - -1,3%

1990-91 - 9.2%

Actuarial Evaluation Data: July 1, 1930

Actuarial Assumptions_in the Fund
Projection: - gelary 6% + seniority
- rate of return 7%
- mortality according to the 1983 Group Annuity Mortality Table

Indexing: Once yearly et the lesser of 3% or the rate at which the C.P.I. is
increasing

Poriability: Trangfer to another employer or R.R.S.P.

Changes: Under the Money Purchase component a male annuity is purchased for

farnales at retirament

Reciprocal Agreements: Teacher's Superannuation Commission

N .,
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MCMASTER UNIVERSITY

Type cf Plan: Defined benefit
Eligibility: Ali full-time and regular part-time academic and ncn-academic staff; compulscry cn

July 1 following 6 months employment

Membar Centributicns: 3.5% of regular earnings up to YMPE and 5% of regular earnings in excess c¢f YMPE
University Contributicns: Amount necessary tc fully fund the benefits accruing to members
Benefits:
1)  On Normal Ratirement: The annuel pension provided by the formula:
(age 65) [(1.4% x AYMPE) + (2.0% x EX)) x YS

EX = ABYE - YMPE where ABYE is calculated over those 48 months of highest earnings
and AYMPE = Average of YMPE ovar those 48 mcnths where YMPE was highest.

Indexing: Formal indexing scheme. Pansioner ressrve indexing using excess earnings apprcach.
Increase will be the excess of the income earned in the fixed income portion of the fund
over 4.5% or the Consumer Price Index increass for the year, whichever is less.

Standard Opticns: The benefit is normally payable fcr life, guarenteed five years. For members with spouses
50% of pension continues to joint annuitent.

Options: all forriis subject to requirements of the University ard Pension Benefits Act.

2) On Early Retirament: The annual pension as provided by the formula but based on service and earnings to early
{age 55) ratirement and reduced by 1/2 of 1% for each month early retirement date precedes
normal retirement date. Unreduced benefit when age plus years of service after jcining
plan > 80.
3) On Terminaticn: Member’s option of {subject to pension laws):

i) adeferred pension payable at normal retirement;

ii)  transfer of twice member’'s contributions, plus interest, to registered pension fund
of new employer, R.R.S.P.{locked-in);

i) refund of member contributions and interest;

4) On Death: Beneficiary receives pre-1987 contributions plus interest as a lump sum plus value of
Befcre Retirsment; pension earned after 1986,
After Retirement: i) married: spcuse receives 50% of member’s pension until death;
i)  not married: beneficiary raceives remainder, if eny, of guaranteed 80 mcnthly
paymaents
Model Pensicn Calcuiaticn: Based on best 48 month average salary of $50,000 with 35 years service immediately

prior to retirement at age 65 at Dec. 31, 1991,
11.4% x 28,400 + 2.,0% x (50,000 - 28,400}) x 35
Totel Pensicn Payable 429,038

S
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Trustee:

Investmant Manager:

Pension Committea:
Composition:

Responsibility:

Status: .
Unfunded Liability:

Experience Deficiency:

Fund Performance:

Actuarial Valuation Date:

Reciprocal Agreements:

Actuarial Assumptions in the Fund

Performance:

Indexing:

Portability:

.20 -

Canada Trust

Jarislowsky, Fraser & Co., Mucana.

two faculty members, two support staff members, two professional/management
members and four members representing the Finance Committee of the Board of
Governors. All appointments are made by the President, In the case of faculty and staff

members, respective associations recornmend individuals to the President.

administration of the Fund and acts as an Advisory Committes as set out in the Pensions
Bonefits Acts

NIL
NIL

rate of return on investments made by the fund:
based on book value: (including realized gains or losses)

1970-71 = 6.1\ 1971-72 = 7.4%
1972-73 = 71% 1973-74 = 7.5%
1874 -75 = 7.18% 1975-786 = 4.61%
1976 -77 = 6.66% 1977 -78 = 7.16%
1978-79 = 10.78% 1979-80 = 13.94%
1980 -81 = 13.43% 1981-82 = 6.97%
1982 -83 = 11.04% 1983-84 = 13.42%
1984 -85 = 11.81% 1985-86 = 12,17%
1986 -87 = 11.84% 1987 -88 = 10.85%
1988 - 89 = 9.74% 1989 - 90 = 8.88%
1990-91 = 7.21%

obtained annually on July 1 filed triennially (last filing July 1,1990})

Federal Government, Province of Ontario, Secondary School Teachers Federation,
Province of Alberts, OMERS

rate of selary increase = 5.5%
rate of return on investmants = 6 1/2% pre-retirement 4.5% post-retirement

Maximum increase sach July equal to the ennual rate of increass in the C.P.l. ar the
axcess of interest earninr 2 on the fixed income portion of fund over the actuarally
assumed rate of return; whichever is less.,

Actual Increeses

1977 - 5.8% 1978 - 6.9% 1979 - 4.7%
1981 - 6.4% 1982 - 9.1% 1983 -10.7%
1984 - 5.8% 1985 - 4.4% 1986 - 4.0%
1987 - 4.2% 1988 - 4.4% 1989 - 4.2%
1990 - 5.0% 1991 - 4.8%

maximum amount transferable equal to greater of commuted value of benefit or twice
members’ contributions plus interast {locked-in).

o
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Type of Plan:

Eligibility:

Contributions:
OISE Contributions:
Benefits:
1) 0 Normal Retirement:
(age 65)
indexing:

Standard Options:

2) On Early Retirement:
(age 55)

3) On Termination:

4) On Death:
Before Retirement:

After Retirement:

Model Pension Cslculation:

-21-

ONTARIO INSTITUTE FOR STUDIES IN EDUCATION

Defined benefit with minimurn money purchase provision

For all full-time faculty, professional, general support staff and academic support -
compulsory after age 25. For part-time and over 25 - option to join each January 1.

6% of regular earnings less CPP contributions

As required to provide benefits and at least amount equal to employee contnbutions.
Currently 125% of employee contributions as per Board resolution.

Annual Pension provided by the formula: 1.5% of best 3 year average earnings up to
CPP earnings ceiling at date of retirament, plus 2% of best average earnings over CPP
ceiling multiplied by years of plan membership to a maximum of 35 years.

60% of CPl to a max. of 8% reviewed annually,

Benefit normally payable for life but guaranteed for 60 months with other available
options:

i)  reduced pension guaranteed for 120 months

i) life only

iii}  joint and last survivorship

A member who retires in accordance with Clause 4.1 shall be antitled to (age 55 - 65)
receive a reduced pension which will be the Actuarial Equivalent of the annual pension
calculated in the manner of Clauses 3.2 and 3.3, but commencing on the Early
Retirement Date

Member’s option of (subject to pansion laws):
i} if more than two years of service:

a) cash rafund of contribution made prior to 1987 and transfer of two times
contribution to post 1986 contributions to a locked-in RRSP or fund of new
employer; or

b) transfer of total two times contributions.

i} if less than two years of service:

a) cash refund; or

b) transfer or two times contributions to a locked-in RRSP or fund of new
employer.

Contributions with interest (or commuted value of pension earned if grester) are payable
to beneficiary in a single lump sum payment.

Benefit entitlement to bensficiary as determined by guaranteed period of pansion
payments,

Annual pension provided by the formula: assuming best 3 year average earnings are
$50,000 with 35 years pensionable service and CPP ceiling is set at $23,400

= 1,5 x 23,400 x 35 years = $12,285

2% x 26,8600 x 35 years = $18,620

Yearly Income from plen = $30,905

&2
G
C



Trustee:

Investmeant Manager:

Pension Committes:

Composition:
Responsibility:

Status:
funded Liability:

Experience Deficiency:

Eund Performance:

Actuarial Evaluation Date:

Actuarial _Assumptions _in the Fund

Performance:

Indexing (Actual):
Portability:

Reciprocal Agreements:

.22.

Royel Trust
Gryphon Investment Counsel Inc.

Representatives from Board of Governors and Staff Associations

To review the plan and recommend changes

NIL

NIL

Rete of raturn last 5 years
1985 = 21.91%
1986 = 12.31%
1987 = 8.15%
1988 = 9.0%

1989 = 15.63%
1990 = 5.2%

December 31, 1990

Rate of salary increese 8% compounded per annum: fund yield 7%; 1983 group annuity
table used to represent the mortality of members both before and after retirement; the
YMPE to increase 5.5% per annum.

6.0% of CPI to max. of 8% for all service
N/A

Onterio Public Service Superannuation Board
Universities Academic Pension Boards - Albarta
Colleges of Applied Arts and Technology
OMERS '

CARRA

University of New Brunswick

St. Francis Xavier

McGill

-
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Tvpe of Plan:
Eligibility:

Member Contributions:

University Contributions:

Benaefits:
1)  On Normal Retiroment:
{ege 65)

Indexing:

Standard Options:

2) On Eerly Retirement:
(age 585)

3)  On Termination:

4) On Death:
Before Retiramant:

After Retirement:

{standard options)

Model Pension Calculation:

.23.

UNIVERSITE D'OTTAWA/UNIVERSITY OF OTTAWA

Defined benefit
All fuli-time ecademic and ndn-acedemic steff; compulsory at age 30
4.25% of regular earnings up to YMPE and 6.55% of regular earnings in excess of YMPE

An amount necessary to provida ell of tha benefits accruing 1o members: 8.59% of
regular salery mass .

)

The annuel pension provided by the formula:
(2% x ABYE x YS before 01.01.86) + (1.3% x YMPE) + (2.0% x EX) x YS after
01.01.66. ABYE celculeted over those five years of highest earnings.

Guaranteed C.P.l.-1 with en 8% cap + application of "excess interest principie” on a
yeerly basis as per Boerd of Governors’s approval

The benefit is normaiiy payebls for life, but gueranteed 60 months in any svent, although
the following options are available.
- life guaranteed 120 or 180 months

Now available with no actuarial reduction for active membrs from age 60 or if service
(pension) and age corresponds to 90 )

Member’s option of (subject to pension laws):

i} adeferred pension payeble et normal retirement ege

i) transfer of twice member’s contributions, plus interest, to registered pension fund
of new employer or to an RRSP

i) refund of member contributions and interest if under age 4G or a membar of the plan
for less than five years plus 2 years government rule

ivl transfer of member's valued Yenefit prior to reeching 55

vl e deferred pension peyable at eerly retirement ege.

Effective January 1, 1988, beneficiary receives the commuted value of the fund.

Spouse or dependents guaranteed member’s full pension up to 80 months from
retirement and 60% of member’s pension after the 60 month period
if no spouse, benefits to beneficiary ere determined by guaranteed period of payments

Besed on an average salary of $50,000

Dote

i)  perticipetion: 35 years (01.07.58 to 30.06.91)

ii) everage salery: $50,000

i) Y.M.P.E. (1991): Averege of lest five years. $27430

Calgulation

service prior to Januury 1, 19686

$50,000 x 2% x 3489 $9,504.11
365

service from January 1, 1966

$27,430 x 1.3% x 8941 $8,734.99
365

$22,570 x 2 x 8941 $11,057.44
100 3685

$29,296.54



Trustee:

Investment Ma er.

Pension Committee:
Composition:

Responsibility:

Status:
Unfunded Liability:

Experience Deficiency:

Actusrial Evaluaticn Date:

Actuarial Assumptions in the Fund
Projection:

Indexing:

Portability:

Anticipated Changes:

Reciprocal Agresmants:

.24.

Royal Trust

Jerisiowski Fraser 60%
Sceptre Investment Council 40%

The Committee includes the following members:

i) two members of the Board of Governors appointad by the Board;

i) a member appointed by the Board of Governors to serve as Chairman of the
Committee;

iiiy  the Director of Human Resources;

iv) . two members of the Pensiont an appointed by the Association of Professors of the
Univarsity of Ottawa;

v)  two members of tha Pansion Plan and of the teaching staff other than the above-
mentioned, appointed by the Sanate;

vi) - one person appointed from nominations received from the committee rupresenting
management and professional employees:
- one person appointed from nominations received from the committee representing

" clerks and secrataries;

- one person appointed from nominations received from the committee representing
technicians;
- ons person appointed from nominations received from the Library employees,

Advise, change by-laws, recommend plan changes

N/A

N/A
January 1, 1991

Based on 5% salary incraases and with a 6% return investment on the fund

Increase up to a guaranteed CPI-1 with an 8% cap + application of "excess interest
principle”.

Amount required by the recipient plan or twice the member‘s required contributions,
whichever is less.

N/A

Federal Govarnment

O.M.ER.S.

Ontario Teacher’s Superannuation Commission
Centrel Mortgage and Housing Corporation
Government of Quabec

University of Montraal

University of Quebec

Laval University.
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Type of Plan:

Eligibility:

Member Contributions:
Universitv Contributions:

Benafits:
1) On Normal Retirsment:

(age 65)

Standard Options:

2) On Early Retirement:
(age 55)

3)  On Termination:

4)  On Death:
Before Retirement:

After Retirement:

Model Pension Calculation:

.25.

'S UNIVERSITY

Money purchase with 8 minimum guarentee

All full-time and continuing pert-time academic and support staff, compuisory for full time
staff at age 30 »

4.5% of regular earnings up to YMPE and 6% of regular earnings in excess of YMPE

Matching member contributions plus 1.5% to Minimum Guarantee Fund

A single pension is established et retirement equal to the greater of that produced by the
Money Purchase balence at retirement or the Minimum Guarantee. This pension s
adjusted each yeer by a formula based on the 4 year moving everege of fund earnings
with no ceiling. Pensions are never reduced regardless of performence. At the time ot
retirement, the Money Purchase component is converted into pension using the same
factor for men and women.

The quoted annuity is a life guerantee S yeers. Other eveilable options include:
i) life only guaranteed 10 or 15 years.
i) joint and lest survivorship at various % levels and can include guarantees

Member’s choice of either e deferred pension commencing at any time up (any age) to
normal retirement, or pension commencing et date of early retirsment. The pension 1s
established using the method described under Normel Retirement. Minimum guarentee
benefits are reduced by 1/2 of 1% for each month prior to normal retirement. Special
eerly retirement program is available.

Memhers‘s option of {subject to pension laws):

i} deferred pension payeble at normal retirement

i) locked-in transfer of money purchase account to registered pension fund of new
employer or RRSP :

i) refund of member‘s contributions and interest

i) no spouse: payment of twice member’s required contributions plus interest to
beneficiary
i) surviving spouse has option of:
8) lump sum payment as sbove
b) variable pengion purchased by this lump sum from the plan
c) fixed annuity purchesed by this lump sum
d)  defer pansion payments and lasve monay in pension plan

Bensfit antitlement to beneficiary as determined by guaranteed peariod of ennuity
payments

{1.35% x $27,700) + (1.80 x $22,300) x 35 = $27,137

virtuelly all staff are currently retiring with 8 money purchase pansion which in most
cases is considerably higher than the minimum gueranteed formula pension.



Trustes:

Investment Manager:

Pansion Gommittee:
Composition:

Responsibility:

Status:

Unfunded Liability:

Fund Performance:

Actuariel Evalustion Date:

Actuarial Assumptions

in_the Fund

Performance:

Indexing (Actual):

Portability:

Reciprocal Agreements:
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Canada Trust

Jorislowsky, Freser & Co.

Two faculty members and two support staff members’ appointments by Principal and
two members representing the administration {V.P.Resources and Director of Pensions
and Staff Benefits) end two members from the Board of Trustees plus two retiree
represantatives,

Responsible for investment policy decisions (e.g., proportion of fund investment in
equities), selaction of investmant managar and pian policy.

NIL
Rates of return on investments made by the rund.

1970-71 = 12.3%
1971-72 = 14.6%
1972-73 = 0.06%
1973-74 = -18.9%
1974-75 = 17.6%
1975-76 = 8.86%
1976-77 = 10.7%
1977 -78 = 17.6%
1978 -79 = 16.7%
1979 - 80 = 14.6%
1980 -81 = 5.8%
1981-82 = 12.2%
1982-83 = 30.2%
1983 -84 = 11.3%
1984 - 85 = 26.5%
1985 - 86 = 24.2%
1988 -87 = 12.85%
1987 - 88 = -3.0%

1988 -89 = 18.5%
1989 -90 = - 9%
1990-91 = 13.4%

August 31, 1989

Selary increese = 5%, real rate of return on investments after inflation = 3%, rate of
mortelity as in the annuity tables for 1983

Based on fund performance using a four year moving average. Average pensioner
increase of 6.2% ovar past 5 years

Monsy purchase component is transferable on a locked in basis to another registered
pension plan or to RRSP. Plen includes portebility clasuse for a t'ansfer in,

Public Service
Ontario Provincial Government
Ontario Teachers Superannuation

P
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Type of Plan:

Eligibility:

Member Contributions:

Employer Contributions:
Benefits:

1)  On Normal Retirement:
(age 65)

Indexing:

Standard Options:

2) On Early Retirement:
{age 55)

3) On Terminstion:

4) On Death:

Before Retirement:

After Retirement:

Model Pension Calculation:

.27-

RYERSON POLYTECHNICAL INSTITUTE

Defined benefit

Comyulsory for full-time faculty (other than those contributing to T.S.F.) and
administrative and acedemic support staff on date of appointment.

6% of salary up to Y.B.E. under C.P.P., 4.2% of salary between Y.B.E. & Y.M.P.E.. 6%
above Y.M.P.E.; 1% of salary to SABA (indexing fund)

Matches employee contributions

The annual pension provided by the formula
YS x 2% x average salary for best consecutive 60 months less .7% of the lesser of or
average salary for best consecutive 60 months or Y.M.P.E. x YS since January 1, 1966.

From 1/1/77 all employees covered by S.A.B.A.
Those who retired prior to 1/1/76 receive adjustable pansion supplement.

Pension benefit payable for life.

i) amember who hes completed 10 years of pre 1987 service or 2 years of post 1986
service and who elects to retire after the age of 55 years shall be entitled to an early
retirament pangion commencing on the first day of the next month following the
month in which he retires. Pension is reduced by 5% for each year early retirement
precedes normal retirement.

i) & member has attained the age of 60; and has credited service of 20 or more yoars
is entitled to a pension without any age reduction factor

iii) & member has credit in the fund for a number of years and months of service thet,
when added to his exact sge, totals at least ninety years is entitled to a pension
without any age reduction factor

Members option of (subject to pension laws)

i) before member has completed 10 years of pre 1/1/87 service or 2 yoars of service
past 1986, the contributions made by the member shall be refunded to him with
interest; or contributions plus interest may ke trensferred to an R.R.S.P.

i) ofter 10 yoars of pre 1/1/87 service or 2 years of service past 1986, member may
elect a deferred pension payable at normal retirement based on service and earnings
at date of resigneation,.

Subject to requirements of Ontario Pansions Banefits Act, 1987, the following benefits

may be paid.

i) refund of member’s contributions plus interest (for service prior to 1.1.87).

i} commuted value of vested pension as lump sum or immediate monthly pension,
subject to 50% rule (for service after 1.1.87).

60% of the member’s pension is paid to the spouse until death and in any event until the
youngest child reaches age 18. Spouses pension is reduced by 2 1/2% for each whole
year that the spouses age ‘s more than 10 years less than the member’s age.

Assume average salary for best 60 consecutive months is $50,000 with 35 years
credited service to December 31, 986,

35 x 2 x 50,000 = $35,000.00
100

Less C.P.P. reduction factor, YS from January 1, 1966 to Necember 31, 1987 - 22 years
{YMPE 1986 - 25,900)

22 x 0.7 x 25,900 = $3,988.6C
100

Therefore pension would be:

= $35,000.00 - 3,988.60
= $31,011.40
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Trustee:

Investment Manager:

Pension Committes:
Compasition:

Responsibility:

Status:
Unfunded Liability:

Experiance Deficiency:

Fund Performance:

Actuarial Evelustion Date:

Actuarial Agsumptions in the Fund
Performance:

Indexing {Actual):
Portability:
Anicipated Changes:

Reciprocal Agresments’
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Onterio Municipal Employses Retirement Board
N.A

N/A

$14,317,400 surplus
N/A
N/A

January 1, 1991

Retirement age 65 factors 60/20; mortality table -Wyett, Age of Wives - 3 yrs. younger
than husband; married members 85%;

¢ |oading for expenses 1% of future contr. income

interest rate 8.5% o salery increase 7%

increase in YMPE 6% per year

valuation method - entry age normal

withdrewal rates

Age M £

25 149 299
35 074 139
45 027 058
55 NIL 014

CPI up to rnax of 8%
N/A
Pension Reform Legislation

Under current raview. First changes will be to match pending legislative requirements.

i) Teachers’' Superannuation Commission
ii) Province of Ontario
iii) Fedaral Goverrment
iv) Hospitals of Ontario Pension Plan and Hospital for Sick Children Pension Plan
v) Colleges of Applied Arts and Technology
vi) Province of Alberta
vii) York
viii) Hospital For Sick Children
ix) OMERS
x) Assn. of Univarsities & Colleges of Canada
v,y -
Jdo




Type of Plan:

Eligibility:

Member Contributions:

University Contributions:

Benefits:

1) On Normal Retirement:
(age 65)
Indexing:

Standard Options:

2) On Early Retiremant:
(age 55)

3) On Termination:

4) 0On Death:
Before retirement:

After Retirement:

Model Pension Calculation:

.29.

UNIVERSITY OF TORONTO
Dafined benefit with minimum pension guarantea

All full-time academic and non-academic staff and part-time staff with an annual salary
of at least 35% of the YMPE; compulsory for full-time and part-time staff at age 35
whose total percentage of appointments ara equal to 25% or more of full-time

Full-time staff: 3.9% of regular earnings up to YMPE and 6.0% of regular earnings in
excess of YMPE; part-time staff: same as full-tima but pro-rated to their percentage of
full-time worked

Amount necessary to provide the retirement benefits accrued to membaers, currently
9.99% of members pensionable earnings

The snnual pension provided by tha formula:

For pension service up to June 30,1992 ((1.0% x avg YMPE) + (2.0% x EX)) x YS plus
for pension service on or after July 1, 1992 {{1.3% x avg, YMPE) + (2.0% x EX)) x YS
subject to the minimum pension guarantee of 40% of member's total required
contributions.

ABYE, used in finding EX, is calculated over those 36 months of highest earnings. Part-
time staff member treated the same as full-time members except pension service accrual
pro-rated to thgir percentege of full-time work.

Annual indexation aqual to CPI-4% or 75% of CPI to a max. of 8% plus 60% of the CP!
in excess of 8% whichever is greater (but not less than 0) and in addition further
augmentation will be considered on an annual ad hoc basis

For singla members, tha banefit is normally payable for lifa but guaranteed 80 months in
any event, but may optionally ba guaranteed 120 or 180 months. For married members,
50% or 60% Joint and Last Survivor Benefit payable

i) all members ara eligible to receive a benefit besed on service and earnings to early
retirement end reduced SY% for each year early retirement precedas normal
retirement

i)  Administrative Staff Only: may slect early retirement with an actuarislly unreduced
pension - on the last day of the month in which the member reaches actual age 65,
or the and of any month thereafter, but not later than the following June 30th; or
when age (minimum age 60) plus years of service equal 80 or more

Member’s option of (subject to pension laws):

i) a deferred paid-up annuity payable at normal retirement based on service and
earnings to resignation

ii) transfer of twice member’s contributions plus interest to registered pension
fund or to an RRSP

iii) refund of member contributions and interest

iv) leave contributions in Plan thus retaining a pension entitlement which is subjact
to indexation (deferred pension)

Single members: beneficiary raceives lump sum payment equal to cummuted value of
member'’s pension benefit

Married members: spouse receives lump sum payment equal to commuted value of
mamber’s pension benefit or an immediate or deferred pension the
commuted value of which is atleast aqual to the member’s pension
benefit .

Single members:  beneficiary receives balance of unpaid portion of five year guarentead
pension

Married members: 0% of the member’s pension is paid to the spouse until daath (with
no reduction to member’s pension) or 60% of tha member's pension
is paid to the spouse until desth (with member's pension being
actuarially reduced to pey for the diffsrence between the $50% and
60% survivor pansion)

Based on 35 years of pensionable service:
(1.0% x 28,366.67)) + (2.0% x 21,633.33) x 35 = $25,071.90

()
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Trustee:

Investment Manager:

Pension Committee:
Composition:

Responsibility:

Status:
Unfunded Liebility:

Experience Deficiency:

Fund Performance:

Actuarial Evaluation Date:

Actuarial Assumptions in the Fund

Projection:

Indexing (actual):

Portability:

Anticipated Changes:
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Montreal Trust Company
Gryphon Investment Counsel Inc.

Knight, Bein, Seath & Hoibrook Capitol Management Inc.
Jarislowski, Freser Co. Ltd.

Committee members from the Staff & Faculty Associations are nominated by their
raspective association end then appointed by the President of the University

To review terms benefits, end administration of the pension plan including
employees/employer costs, perforimance of the fund, end the making of recommendations
for changes in the plen when nacessery

None on July 1, 1991

None on July 1, 1991

Rates of return on investments made by the fund:
1982-83 = 44.8%

1983-84 = 1.6%
1984-85 = 27.7%
1985-86 = 22.6%
1986-87 = 13.9%
1987-88 = 1.2%
1988-89 = 13.2%
1989-90 = 2.3%
1990-91 = 8.5%

July 1, 1991 (obtained annuelly on July 1st)

Valuation Interest Rate - 8.5%

Inflation . 5.5%

Salary scale - 7% per ennum (5.5% CPl + 1.5% merit and promotion)
1983 Group Annuitents Mortality Table

July 1, 1979 - 5.0%

July 1, 1980 - 6.5%

July 1,1981 -  7.0%

July 1, 1982 - 8.7%

July 1, 1983 - 5.3%

July 1, 1984 - 5%

July 1, 1985 - 1.0%

July 1,1986 - 4.4%

July 1, 1987 - 2.52% plus 2% to 15% ad hoc depending on year of retirement
July 1,1988 - 2,52%

July 1, 1989 -  2.4% plus 1.1% ad hoc if retired prior to April 1, 1989
July 1,1990 - 3.06%

July 1,1991 . 3.0% plus 0.7% ad hoc if retired prior to May 1, 1991

Pension credits, thet is, the greater of twice member’s contributions, plus interest, or the
accrued velue of the pension ere trensfereble to another registered pension fund but a
number of years of service, used to calculate the defined benefit, would probebly be lost
in the trensfar

None at this time

ed




Reciprocal Agresments:

-31-

Federal Government

Province of Ontario

Ontario Teachers Superannuation

Alberta Universities Academic Pension Board
Ontario Council of Regents for Colleges of Applied Arts and Technology
Hospital for Sick Children

Alberta Public Service Pension Board
University of Guelph

University of Manitoba

McGill University

The Ontario Cancer Institute

Trinity College

Victoria University

St. Michael’s College

Hospitals of Ontario Pension Plan (HOQP)
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JRENT UNIVERSITY
Type of Plan: Detined bsnefit; final average earnings, independent of C.P.P,
Eligibility: All fuil-time academic and non-academic staff; compulsory from dute of appointment,

"Ongoing Part-time Employees® whose eppointments are at|sast half-time; three months
waiting period.

Member Contributions: 5.25% of nominal esrnings
University Contributions: Amount necessary to adequately fund the plan, but not less than members’
Benefits:
' *1) On Normet Retirement: The annual pension provided by the formula:
{July 18t following 65th birthday) 2% x final average earnings x years of service. Finel average sarnings ere the highest

average annusl nominal earnings paid during any three consecutive yeers of the ten years
immaediately' preceding retirement.

Indexing: Current one year G.I.C. rate minus actuary's assumed interest rate
Standard Options: The "normel pension” benefit is payable for life, but is also gueranteed 60 months end
the following options are available:
i) life only
ii) life gueranteed 120 months
iii) joint and last survivorship
2) On Early Retirement: The annual pension as provided by the formula but based on service and earnings to esrly
{age 55) retirement and reduced 0.5% for sach month early retiroment precedes normal

retirement,

Staff only: Retirement date at the University will be the first of July immediately
foilowing, or coincident with, the staff member's sixty-fifth (85th) birthday. For a statf
member whose sixty-fifth (§5th) birthday falls between July 1 and December 31,
retirement on full pension and without panelty on December 3ist is an option.

3) On Termination: Member's option of (subject to pension laws):
i) a daferred pension payable at normal retirement
4 ii) transfer of twice member‘s contributions, plus interest, to registered fund of

new employer or to RRSP.

4)  On Death:

Before Retiremer.t; Pre and post-reform deeth benefits in accordance with *Me Pension Benefits Act

After Retirement: Benefit entitlement to beneficiary as determined by guerantesd period of benefit
payments,

Model Pension Calculation: Assuming 35 yeers of service and average salary of $50,000

2.0% x $50,000 x 35 = $35,000 p.a.

RN
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Trustee: National Trust Company, Limited
investment Manager: Sceptre Investmants - 50% of fund

Phillips, Hager and North, Ltd. - 50% of fund

Pension Committes:

Composition: Balanced representation of Board, Faculty, Staff and Administration,
Responsibility: (a) Receive reports, monitor the plan and to recommend to the Board;

(b} Both Committee and Board approvals needed for plan changes.

Status:

Unfunded Liability: None on July 1, 1820
Experience Deficiency: None on July 1, 1990
Fund Performance: ) 1984-85- 16.5%

1985-86 - 20.2%
1986-87 - 16.0%
1987-88 - 13.94%
% 1988-89 - 11.23%
1989-90 - 8.23%

Actuarial Evaluation Date: July 1, 1990

Actuasrial _Assumptions in the Fund
Projection: Interest 6%
Salary Scale 5%

Indexing (actual): 1July 1978 - 3.3% 1July 1979 - 4.9%
1July 1980 - 7.6% 1Jduly 1981 - 8.0%
1July 1982 - 10.5% 1July 1983 - 5.6%
1July 1984 - 3.7% 1July 1985 - 3.8%
1July 1986 - 3.04% 1July 1987 - 2.04%
1July 1988 - 3.03% 1July 1989 - 4.86%

1July 1990 - 4.36%

Board of Governors approved exceeding the above amounts to fully cover CPI up to July
1, 1989,

Portability: Twice member contributions plus interest or value of accrued pension, whichever is
greater, transferable to another registered pension plan or R.R.S.P.

Anticipated Changes: To comply with Ontario Pension Benefits Act.

Reciprocel Agreernants: Government of Canada, Teachers’ Superannuation Commission, Province of Ontario,
University of Manitoba, York University.

Voluntary Early Retirament: For & defined 5 vear period (to June 30, 199 2), the Faculty Collective Agreement includas
orzvision for partial or full early retirement with pension protection.

t’)\)U




Type of Plan:
Eligibulity:

Member Contributions:

University Contributions:

Benefits:

1)  OnNormsl Retirement:
(age 65)

Indexiny:

Standard Options:

2) On Early Ratiremant:
(age 55)

3) On Terrnination;

4)  On Death:
Before Retirement:

After Retirement;

Model Pension Calculation:
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UNIVERSITY OF WATERLOO

Defined benefit

All regular full-time and part-time academic and non-academic staff from day one of
employment, compulsory from Jan. 1st coincident with or following 35th hirthday, Other
part-time per legislative eligibility.

4.875% of regular earnings plus CPP contributions (up to YMPE, 6.5% in excess).

At least an amuunt equal to the aggregate of the members’ raquired contributions, made
monthly

Faculty and staff (first of month coincident with or following 65th birthday). Howevsr,
faculty have the right to postpone NRD to the anniversary of their contract date following
or coincident with 6Sth birthday.

The annual pension provided by the formula:

((1.3% x avg YMPE of previous 3 years) + (2.0% x EX)) x YS.

FGAE used in finding EX, is calculated over those consecutive 36 months of the last ten
years with the highest earnings.

Guaranteed up to 5% if cost of living index warrants but mora is possible subject to
fund’s ability to pay.

The benefit is normelly payable for life, but guaranteed 60 months in any event, although

the following options are available:

i) life only

ii)  life guaranteed 120 months, 180 months

iii)  joint and last survivorship, 60% (unless waived per legislation) plus 50%, 75%,
100%.

Tha annual pension as provided by the formuls but based on gervice and earnings to early
retirement and reduced 0.33% for each month early retirement precades age 65, for the
ages 80-65, and 0.5% for each month early retirement precedes age 60 (but no less than
that required on an actuarial basis)

Member’'s option of (subject to pension laws):

i) a deferred pension payabls at normal retirement

i) actuarial value of accrued pension to registered pension fund of new employer or to
an RRSP that is locked in

i) refund of members contributions and interest {only if permitted by legislation)

Refund of member’s required contributions plus interast to the beneficiary to Dec 31,
1986; actuarial value of pension accrued gince January 1, 1987

Benefit entitlement to benaficiary as determined by guaranteed period of benefit
oayments. (minimum payout of requirad contributions plus interest - less any excess
contributions paid -except Life only)

Annual pension provided by the formula:

1991 Avg. YMPE = 29,033.33

[.013% x 29,033.33) + .02 (50,000 - 29,033.33)] 33
= {377.43 + 419.33) 35

= §$27,886.60

N.B. The University must fund 50% of the value of the employee’s

pension, If at termination, retirement or death®, required

contributions plus interest excasd 50% of the actuarial value of the pension, the axcess
belongs to employee.

* only on benefit accruad Since 1/1/87.
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Trustee: -

Investment Manager:

Pension Committee:
Composition:

Responsibility:

Status:
Unfunded Liability:

Experience Deficiency:

Fund Performance:

Actuarial Evaluation Date:

Actuarial Assumptions in the Fund
Projection:

Portability:

Reciprocal Agresments:
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Canadr: Trust
Jarislowsky, Frasar & Co.

Mucana and M.K. Wong & Associates

Three faculty members selected by Faculty Association for approval by President, 2
Board members appointed by Board, two non-union staff members; one union staff
member; Treasurer; Provost and Vice-President Academic; Assoc. Provost, Academic
Affairs; University Presidant; rep. of Retirees’ Association

Responsible for monitoring the results of the investment manager-ent of the fund and for
the periodic review of the plan to keep it current with othar plans
No present unfunded liability

No present experience deficiency

1976 - 11.96% 1976 - 11.74%
1977 - 9.64% 1978 - 17.12%
1979 - 19.05% 1980 - 23.56%
1981 - -0.80% 1982 - 23.57%
1983 - 19.16% 1984 . 8.54%
1985 - 24.56% 1986 . 12.21%
1987 - 1.0% 1988 - 10.50%
1989 - 16.02% 1990 - -3.30%

January 1, 1991

Mortability 1983 Group Annuitants
Interest - 7% »
CPI - 4%

Pension credits, that is, actuarial value of accrued pension is transferable to &:.
registered pension fund but a numbar of years of service, used to calculate the defined
banefit, could ba lost in tha transfar depending on new plan banefits and costs

- Public Service Superannuation
- Alberta Superannuation
- Teacher's Superannuation Commission




Type of Plan:

Eligibility:

Member Contributions:

University Contributions:

Benefits:
1)  On Normal Retirement:
(age 65)

Indexing:

Standerd Options:

2) On Early Retirement:
{age 55)

3) On Termination:
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UNIVERSITY OF WESTERN ONTARIC

Money purchese (minimum guarantee to staff members who were employees as of
01.05.74)

All full-time academic staff; compulsory from date of oppointment. All fuli-time

administrative staff and union, voluntary from date of appointment, compulsory after §
years eamployment.

Ali non full time empioyees may elect to join the plan on any January 1 provided that, in
each of the two preceding caler:dar years their pensionabla earnings were at least equal
to the minimum earnings for the year. Minimum 5,000 - 1986; 5,250 - 1987; 5,500 -
1988; = 21% of YMPE - 1989 and each subsequent year, OK may elect to become a
member on the first day of any month provided that on that date the following conditions
have bean satisfied:

i) has been continuously employed for at least twenty-four months, and

i) in each of two conss2utive calendar years had pensionable earnings at least equal
to tha minimum earnings for the year.

Faculty . 5.5% of reguler earnings
Staff - 6.0% of regular earnings less C.P.P. contributions
Effective Jan. 1, 1991 for new staff - 2,.5% of earnings

Faculty -  8.5% of member’s regular earnings
Staff . 7.8% of member’s regular earnings increasing to 8.0% after 10 years
service and 8.5% after 20 years service

An annuity purchased by the vested amount in the member’'s money purchase account.

Members subject to the minimum guarantae will raceive at least:

Faculty - (2.0% x ABYE x YS to max. 20 yrs.) + (1.0% x ABYE x YS after 20 yrs.
to max. 20 yrs.)

Staff - (2.0% x ABYE x YS to max. 35 yrs.) - (0.7% x ABYE up to YMPE in
retirement YR x YS after 01.01.66;

Note - ABYE calculated over the best 5 years.

On Ad Hoc basis for pre 1981 retirees

The annuity is normally a fixed life annuity guaranteed 60 months but may optionally be:

i} members not subject to minimum guarantee may elect to purchase an excess
earnings annuity, or an indexed annuity in which benefit amounts are adjusted yearly

according to the CPl (max. 4% per annum)

i) inany event, the type of annuity chosen is pavable according to one of the following
typical options:

a) life only

b) life guaranteed 120 months - also 180

¢) joint and last survivorship

d) joint and last survivorship guaranteed 60, 120 or 180 months

i) deferred annuity option - faculty and staff between age 55 and normal retirement

may use accumulated pension funds to purchase a life annuity payable at a future
ratirement date

The monthly annuity payments are actuarially reduced

Member’s option of (subject to pension laws):

i)  deferred pension payable at normal retirement

ii)  transfer of money purchase account to registered pension fund of new employer or
to an RRSP

i) cash refund subject to appropriate withholding tax.

JUS



4)

On Death:
Before retirement:

After retirement:

Model Pension Calculation:
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Beneficiary has option of raceiving member’s money purchase account as a lump sum,
subject to the appropriate withholding tax. If the beneficiary is the member's spouse,
account maybe used to purchase an immediate annuity of transferred to an RRSP.

Benefit entittement to beneficiary as determined by the option selected and guaranteed
period of annuity payments.

Minimum guaranteed annual pension for only those subject to the minimum guarantee:
Facuity - {2.0% x $50,000 x 20) + {1.0% x $50,000 x 15)
= $20,000 + $7,500

= $27,500.00

Staff - (2.0% x $50,000 x 35 ) - (0.7% x 30,500 x 20)
= $35,000- %4,270
= $30,730

Money purchase plan is producing, for most retirees, a pension benefit in excess of the
minimum formula guarantee.




Trustee:

Investment Manager:

Pension Committee:
Composition:

Responsibility:

Status:
Unfunded Liability:

Experience Deficiency:

Fund Performance:

Actuarial Evaluation Date:

Actuarial Assumptions in_the Fund

Projection:

Indexing:

Portability:

Anticipated Changes:
Reciprocal Agreements:
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Canada Trust

Guaranteed Account - Manuvest
Fixed Income Fund - T.A.L. Investment Counsel Ltd.
Equity Fund: Foreign Equity:
- Newcastle Capital
- Baring International Investment {d.
Canadian Equity:
« C.T. Investment Counsel
- Jarislowsky & Fraser
- Corporate Investment Assoc. (RT) Inc.
Real Estate:
- B.G. PREECO
- Sun Life
- Adason Property Mgmt.
Money Market Fund - Elliott & Page Limited - Eff. 1/1/88

Three members of faculty and three members of staff elected by members of the plan
plus Vice-President, Administration and Finance {or designate) and the -Director of
Personnel (or designate)

Full puwer to administer the University Pension Plan including questions concerning the
Plan and to make recommendations concerning the eligibility of any person, to prepare
accounts and records showing detailed operation of the Plan and to arrange for the audit
of plan records and accounts,

NIL

NiL

For 12 month period ending December 31, 1990
Guaranteed Fund - 10.84%

Fixed Income Fund - 7.44%

Equity Fund - {10.19%)

Money Market - 13.23%

December 31, 1989

That the contribution accounts would accumulate at 8 net average rate:of return of 7%
per annum, that salaries would increase at an average annual rate of 5% per annum, and
that the accumulated money purchase accounts would be converted to & pension on the
basis of annuity factors calculated at 7% interest with mortability according to the
Progressive Annuity Table,

NIL

Employee and employer contributions plus accrued interest.
- as may be required under proposed tax changes.
Teacher’s Superannuation Commission

OMERS

Colleges of Applied Arts & Technology

Ontario Government - Public Service Superannuation Plan

Federal Government - Public Service Superannuation Plan
New Brunswick - Public Service Superannuation Plan

3UU



Type of Plan:
Eligibility:

Member Contributions:

University Contributions:

Benefits:
1) On Normal Retirement:
(age 65)

indexing:

Standard Optioris:

2) On Early Retirement:
{age 55)

3} On Termination:

4) On Death:
Before Retirsment:

After Retirement:

Model Pension Calculation:
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WILFRID LAURIER UNIVERSITY

Money purchase with minimum guarantee

All full-time academic and non-academic staff; compulsory at age 30.

4.5% of regular earnings up to YMPE and 6% of reguler earnings in excess of YMPE.

Approximately 6.63% of member's regular earnings for current service.

A variable annuity purchased by the vested amount in the money purchase fund at
retirement subject to the minimum guarantee:

ABYE calculated over those five consecutive years of highest earnings.

[(1.3% x AVG YMPE) + 1.9% x (AVYE - AVG YMPE)] x YS

i) Minimum guaranteed pension benafit based on the increese in the cost of living with
a maximum of 3%;

i) Money purchase pension benefit based on fund earnings in excess of 7 1/2%.

The annuity is normally a life annuity guarantsed 60 months but may optionally be:
i) Life guaranteed 120 months;

i) Life guaranteed 180 months;

i) Joint and last survivarship.

A variable annuity commencing et early retirsment and subjact to an actuerially reduced
minimum guarantee or transfer of money purchase component to a locked-in RRSP.

Member's option of {subject to pension laws):

deferred pension payable at normal retirement; transfer of money purchase account to
registored pension fund of new employer or to an RRSP; refund of member's
contributions and interest as allowed by Pension Benefits Act and Revenue Canada.

Beneficiary has option of receiving member’s money purchase account as a lump sum or
an immediate or deferred life annuity.

Benefit entitlement to beneficiary or estate as determined by guaranteed period annuity
payments,

Minimum guaranteed annual pension:

[(1.3% x AVG YMPE) + 1.9% x (ABYE - AVG YMPE)] x YS
= (1.3 x 24,480) + (1.9 x 25,520}

= (318.24 + $484,88) x 35= $28,109
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Trustee:

Investment Manager:
Consultant:

Pension Committee:
Composition:

Responsibility:

Status:
Unfunded Liability:

Expe ience Deficiency:

Fund Performance:

Actuarial Evaluation Date:

Actuarial Assumptions in _the Fund
Performance:

Indexing {Actual):

Portability:

Anticipated Changes:

Reciprocal Agreements:

-42-

Canada Trust
TAL Investment Counsel and Sceptre Investment Counsel
Wright, Mogg & Associates

Standing Committes of Board of Governors; 2 staff appointed by Staff Association, 2
faculty asppointed by Faculty Association, 5 board members appointed by Board of
Governors, 1 Staff appointed by the Union.

The Pension Committee shall determine all questions arising in the administration of the
Plan, including the interpretation and application of the Provisions of the Plan together
with eligibility, service, earnings and retirement dates of membeis for purposes of the
Plan. Such decisions of the Pension Committee shall be final and binding on ali
concerned, subject, when necessary, to referral to the Bosrd of Governors of the
University.

In addition, the Pension Committee will be responsible for reviewing the performance of
the Fund, and for the preparation of recommendations to the Board of Govarnors of the
University concerning proposed changes in the Plan, or in its funding.

NIL
NIL

Rate of return on investment made by the fund as per Wood Guindy time-weighted rate
of return.

1973 -74 = 11,25%
1974 - 75 = (10 months) = 10.01%
1975-76 = 9.18%
1976 -77 = 12.4%
1977 - 78 = 10.56%
1978 -79 = 11.08%
1979 -80 = 7.80%
1980 -81 = 3.3%
1981-82 = 1.3%
1982 - 83 = 45.4%
1983 -84 = 25%
1984 -85 = 30.1%
1985 - 86 = 22.5%
1986 - 87 = 14.6%
1987 - 88 = -5%
1988 -89 = 15.4%
1989 -90 = 4.0%
1990-91 = 8.1%
July 1,1991

Average interest rate of 6-1/2%, future salaries at 5-1/2% per annum, 1983 mortality
table.

As per above

Money purchase component is transferable to another registered pension fund, or locked-
in RRSP.

None

Ontario Teachers Superannuation

€y
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Type of Plan:
Eligibility:

Member Contributions:

University Contributions;

Benefits:
1) On Normal Retirement:
(ege 65)

Indexing:

Stenderd Options:

2) On Early Retirement:
(age S5)

Voluntary Early Retirement:

(age 59)

3} On Terminetion:

4)  On Deeth:
Before Retirement:

After Retirament:

Model Pension Celculetion:
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UNIVERSITY OF WINDSOR

Defined Benefit; F.A.E. (STAFF)
All full-time union and administrativa staff upon completion of probation period

6% of year's basic sxemption + 4,2% of gross earnings up to YMPE end §% of gross
earnings in excess of YMPE

Such amount that may be required to provide retirament income eccruing to members
pursuant to the plan; plus any unfunded liabilities or experience deficiency; plus 1% of
member’s sarninge to the minimum guerantee fund

((1.3% x AVG YMPE) + (2% x EX)] x YS ABYE, used in finding EX, calculated over
those five years of highest sarnings.

All members of the plan who retired prior to June 30, 1986 shall receive an increase in
pension equel to 50% of the difference between C.P.l. es of June 30, 1987 and the
Average C.P.l. for the plan year of retirement

The annual increese shall be 50% of the excess of the 4 yeer Averege Fund Rate of
Return minus the Valuation Interest Rate (currently 6%), but shall not exceed 50% of the
Average C.P.I. from June 30 of one yeer to June 30 of the next year. This increase will
be proreted for the number of months retired if the member retires less than a year on
June 30, ’

Normal - life guaranteed 5 years
Optionel - life only
- life guaranteed 10 & 15
- Joint & Survivor 60% - 75% - 100% surv.

Member may take a reduced pension earned to date of retirsment Reduction capped -
prior to age 60 = 6% per ennum after 60 and before age 65 = 4% per annum.

Minimum in effect to Juna 30,1996

Age + Service = 85

(Credited service to date of retirement) + (1/2 credited service to age 65) x (best
consecutive 60 months salary ave. less ave. YMPE x .02) + (YMPE x .01 3).

Bridge benefits to age 65 = (ave. YMPE x ,0% x years of credited service)

(Subject to Pension legislation)

i) Deferred pension

i) Refund of Member's contributions plug interest
iii) Transfer own cont. & int. to locked-in R.R.S.P,

Lump sum refund of member’s contributions plus interest. Employees with eleven or
more years of service will receive part or ell of university’s contributions.

As per option selected.

Minimum gueranteed ennual pension:
STAFF PLAN

(1.3 x 24,346.67) + (2% x 25,653.33}]
= (316.51 + 513.07.00) x 35

= $29,035.30 (exclusive of C.P.P.)
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Trustee: Canada Trust
Investment Manager: Gryphon Investment Counsel Inc. and Jarislowsky Fraser

Pengion Committee:
Compaosition: 5 Membars appointad by Univaersity

1 Member to be appointed by sach of 5 unions - Total 5
Chairman elected from committee

Responsibility: All questions arising from administration of plan
- interpretation, application of provisions of plan
- a -ings, service, eligibility, retirament dates

Status:

Unfunded Liability: NONE

Exparience Deficiency: NONE

Fund Performance: June 30, 1982 = {3.701%
June 30, 1983 =  39.13
June 30, 1984 = (2.773)%
June 30, 1985 =  22.568%
June 30, 1986 = 15.71%
June 30, 1987 = 14.07%
June 30, 1988 = 1.05%
June 30, 1989 = 13.73%
June 30, 1990 = 3.50%
June 30, 1991 = 8.883%

Actuarial Evaluation Date: July 1, 1986

Actuanial Assumpticns _in _the Fund 6% July 1, 1986

Projection: . 1971 Group Annuity Table
No Turnover
Retire - age 65
Salary Increase 5%

Portability: YES

Anricipated Changes:

Ruciprocal Agreements: NONE

[
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WINDSOR (Cont'd)

Type of Plan:

Member Contributions:

University Contributions:

Benefits:
1)  On Normal Retirement;
(age 65)

Indexing:

Standard Options;

2) On Early Retirement:
(age 85)

Voluntary Early Retirement
{age 59)

3) On Termination:

4) On Death:
Bofore retirement:

After Retirement:

Model Pension Calculation:
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Money purchase with minimum guarantee (FACULTY)

Al full-time academic staff; compulsory at tha later or sither the date of appointment or
age 25

6% of year’s basic exemption + 4.5% of regular earnings up to YMPE and 6% of regular
earnings in excess of YMPE

An amount equal to the member’s required contributions to the money purchase fund
plus 1% of member’s regular earnings to the minimum guarantee fund. In addition, an
amount determined by actuary, required to fund benefits provided by plan.

A varisble annuity purchasad by the bested amount in the money purchase fund at
retirement subject to the minimum guaranteo:

*{(1.25% x avgYMPE) + (2% x EX)) x YS

ABYE, used in finding EX, cslculeted over those five years of highest earnings

Maximum 2% per annum

The annuity is normally a life annuity guaranteed 60 months but may
optionally be;

i) life only

i} life guaranteed 10 + 15

jii} joint and last survivorship 60% - 75% - 100% surv.

A variable annuity commencing at early retirement and subjoct to tha minimum guarantee
and actuarially reduced

Minimum in effect to Aug. 31/93

Age + Service = 85 :

(Credited service to date of retirement + (1/2 credited service to Age 65) X (Best
Consecutive 60 Month Salary Avg. Less ave. YMPE X .02) Plus (YMPE Avg. X .0125).
Bridge benefits to age 65 = (Avg. YMPE X .075 X Yeears Service)

Member’s option of (subject to pension laws):

i) deferred pension payable at normal retirement

ii) transfer of money purchase account to registered pension fund of new
employer or to an R.R.S.P. locked-in

iiii) refund of member’s contributions and interest

Beneficiary has option of receiving member’s monay purchase account as 8 lump sum,
as a life annuity, or in instaliment payments

Benefit entitiement to beneficiary as determined by guarantead period of annuity
payments

Minimum guaranteed annual pension;

FACULTY NEW PLAN

[(1.25 x 24,346.67) + (2% x 25,653.33)] - (304.33 + 513.07) x 35
= $28,609.00 (exclusiva of CPP)

Note: Approximately 56% of retirees received a Money Purchase pension that wag “igher
then that provided by the Min. guarantee during tha last plen year.
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Trustee: ' Canada Trust
Invastment Manager: Gryphon Investment Counsel Inc,

Jarislowsky Fraser

Pension Committea:

Composition: Two feculty members appointed by Faculty Association, two others
appointed by Board of Governors, Vice-President, Finance-Administration {Chairman)

Responsibility: Review plan text, advise Feculty Associa.don or employee groups of day to day oparation
of plen

Status:

Unfunded Liability: 468,284 - July 1, 1984 (paid-up April 30, 1990) +
$138,889 - July 1, 1985 (paid-up April 30, 1990)

Experiance Daficiancy: NIL

Fund Performance: June 30, 1980 - 11.12% June 30, 1986 - 15.77%
June 30, 1981 - 8.94% June 30, 1987 - 14.06%
June 30, 1982 - (3.61%) June 30, 1988 - 1.10%
June 30, 1983 - 39.03% June 30, 1989 - 13.28%
June 30, 1984 - (2.770)% June 30, 1989 - 13.28%
June 30, 1985 - 22.57% June 30, 1990 - 3.45%

June 30, 1991 - 9.047%
Actuariel Evaluation Date: July 1, 1987

Actuarial Assumptions in_the Fund
Projaction: - mortality - annuity table for GA 1983
- pension fund will earn interest of €% per annum
- salary increases - 4 1/2% par annum and YMPE will increase at the rate of 4 1/2%

par annum
Actuarial_Assumptions in_tha fund . mortality - annuity table for GA 1983
projaction: - pension fund will earn interest of 6% per annum

- salarty increases - 4 1/2% per an'.um and YMPE will increase at the rete of 4 1/2%
per annum

Indexing (actual): 2% per year maximum
Portability: YES
Anticipated Changes: NIL
Reciprocal Agreements: NIL
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Type of Plan:

Member Contributions:

University Contributions:

Benefits:
1) On Normal Retirement:
(age 65)

indexing:
Standard Options:

2} On Esarly Retirement:
{age 55)

3) On Termination:

4) On Death:
Before Retirement:

After Retirement:
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YORK UNJVERSITY

Money purchase with a minimum guarantee

Full-time academic; support staff 24.5 hours or more:

Under 25 - after two years continuous service,
25 and under 30 - any time.
30 and over - compulsory participation.

Eligible part-time employees - after two years continuous sesvice.
4.5% of regular earnings up to YMPE and 6% of reguler earnings in excess of YMPE

At least an amount equal to the member's required contributions; currently, 135% of
member contributions

A variable annuity purchased by the amount in the money purchase fund at retirement
subject to the minimum guarantee:

{(1.4% x avg YMPE) + (1.9% x EX)) x YS

ABYE, used in finding EX, is calculated over those five years of highest earnings since
01.07.60

Based on four-year moving average of fund investment performance less 6%

The annuity is usually a Normal fotm (J.S. 50% or Life Only} of annuity but may
optionally be:

i) life guaranteed 60, 120 or 180 months

i) joint and last survivorship (60%,75%,100%)

A variable life annuity, commencing at early retirement, subject to a minimum.guarantee
pension reduced by: .25% per month between age 60 and 85 plus .5% psr month
between age 55 and 80,

Member's option of (subject to pension laws):

i} a deferred annuity payable at normal retirement

ii) transfer of money purchase account to registered pension fund of new
employer or RRSP (Locked In)

jin) refund of membar contributions and interest.

i) no spouse or dependents: settlement equal to the balance in the “money
purchase™ account of the deceasad member with credited interast

i) surviving spouse has option of: a) lump sum payment (as above), b) variable
annuity purchased by lump sum, or 3) 50% of member’s minimum guarantee
pension

iii) dependent children’s banefit for children under age 18. (Maximum $300.00).

Benefit entittement to beneficiary as determined by guaranteed period of annuity
payments, or if no guarenteed period, payment of spouse benefit.

-
-



Model Pansion Calculation:
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Minimum guaranteed annual pension:
[(1.4% « $26,960) + (1.9% x $23,040)] x 35
= ($377.44 + 437.76) x 35
= $28,532.00
Average YMPE: 1990 - 28,900
1989 - 27,700
1988 - 26,500
1987 - 25,900
1986 - 25,800

134,800 = $26,960
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Trustes: Canada Trust Co.
Invastment Maneger: Gryphon Investment Counsel Inc.

Jarislowsky Fraser & Co.
Sceptre Investment Cuunsel Limited

Pension Committes:
Composition: Two faculty members, two non-academic staff members, and six mambers representing
the au “inistration and the Board of Governors

Responsibility: Reviows and recommends administrative/investment proposals/changes to Board of
Governors

Status:

Unfunded Liability: No unfunded liability as of Dacember 31, 1982

Fund Performance: Fund rate of interest:
June 30,1972 = +10.4%
June 30, 1973 = (2.935%)
June 30, 1974 = (3.813%)
June 30, 1975 = 10.559%
June 30, 1976 = 5.542%
June 30, 1977 = 7.298%
June 30, 1978 =  10.8602%
June 30,1979 =  21,1175%
June 30, 1980 = 15.189%
June 30, 1981 =  11,8784%
June 30, 1982 = {5.662%)
Dec. 31,1982 = 25801%
Dec. 31,1983 = 19.5973%
Dec. 31, 1964 = 7.8471%
Dec. 31, 1985 = 23.5085%
Dec. 31, 1986 = 14,1153%.
Dec. 31, 1987 = 4,7558%
Dec, 31, 1988 = 10.9729%
Dec. 31, 1989 = 14.7895%
Dac. 31,1990 = 0,0725%

Actuarial Assumptions _in_the Fund GAM 83

Projection: interest - 6.5% prior to retirement

6.0% after retirament
Salary -5.0%
CPP scale - 4.5%

Indexing {actual):

Portability: Money purchase component is transferable to another registered pension fund but the
minimum guarantes is effectively sacrificed in the sense that s number of years of gervice
would probably be lost in the transfer.

Anticipated Changes: NIL
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EARLY RETIREMENT OPTIONS
GUELPH
Special Early Retirement Plan (SERP):

The SERP program was developed as a one time inducament that would allow all smployses, who as of July |, 1987 were 55 years of age
or over, to take advantaga of the following:

A. For eligible employees hired on or after September |, 1964:
(i) The early retirement discount to be waived.
(i) Participants to be granted additional servica to the extent of ona-half the remaining service to age 65.
{iii) Participents to be provided with a bridge payment of $400.00 per month until the age of 65.
B. For eligible smployses hired before September |, 1964:
{i) And who were elso eligible for a Civil Service Supplement, a lump sum retiring allowance of one month's salary for

each complete gix month period remaining to age 65 plus a pro-rated monthly portion of one month's salary for any
remaining complete calendar months. (Persons who were eligible for full pension because of the parmanent change
to the plan permitting retirement at age 60 plus 35 years of aervice did not heve this option availabls to them.)
i) for those not eligible for & Civil Service Supplement, the early retirement benefits listad as A. (i}, (i) and liii) above
epplied. )
Finally, for all participants of this program, the University paid 1Q0% of mejor medical premiums, 66.6% of OHIP premiums and life
insurance premiums to the extent of | times salary to the eys of 65. It wes indicated these payments would be made from the University's
operating budget whereas the bridging benefits referred to in A. (iii) would be paid from the pension fund.

TORONTO
No formal early retirement options. The University continues to subsdize the ectuerial reduction: from ege 60 to age 65 at 4% per year;
from age 55 to ege 60 at 6% per yeer.

TJRENT - .
For a defined 5 year period (to June 30, 1992), the Faculty Collective Agresment includes provision for partial or full early retirement with
pension protection.

WESTERN

Faculty members whose age and service when added together equel 75 may be, subject to the epproval of the University, eligible to
receive a retiring allowance payment calculated es 25% of salary times the number of yeers between early end normal retirement date.
Subject to Revenue Canada rules. a portion of the retiring allowance maybe declered as iex-sheltered and deposited in a personal RRSP
or the voiuntary account within th Academ‘c Pension Plan.

The balance would be paid to the faculty member in monthly installments not exceeding 60 months. The monthly amount will be ;ncreased
each July 1st by the basic salary asttlement for membara of faculty.

YORK

Faculty - Following attainment of age 55 an employee who has held tenured/continuing appointment status for at leest five years of active
service, prior to the commencement of the selected option or normal retirement ege whichever date occurs first, may elect one of the
following options:

A, Revocable Reduced Load Status: Workload reduction {with an equivalent teaching load reduction) and corresponding salary rate
reduction of up to one-half of normal load and normal selary, with Employer and employea contributions to Pension end salary-
besed benefits to be at I00% of nominal bese salery rate. An employee on such "revocable reduced loed” may, upon giving of
nine months’ notice, return to fuil load etatus. After three consecutive yeers on "revocable reduced loed”, the smployee riust
return to full-load status, or move to “irrevoceble reduced load”. An employee may eiact "revoceble reduced loed” more than
once, provided that the cumulative totel of such leaves does not exceed six years.

B. Irrevocable Reduced Load Status: Workload reduction (with en equivelent teaching load reduction) end corresponding selary
rate reduction of up to two-thirds of normel load and normel salery, with the Employer contribution to Pension and selary-based

benefits to be st I00% of nominal base salary rate, and the Employer to contribute also the amount required to bring the
smployee’s contributions up to 100% of full nominal rete.
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Retirement from the University: All employees who retire from the University shall be accorded the status of "continuing
members of the University” pursuant to Article 14.08 and shall be entitied to all the benefits associated with that status.
Retirement shell normelly be followed by assumption of any of the foltowing options:

(i)

(i)
(i)

No regular peid or unpaid responsibilities; such irreguiar non-teaching academic or service responsibilities as may be
agreed between the "continuing member of the University™ and the Employer;

A part-time teaching or professional librerian appointment (with associated scholarship responsibilities);

Designation as 8 "Senior Scholar” Employees who retire from the University and who are eligible for option {(ci{u),
ebove, shall be offered the opportunity to teach at least one course on 8 part-time basis in each of the six years
following retirement. Employeas with this right shall provide their academic unit with nine months’ notice of their
intention to teach or not to teach in each of the years in which they retain the right to be offered part-time teaching.
Employees offered appointment on a part-time basis foliowing retirement shell be offered @ minimum salary rate of:

(a) one-third of the zalary floor of the last rank held prior to retirement per full-course equivalent with associated
duties, for Professorial and Alternata Stream employees;
(b} h/35 x salary floor of the lest renk held prior to retirement, for Professional Librarian employees, where “h"

is the number of hours contracted for.

Notwithstanding the above, 8 maximum will be applied to any retired employee’s payments for part-time employment
at York, such that the total remuneretion for part-time employment PLUS the York Pension Plan payments for which
he/she is eligible shall not exceed the full-time salary which would have been paid had he/she continued employment
on a full-time basis.

Such employees shall, notwithstanding their formal status as part-time employees of the University, be parmitted to
use the title which they held at the time of their retirement.



